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भाग II - - 3 - उप - m (ii) 

PART II - - Section 3 -- Sub -section (ii) 
( रसा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों और ( संघ राज्य क्षेत्र प्रशासनों को छोड़कर ) 

केन्द्रीय प्राधिकारियों द्वारा जारी किये गए सांविधिक मादेश और अधिसूचनाएं 
Statutory orders and notifications issued by the Ministries of the Government of India 

( other than the Ministry of Defence ) by Central Authorities 
(other than the Administrations of Union Territories) 


उपराष्ट्रपति सचिवालय 

नई दिल्ली 9 दिसम्बर , 1975 
का० प्रा० 1. - - पंजाय विषय विद्यालय, चंडीगढ़ के कुलाधिपति , पंजाब विपक्ष 
विद्यालय के अधिनियम , 1947 की धारा 10 ( 3 ) के द्वारा प्रदत्त 
शानियों का प्रयोग मारते हुए, इरा सचिवालय की अधिसूचना क्राफ 
वी० पी० एम०पी० यू० -श्री० सी० / 71 दिनांक 18 - 2-- 1 99 75 के संख्या 
. . . जो कि रा० प्रार० सी० पाल , कुलपति , पंजाब विश्वविद्यालय , 

नियुक्ति की शानों के बारे में है, का भहर्ष संशोधन करते हैं । 
र संख्या ( 1 ) अब निम्न प्रकार से पढ़ा जायेगा :---- 
डा० प्रारः मी० पाल, निःशुल्क पावाम के अधिकारी होंगे । 
चूंकि अब वह अपने निजी मकान में चले गये हैं, इसलिए 
जिम तिलि रे यह उस मकान में रहने लगे हैं उस तिथि से 
विश्याविधालय उसे किराये पर ले सकता है और यह मकान 
-- - -- का दिया जा सकता है । 
[ क्रमांक -वी० पी० एस० /पी० यु०-धी० मी०/ 75] 

वि० फडके 
भारत के उपराष्ट्रपति एवं पंजाब 
विश्वविद्यालय के कुलाधिपति के सचिव 


VICE- PRESIDENT S SECRETARIAT. 

New Delhi, the 9th December , 1975 
S . O . I .. - In exercise of the powers conferred by Sec 
tion 10( 3 ) of the Punjab University Act, 1947 , the Chancel 
lor of The Punjab University , Chandidgarh , is pleased to 
reviserl item (iv ) of this Secretariat Notification No . VPS / 
PU- VC / 74 dated 18 - 2 - 1975, regarding the terms and con 
Jilions of Dr. R . C . Paul s appointment as Vice-Chancellor, 
Punjab University, Chandigarh. 
The amended item (iv ) will now read as tinder : - - 
(iv ) Dr. R. C . Paul will be entitled to a rent- free house 

und sincc he has now shifted to his own house , 
thnt house may be taken on rent from the dute 
of his occupation by the University and provided 
to Dr. Paul, 

INo . VPS / PU- VC / 75 ] 

V . PHADKE. Secy . 
to the Vicc - President of India 

and Chancellor, Punjab University . 
. . . . -- -- -- - - - - - - - - - - --- - - 

मंत्रिमंडल सचिवालय 
( कार्मिक और प्रशासनिक सुधार विभाग ) 

नई दिल्ली - 18 दिसम्बर, 1975 . 
का० प्रा० 2. - राष्ट्रपति , संविधान के अनुच्छेद 300 के परन्तुक और 
अनुच्छेद 148 के खंध ( 5 ) द्वारा प्रदत पाक्तिगों का प्रयोग करते हुए , 


123 GI/ 75 -- 1 . 
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केन्द्रीय मिविल सेवा ( अस्थायी सेवा ) नियम , 1965 में और संशोधन 

on any rost under the Government of India 

or any State Government ; 
करने के लिए निम्नलिखित नियम बनाने हैं , अर्थात् : --- 

(ii) who are eniployed temporarily in work - charged 
___ 1. संक्षिप्त नाम और प्रारम्भ : - - ( 1 ) इन नियमों का नाम केन्द्रीय 

establishments and who have opted for pen - . 

sionary benefits." ; 
सिविल सेवा ( अस्थायी सेवा ) संशोधन ( 1975 का सं० 2 ) नियम , 
1975 है । 

(b ) in clause (e ) of sub -ruile ( 4 ), after the words " work 

charged establishments" , the words " othor than the 

persons employed temporarily and who have opted 
( 2 ) ये राजपत्र में प्रकाशन की तारीख को प्रवृत्त होंगे । 

for pensionary benefits " shall be inserted . 
2. केन्द्रीय मिविल सेवा ( अस्थायी सेवा ) नियम , 1965 के नियम 1 में 

[ No. 12011 / 4 / 75 - Ests. ( C )] 
( क ) उप नियम ( 3 ) के स्थान पर निम्नलिखित उपनियम रखा 

I. S. AHLUWALIA, Under Secy. 
जाएगा, अर्थात :-- "( 3 ) उपनियम ( 1 ) के उपबन्धों के 
अधीन रहते हुए ये नियम उन गमस्त व्यक्तियों को लाग 

विधि, न्याय तथा कम्पनी कार्य मंत्रालय 
होंगे - - - 

( न्याय विभाग ) 
( i ) जो सिविल पद धारण किए हैं , जिसके अन्तर्गत वे सभी 

मोटिस 
मिथिलियन पाते हैं जो भारत सरकार के अधीन रक्षा 

नई दिल्ली , 19 दिसम्बर , 1975 
सेवा प्राक्कलनों में से वेतन पाते हैं और जो राष्ट्रपति 
के नियम -निर्माण -नियंत्रण के अधीन हैं , किन्तु जिनका 

__ का० प्रा० 3 इसके द्वारा , लेख्य प्रमाणक नियम ( नोटेरीज रूल्स ) , 
भारत सरकार या किसी राज्य सरकार के अधीन किसी 

1956 के नियम 6 के अनुसार , सक्षम प्राधिकारी द्वारा सूचना दी जाती 
पद पर कारणाधिकार या निलंबित धारणाधिकार नहीं 

है कि उक्त प्राधिकारी को श्री वन्ति सिंह ककर एवोकेट , जलन्धर ने 
उक्त नियमों के नियम 4 के अधीन, जलन्धर में लेख्य प्रमाणक ( नोटेरी ) 

का काम करने की नियुक्ति के लिये प्रावेदन पत्र भेजा है । 
( ii ) जो निर्धारित कर्म स्थापनों में अस्थायी रूप से नियोजित 
हैं और जिन्होंने पेन्शनी फायदों के लिए अपना विकल्य 

उक्त व्यक्ति की लेख्य प्रमाणक के रूप में नियुक्ति के बारे में यदि 
प्रकट किया है ।" 

कोई आपत्तियां हों तो वे इस नोटिस के प्रकाशित होने के चौदह दिन 

के अन्दर नीचे हस्ताक्षर करने वाले को लिख कर भेज दिये जाये । 
( ख ) उपनियम ( 4 ) के खङ ( उ० ) में "निर्धारित कर्म स्थापनों " 
शब्दों के पश्चात् "उन व्यक्तियों से भिन्न जो अस्थायी रूप 

[ 0 22/ 1 : / 7-5न्याय 
से नियोजित हैं और जिन्होंने पेशनरी फायदों के लिए अपना 
विकल्प प्रकट किया है " शब्द अन्तःस्थापित किए जायेंगे । 

पार० एल० परदीप . सक्षम प्राधिकारी 


[ मख्या 12011 / 4 / 74-स्था० ( ग )] 
मे० एल० प्रहलूवालिया, अयर सचिव , 


CABINET SECRETARIAT 
(Department of Personnel & Administrative Rcforms) 

New Delhi, the 18th December , 1975 


MINISTRY OF LAW, JUSTICE & COMPANY AFFAIRS 

( Department of Justice ) 

NOTICE 
New Delhi, the 19th December, 1975 
S .O . 3. — Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notarios Rules, 
1956, that upplication has been made to the said Authority, 
under rule 4 of the said Rules, by Shri Bachint Singh 
Kakar , Advocate, Jullundur for appointment as a Notary 
to practise in Jullundur. 

Any objection to the appointment of the said 
as a Notary may be submitted in writing to the 
signed within fourtcen days of the publication 
Notice. 


$ . 0 . 2 . - Notice is hereby given by the Competent 
proviso to urticle 309, and clause (5 ) of article 148, of the 
Constitution , the President hereby makes the following 
rules further to amend the Central Services ( Temporary 
Service) Rules , 1965 , namely :- - 


1 . ( 1 ) These rules may be called the Central Civil Ser 
vices ( Temporary Service) Ainendinent ( No. II 1975 ) Rules , 
1975 . 


(2 ) They shall come into force on the date of their 
publication in the Official Gazette . 


[ No . F. 22 /17 /75- J 
R . L. PRADEEP, Competent Autt 


2 . In rule 1 of the Central Civil Services ( Temporary 
Service ) Rules, 1975, - - 


(a ) for sub- rule ( 3 ), the following 

substituted , namely : - - 


sub -ruilc sh : !| be 


__ गृह मंत्रालय 


( सक्षम प्राधिकारी का कालिय ) 


"( 3 ) subject to the provisions of sub-rule ( 4 ). these 

mules shall apply to all persons 


नोटिस 


(i) who hold a civil post including all civilios 

paid from the defence services estimat. : orier 
The Government of India and who 1. 0 er 
the rule -making control of the Presi it . l-vit 
who do not hold a lien or a suspended lien 


नई दिल्ली , 17 दिसम्बर, 1975 
का . प्रा० 4. - इसके द्वारा , लेखा प्रम द नियम ( नोटेरीज रूल्स ) 
1956 के नियम 6 के अनुसार, सक्षम प्राधिकारी द्वारा सूचना दी जाती 


SEC. 3 (ii) ] 
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है कि उक्त प्राधिकारी को श्रीमती सुमति ए० पटिल एडवोकेट , अलगाउन 
डिस्ट्रिक्टर , मेलगाउम में उक्त नियमों के नियम 4 के अधीन , जिला येल 
गाउम में लेख्य प्रमाणक ( नोटेरी ) का काम करने की नियुक्ति के लिये 
प्रावेदन पत्र भेजा है । 

उक्त व्यक्ति की लेम्य प्रमाणक के रूप में नियुक्ति के बारे में यदि 
कोई आपत्तियां हों तो ये इस नोटिम के प्रकाशित होने के चौदह दिन के 
अग्दर नोभे हस्ताक्षर करने वाले को लिख कर भेज दियं आये । 

[ सख्या 22/ 16/ 75 -न्याय 
प्रार० एल० प्रदीप, सक्षम प्राधिकारी 


पिस मंत्रालय 
( राजस्व और बीमा विभाग) 
नई दिल्ली , 1 प्रमतूबर, 1975 

प्रायकर 
का० प्रा० 5.- --केन्द्रीय सरकार , प्राय-कर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 302 की उपधारा ( 2 ) ( ख ) द्वारा प्रदत्त पाक्तियों 
का प्रयोग करते हुए श्री रानी सती जी मदिर , मंस को राजस्थान राज्य 
के भीतर सर्वत्र विख्यात लोक पूजा का स्थान अधिसूचित करती है । 
[सं० 113.4 ( फा० स० 176/ 45/ 74-1] ( ए--1)] 

एम० शास्त्री , अवर सचिव 


. 


.. . 


MINISTRY OF HOME AFFAIRS 
(Office of the Competent Authority ) 

NOTICE 
New Delhi , the 17th December , 1975 
S . O . 4. -.- Notice is hereby given by the Competent 
Authority in pursuance of rulc 6 of the Notaries Rules, 
1956, that application has been made to the said Authority , 
under rule 4 of the said Rules, by Mrs . Sumati A . Patel , 
Advocate , Belguum for appointment as a Notury to practise 
in the District of Belgaum (Karnataka). 

Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourtcen days of the publication of this Notice . 

[ No. F. 22 / 16/ 75-Jus ] 
R . L . PRADEEP, Competent Authority. 


MINISTRY OF FINANCE 
(Department of Revenue & Insurance ) 
New Delhi, the 18th October , 1975 

INCOME- TAX 
S. O . 5. -- -In exercise of the powers conferred by sub 
section ( 2 ) ( b ) of Section 80G of the Incomc -Tax Act , 1961 , 
( 43 of 1961 ) the Central Government hereby notifies Shri 
Rani Satiji Mandir Jhunjhunu to be a place of public wor. 
ship of renown throughout the State of Rajasthan for the 
puurposes of the said Section , 

[ No. 1134 ( F. No. 176 / 45 / 74-IT ( A )] 

M . SHASTRI, Under Secy. 


. - . - - 


... 


- - ... 


. 


- --. - . - . 


. . . - - - - .- . .. . 


. 


- - 


- 


भारतीय रिजर्व बैंक 


( बैकिंग विभाग ) 

नई दिल्ली, 12 दिसम्बर, 1975 
मा० आ० ७. -...भारतीय रिजर्व बैंक अधिनियम , 19 34 के अनमरण में विसम्बर, 1975 के दिनांक 5 को ममाप्त हुए सप्ताह के लिए लेखा 


घशू विभाग 


यताएं 
. ... . - ..-.. 


रुपये 
- - - -- -- - 


रुपये 


रुपये 


रुपये 


पास्सियां 
- - .- -. . . . . --- . - . 


...... .. . - .-- ..... 


.... - - 


___ -- -- - - 


___ 


- -- . - - - 


- - - - ... 


- 


में किंग विभाग में रखे गए नोट 


16,12,03, 000 


सोने का सिक्का पौर बुलियम : 
( क ) भारत में रखा जुमा 
( ख ) भारत के माहर रखा 


J82, 32, 56, 000 


संबलन में मोट 


6421,16, 27,000 


विदेशी प्रतिभूतियां 


121 , 73, 97, 000 


जारी किये गये कुल नोट 


304, 26, 53, 000 
12, 61, 57, 000 


जोड़ 
6437,28, 30, 000 रुपये का सिक्का 

भारत सरकार की रुपया प्रति 

भूतियां 
देशी विनिमय बिल और दूसरे 

याणिज्य -पत्र 


6120 , 40 , 20 , 000 


कुल देयताएं 


643 7, 28, 300 ,00 ) 


पुल प्रामियां 


66 - 37, 28, 30 , 001) 


- - . 


.. - - - 


. . .. . 


. . . 


- . . - . 


- - - . . 


. 


. - - .. - .. . .. .- - 


- - . 


- 


- 


. 


- - - 


. 


- - .. 


. . . 


... . 


. . . . .. 


. . - - . .. .. ..-- .. - -- - - 


- - - - - 


-. .. 


दिनांक : 10 दिसम्बर, 1975 


एस० एस० शिरालकर, उप -गवर्नर 
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.- 
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5 विसम्बर , 1975 को भारतीय रिजर्व बैंक के बैंकिंग विभाग के कार्यकलाप का विवरण 


-- - 


• . - - - 


- 


देयताए 


रुपये 
- - ...... - .- ... - - . . 


आस्तियां 


रपये 
- --. .- - .-- . . 


- 


- - 


- 


. - - 


- -. 


. - -.. 


- 


. 


- 


- - - 


. 


.... --- - 


-- --- 


16, 12,03, 000 

3, 20, 000 
1, 33, 000 


118, 32,62, 000 


32. 0, 33, 39, 000 
85, 73, 41, 000 


चुकता पूंजी 
प्रारक्षित निधि 
राष्ट्रीय कृषि ऋण 

( दीर्घकालीन प्रवर्तन ) निधि 
राष्ट्रीय कृषि ऋण 

(स्थिरीकरण ) निधि 
राष्ट्रीय प्रौद्योगिक ऋण 

( वीर्घकालीन प्रवर्तन ) निधि 
जमा राशियां:--- 
( क ) सरकारी : 

( i ) केन्द्रीय सरकार 

( ii ) राज्य सरकारे 
( ख ) बैंक : 

(i ) अनुसूचित वाणिज्य बक 
( ii ) अनुचित राज्य सहकारी बैंक 
( iii ) गैर-अनुसूषित राज्य सरकारी पैंक 
( iv ) अन्य बैंक 


961 , 22, 21, 000 


10 0, 41, 941 , 000 


305, 52, 70, 000 
358, 24, 45, 000 
12, 75. 51, 000 


5 , 00, 00, 000 नोट 
150, 00 ,00, 000 रुपयं का सिक्का 

छोटा सिक्का 
3 3 4,00, 00, 000 खरीदे और भुनाये गए बिल : 

( क ) देशी 
1 -10,100,190,( 1010 ( ख ) विवेणी 

( ग ) गरफारी मजाना बिल 
3910 ,00),()(),()() 0 विदेशों में रखा हुआ बकाया * 

निवेश * 

ग्रहण और अग्रिम : --- 
55, 41, 70,000 ( i) केन्द्रीय गग्यार को 
8, 34, 9 3,()( १) (ii ) राज्य सरकारों को 

ऋण और अग्रिम : -- - 
628, 16, 95 , 000 ( i) अनुसूपिन वाणिज्य बैंकों का 
21 ,08, 57, 000 ( ii ) राज्य सहकारी बैंकों को । 
1 . 71 , 90, 000 ( iii ) दूसरों को 
51,05, 000 राष्ट्रीय कृपि ऋण ( दीर्घकालीन प्रवर्तन ) निधि से त्राण, 

अग्रिम और निवेश । 
( क ) ऋण और अग्रिम :- - 

( i) राज्य सरकारों को 
( ii ) राज्य सहकारी बैंकों को 
(iii ) केन्द्रीय भूमिबंधक बैंकों को 

( vi ) कृषि पुनयित्त निगम को 
1 3 21), 31, 80, 000 ( ख ) केन्द्रीय भूमिबंधक बैंकों के डिघरों में निवेश 

राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि से ऋण और 

अग्रिम 
183, 66, 77, 00 ) राज्य सहकारी बैंकों को ऋण और अक्रिम 

राष्ट्रीय प्रौद्योगिक ऋण (दीर्घकालीन प्रवर्तन ) निधि से 
ऋण, अग्रिम और निषेस : 
( क ) विकास बैंक को ऋण और अग्रिम 
( य ) विकास बैंक द्वारा जारी किये गये बोड़ों/क्वेिंचरों 

में निवेश 
777, 63, 9 1, 000 अन्य मास्तिपां 


(69, 56 , 74, 000 
] 2, 82, 71 , 000 


86, 70, 00),()() () 
1060, 12, 000 


( ग ) अन्य 


देय बिल 


1, 67, 11, () () ) 


337, 99, 56, 000 


अन्य देयताएं 


353, 76, 129 , 000 . 


- - - 


- - - - 


- - - 


- . . 


- ..- . . - 


. . - - .. 


. 


- - 


रुपये ___ 40 15, 93, 58, 000 रूपये 

4015, 93, 55. 000 

-- ..- - . .. - - . - - .. - . - - - - 
* नकदी, प्रावधिक जमा और अल्पकालीन प्रतिभूतियां शामिल हैं । 
* * राष्ट्रीय कृषि ऋण ( दीर्धकालीन प्रवर्तन ) निधि और राष्ट्रीय प्रौद्योगिक ऋण ( दीर्धकालीन प्रवर्तन ) निधि में से किये गये नियण शामिल नहीं हैं । 
+ राष्ट्रीय कृषि ऋण (वीर्घकालीन प्रवर्तन ) निधि से प्रदत्त ऋण प्रौर अग्रिम णामिल नहीं हैं , परन्तु राज्य सरकारों को दिये गये अस्थायी प्रोवरड्राफ्ट 

शामिल हैं । 
* भारतीय रिजर्व बैंक अधिनियम की धारा 17 ( 4 ) ( ग ) के अधीन अनुसूचित जाणिज्य बैंकों का मीयावी बिलों पर अग्निम दिये गये 9 8, 92, 50,000 ) 

रुपये शामिल हैं । 

@ राष्ट्रीय कृषि ऋण ( दीर्घकालीन प्रवर्तन ) निधि पौर राष्ट्रीय कृषि ऋण (स्थिरीकरण ) निधि मे प्रवत्त मृण और अग्रिम शामिल नहीं हैं । 
दिनांक : 10 दिसम्बर , 1975 । 

एम० एम० शिरालकर , उप -गवर्नर 


[ मं० फा० 10 ( 1 )/ 75- बी० ओ०-]] 

च०व० मीरचन्दानी , अवर सचिय 
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( Banking Deptt .) 
RESERVE BANK OF INDIA 

New Delhi, the 12th Ducember , 1975 
S . O , 6 . -An Account pursuitnt to the RESERVE BANK OF INDIA ACT, 1934 , for the wcok ended the 5th day of Deccniber, 
1975. 

ISSUE DEPARTMENT 
LIABILITIES 

Rs . Rs. ASSETS 

Rs. . . . . Rs. " 
Notos held in the Banking 16 , 12,03,000 

Gold Coin and Bullion ; 
Department. 
Noics in circulation . , 6421, 16 ,27 ,000 

( nl ) Held in India 

182,52 ,56 ,000 

(b ) Held outside India 
Total roles issuicd , 6437, 28 , 30 , 000 torcign Securities 

121,73,97,000 
Tota.) 

304 , 26 ,53 ,000 
Rupee Coin . 

12 ,61, 57 , 000 
Government of India Rupec 
| Securitios 

6120 , 40 , 20 ,000 
Intornal Bills of Exchango and 

: other comincrcial paper . 
Total Liabilities . . .... + 37 ,28 , 30 ,000 Total Assets . . . 

6437,28 , 30 ,000 
Dated the 10th day of December 1975 

S . S . SHIRALKAR , Dy. Gov CIDCT 
Slatement of the Affairs of the Reserve Bank of India , Banking Department as on the 5th December , 1975 
LIABILITIES 

Rs. ASSETS 

Rs. 
Capital Paid Up . . . . . . 5,00 , 00 ,000 Notes . 

16 , 12 ,03, 000 
Rupee Coin . 

3 ,20 , 000 
Reserve Fund . . . . . . 150 , 00 , 00 ,000 Sinall Coin . . 

Bills Purchased and Discounted - . 

4 ,33,000 

. 
National Agricultural Credit (Long Terin Oper 

(a ) Internal . . . . 

118 ,32 ,62 ,000 
334,00 ,00 , 000 
ations) Fund 

. 
(b ) Exlornal . 
( c ) Government Treasury Bills 

329 ,33,39 ,000 
National AgriculturalCredit (Stabilisation ) Fund . 140 ,00 ,00 ,000 Balances Held Abroad * 

828 , 73 ,44 ,000 
Investments * ** 

961, 22, 21 , 000 

Louns and Advances io : 
National Industrial Credit (Long Term Operations ) 

( i) Central Government . , 
Fund . . . . . . 390 , 00 ,00 , 000 W State Go 

( ii) State Governments( . , 

109 , 44 , 94 ,000 

Loans and Advances 10 : - * 
Deposits : 

(i) Scheduled Commercial Bankst . 

305 , 52 , 70 , 000 

( ii ) Stato Co-operative Banks † ; . 368 , 24 , 48 , 000 
(a ) Government : 

(iii) Others 

12 , 75 , 51, 000 
(i) Central Govornmont . . . 

55 ,44 ,70 , 000 Loans , Advances and Investments from NE 
(ii) State Governments , , , 8 , 34 , 93,000 tional Agricultural Credit (Long Terni Oper 

ations) Fund ; 

(a ) Loans and Advances to : 
(b ) Banks : 

(i) Stato Governments . . . . 69,58 , 74 ,000 
(i) Scheduled Commercial Banks , 628 , 16 , 95, 000 (i ) State Co - operative Banks , 

12,82, 71 ,000 
(ii) Scheduled State Co - operative 

21, 08 ,57, 000 (iii ) Central Land Mortgage Banks . 
Bunks , 

(iv ) Agricultural Romance Corporation 86,70, 00 ,000 
( iii) Non -Scheduled State Cooperativo 

( b ) Investmont in Central Land Mortgage 
Banks . 

1 ,71, 90 , 000 

Bank Delentures 
(iv ) Other Banks : : : : 
: 

10,60 ,12,000 
54 ,05 ,000) Loans and Advances from National Agricultural 

Credit ( Stabilisation ) Fund . 
Woons and Advances to Stato Co-operative 
Banks 

94 , 67 ,41 , 000 

Loans , Advances and Investments from National 
(c) Others 

1.320 , 31, 80 ,000 Industrial Credit (Long Term Operations ) 
Bills Payable . . . . . . 183, 66 ,77, 000 Fund : 

(a ) Loans and Advances to the Development 
Bank 

337, 99, 36 ,000 
(b ) Investment in bonds/ debentures issued 

by the Development Bank , 
Other Liabilities 777,63,91,000 Other Assets 

353 ,76 ,19 ,000 
RUPEES . . . 4015 , 93 ,58 , 000 

RUPEES . . 4015,93, 58 ,000 
Includes Caslı , Fixed Deposits and Short- Term Securities . 
* * Excluding Investments from the National Agricultural Credit (Long Term Operations) Fund and the National Industrial 

Credit (Long Terni Operations ) Fund . 
( Excluding Louns und Advances from the National Agricultural Credit (Long Term Operations) rund , but including temporary 

overdrafts to State Governments . 
Ť Includes Rs. 98, 92 .50, 000 ,- dvanced to scheduled commercial banks against usence bills under section 17 (4 )(c ) of the Reserve 

Bank of India Act . 
Excluding loans and Advances from the National Agriculural Credil ( long Term () crations ) I ( 11 ! ..nd ile Nicional Agriculture, 

Credit ( Stabilisation ) Fund . 
Dated the 10th day of December, 1975 

S . S . SHIRALKAR , Dy. Governor 

[No, F 10 (1) / 75 - BOU 
C . W . MIRCHANDANI. Under Soc 
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SI. Desjqnation of the 
No. Officer 


Central Excise 

Rulc No . 


Conditions and limi 

tations 
___ - - -.. .- - - .. 


- 


. .- 


- 


. 


1. Assistant Collector 


नई दिल्ली , 19 दिसम्बर, 1975 
का प्रा . 7.- - मैककारी विनियमन अधिनियम , 1949 ( 1949 का 
10 ) की धारा 56 के साथ पठित धारा 53 द्वारा प्रदस शक्तियों का 
प्रयोग करते हुए, केन्द्रीय सरफार , भारतीय रिजर्व बैंक की सिफारिश पर , 
एतद्वारा यह घोषणा करती है कि उक्त अधिनियम की धारा 11 की 
उपधारा ( 1 ) के उपमन्ध 31 अक्तूबर, 1974 से 29 फरवरी , 1976 
तक की अवधि के लिए स्वस्तिक जनता सहकारी बैंक लिमिटेड, बम्बई 
पर लागू नहीं होंगे । 

[सं० एफ . 8/ 4/75-1P• सी० ] 

हती केश गुहा, अपर सचित्र 


92B( 2 ) 
Explanation ( d ). 
92B( 3 ) 


To accept notice 

shorter than 7 
days. 


[ Notification No . 4/ 75 - CE - C . No. IV / 8/ 1/ 75 MP. 2 ] 


New Delhi, the 18th December, 1975 


का . पा . 9. -- 1944 की केन्द्रीय उत्पाद शुल्क नियमावली के 5 में 
नियम के अन्तर्गत प्रदत्त शसियों का प्रयोग करते हए मैं एतद् द्वारा निदेश 
देता हूं कि उपाबद सारणी के स्तम्भ म विनिर्दिष्ट , समाहर्ता, केन्द्रीय उत्पाव 
शुल्क, गुन्टूर की अधिसुचना में , उक्त स्तंभ के सामने, कथित सारणी के 
स्तंभ 3 की तत्संमंधी प्रविष्टि में बताए गए ढंग से संशोधन किया जाएगा । 

सारणी 


S . O . 7 . — In exercise of the powers conferrod by SCC 
tion 53 read with section 36 of the Banking Regulation Act, 
1949 ( 10 of 1949 ), the Central Government , on the recom 
mendation of the Reserve Bank of India , hereby declares 
that the provisions of sub - section ( 1 ) of Section 11 of tho 
said Act shall not apply to the Swastik Janata Sahakari 
Bank Ltd., Bombay for the period from 31 October , 1974 
to 20 February, 1976 . 

[ No. F. 8 / 4 / 75 - AC ] 
H . K . GUHA , Under Secy . 


संशोधन 


क्रम सं• अधिसूचना की संख्या 

पोर तिथि 


. - • - - . . . - ... 


- - - . . 


- .. - . .. . .. - . . . 


. - .. 


. 


- . - - . . - - . 


. .. . 


- 


- ..... . ... .. 


समाहर्ता कार्यालय संग्रीय उत्पाद शुल्क 


गुन्टू र, 23 अक्तूबर, 1975 

केन्द्रीय उत्पाद शुल्क 
का० प्रा० 8. -- 1944 की केन्द्रीय उत्पाद शुल्क नियमावली के 5वें नियम 
के अधीम प्रदत्त शक्तियों का प्रयोग करते हुए मैं नीचे दी गई सारणी के 
स्तभ 2 में उपधारिणत पद के सभी अधिकारियों को अपने - अपने अधिकार 
क्षेत्र में उक्त सारणी में स्तंभ 3 में बसाए गए नियमों के अन्तर्गत और 
स्तंभ 4 में निर्दिष्ट शो एवं सीमाओं के अधीन , यदि कोई हो , तो 
समाहर्ता की शक्तियों के प्रयोग का अधिकार प्रदान करता हूं । 


1 / 71 

कथित अधिसूचना में नियम 199 - 2 
दिनांक 4- 6- 71 

के स्संभ 3 के अन्तर्गत दिए गए 
शव “ अधीक्षक , सीमा शुल्क गृह , 
माफीनामा " के स्थान पर “सहायक 
समाहर्ता, राजमुन्द्री " शब्द प्रतिस्थापित 
किए जाएं । 

-.. . .. - - ... . . 
यह अधिसूचना दिनांक [ - 11 - 75 से प्रभावी है । 


[ अधिसूचना सं• 5/ 75 सी० सं० IV/ 18/ 1/ 75 - एम . पी . - 2] 

माई० जे . राम , समाहर्ता 


सारणी 


क्रम स० अधिकारी का 

पदनाम 


केन्द्रीय उत्पाद शुरुफ गर्ते और सीमाएं 

निमम सं० 
- - - - -- - - -- - -- - 


- . - . .. 


- 


- - 


- 


S . 0 . 9 . -- In exercise of the powers conferred upon me under 
rule 5 of the Central Excise Rules , 1944 , I hereby direct that 
the notification of the Collector of Central Excise , Guntur as 
specified in Column No . 2 of the Table hereto annexed shall 
be anyended in the manner indicated against it in the corres 
ponding entry in column 3 of the said Table . 


- .... - -- - .. - - - - .-.. 
1 . सहायक समाहर्ता 


2- ( 2 ) स्पष्टी - --- 
करण ( प ) 
9 2- ( 3) 7 दिन से कम अवधि का 

__ मोटिस स्वीकार करना 


TABLE 


S .No. Notification No. & 

Date 


Amendment 


- - 


- 


- 


- - - - 


.. . - . . - .. . - - 


- - . .. - - - - - . . . 


..... - 


- . . 


. . . 


- - 


[ अधिसूचना सं0 4/ 75 सी० सं० IV/ 8/ 1/ 75-एम० पी०-2 ] 


12 
1. 1/71 dated 4.6- 71 


.. - - 


- . 


In the said notification for the 

words " Superintendont, Cus 
tom House , Kakinada " undor 
Col. 3 of Rule 189 - A , 
the words " Assistant Col 
lector , Rajahmundry " may 
be substituted . 


Office of the Collector of Central Excise 

Guntur, the 23rd October, 1975 

CENTRAL EXCISE 
$ .0 . 9 .- - In exercise of tlic powers vested in me under rule 5 
of the Central Excisc Rules , 1944 , I empower all the Officers 
of the rank inentioned in column 2 of the Table appended 
below to exercise within their respective jurisdictions the powers 
of tlic Collector under rulos mentioned against each in column 
3 of the said Tablo subject to conditions and limitations, 
if any , indicated in column 4 thereof : 


This notification takes ellect from 


1- 11 - 1975 . 


[ Notification No. 5 / 75 -CE - C . No . IV / 8 / 1 / 75 MP. 2] 


I. J. RAO , Collector 
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ITLE 


: - 


H - . . 


- - 


- 


पा . . 


. ज्य 


" - --- 


वाणिज्य मंमालप 
मुख्य नियंत्रक , आयात-निर्यात का मार्यालय , 

मावेश 

नई दिल्ली, 12 दिसम्बर, 1975 
का प्रा० 10. -- सर्मथो दि मैमर रागर क० लि० , श्री जयरामराजा 
पादियर रोड, बंगलौर को गामान्य मुद्रा क्षेत्र से “ फालतु पुर्जा के प्रायाप्त ने 
लिए 16, 500 ८० मुल्य का एक पायात लाइसेंस संस्था : पी / जी / 2193975/ 
दिनांक 20 - 7- 73 प्रवान किया गया था । उन्होंने उक्त लाइसेंम की 
मुद्रा विनिमय नियंत्रण प्रति की अनुलिपि जारी करने के लिए इस आधार 
पर आवेदन किया है कि मूल मुद्रा विनिमय नियंत्रण प्रति बो गई है । 
उन्होंने यह भी उल्लेख किया है फि विषयाधीन लाइसेंस की मुद्रा विनिमय 
नियंत्रण प्रति का 4, 444 रुपये का उपयोग करना बाकी रहते हुए 
12, 056 रूपये का उपयोग करने के बाद खो गई थी । 


अपने तर्क के समर्थन में आवेदकों ने एक शपथ पत्र दाखिल किया है । 
अधोहस्साभरौ संतुष्ट है कि मूल सीमाशुल्फ निकासी परमिष्ट संन्या पी / 
ग्राई/ 30 3 2 980 दिनांक 25/ 8/72 खो गया है और निदेश देता है 
कि इस की अनुलिपि प्रति प्रामेदक को जारी की जानी चाहिए मूल 
सीमाशुल्फ निकासी रद्द किया जाता है । 

सीमाशुरूप निकामी परमिट की अनुलिपि प्रति अलग से जारी की 
जा रही है । 


[ संख्या - रब :/ 39 ( 1 )/ 72 - 73/ पार एम - 2] 


ORDER 
New Delhi, the 17th December, 1975 
$ .0 . 11 . - M / s. Modi Rubber Ltd ., Modinagar, U .P ., woro 
granted CCP No . P / I / 3032980 / J / N /44 / H / 33 - 34 dated 
25- 8 - 1972 under G . C . A . for Rs. 102 , 000 only for import of 
Tyres Tubes & Flaps . 


2. अपने तर्क के समर्थन में प्रायवक ने एक शपथपत्र दाखिल किया है । 
अधोहस्ताक्षरी संतुष्ट है कि लाइसेंस संख्या : पी / डी / 2193875, दिनांक 
20 - 7- 73 की मूल मुद्रा विनिमय नियंत्रण प्रति खो गई है और निदेण 
देता है कि इसकी अनुलिपि प्रति उनको जारी की जानी चाहिए । उपर्युक्त 
लाइसेंस की मूल मुद्रा मिनिमय नियंत्रण प्रति रद्द की जाती है । 


2 . The firm havc requested for the igsuic of duplicate Cus 
toms Purpose Copy of tho above said CCP on the ground 
that the original CCP has been lost by them . It has been 
further reported by the licensee that the CCP had an un 
ntilized balance of Rs. 40,675 . Only licence was registered 
with Bombay Customs, 


3. In support of their contention, the applicants have filed 
an affidavit. The undersigned is satisfied that the original 
CCP No. P / 1 / 3032980 dated 25 - 8 - 1972 has been lost and 
directs that a Duplicato Copy of the suid CCP should be 
issued to the applicant. The original CCP is cancelled . 
4 . The Duplicate Copy of CCP is being issued separately .. 

[ No. Rubber / 39 (1 ) /72- 73 / RM.II ] 


मावेश 


[ संख्या : सी एन / एम- 2 5 ( 1 ) / ए एम -- 74/ पार एम - 3/ 2459] 

ए० एन० चटर्जी, उप -मुख्य नियनक 
MINISTRY OF COMMERCE 
(Office of the Chief Controller of Import and Exports ) 

ORDER 
New Delhi, the 12th December, 1975 
S. O . 10. -- M /s. The Mysore Supar Co., Ltd., Shri 
Juyachamaraja Wadiyur Road , Bangalore, were granted 
import licence No. P / D / 2193875 dated 20 -7 - 1973 for Rs. 
16 , 500 for Import of " Spare Parts" from C . C . A . They 
have requested for the issue of duplicate Exchange Control 
Copy of the said licence on the ground that the orginal 
Exchange Control Copy of the licence has been lost. It 
has further becn stuted that the Exchange Copy of the licence 
in question was lost after utilising for Rs. 12 , 056 / - leaving 
the un utilised balance for Rs. 4,444 / - , 

2 . In support of their Contention , the applicant has filed an 
affidavit. The undersigned is satisfied that the Original Ex 
change Control Copy of licence No. P / D / 2193875 daled 
20 - 7 -1973 has been lost and direct that duplicate Exchange 
Control Copy of the said licence should be issued to them , 
The Original Exchunge Control Copy of the above licence 
is cancelled. 

[ Ref. No. Ch./ M -25 (1)/ A. M. 74 / R. M . 3 / 2459 ] 

N . N . CHATTERJI , Dy. Chief Controller 


का भा० 12. - सर्वश्री सिस्वानिया एंड लक्ष्मण लि0 , 68/ 2, मजफगर 
रोड, नई दिल्ली को क्रुसिवल्स के आयात के लिए उच क्रेडिट के अन्र्तगत 76 , 400 
रुपये मूल्य का एक प्रयास लाइसेंस संख्या पी / डी / 14080 15/ मार/ एन 
ई / 54/ एच / 37 - 38, दिनांक 7- 2-- 75 प्रवान किया गया था । 

फर्म हैं उपर्युक्त लाइसेंस की सीमाशुल्क निकासी और मुद्रा विनियम 
नियंत्रण प्रतियों की प्रमुलिपि प्रतियां जारी करने के लिए इस प्राधार 
पर आवेदन किया है कि मूल प्रतियां उनसे अस्थानस्थ हो गई हैं । लाइ 
सेंसधारी द्वारा यह भी सूचना दी गई है कि लाइसेंस का उपयोग नहीं 
किया गया था । लाइसेंम बम्बई पत्तन से पंजीकृत कराया था । 

अपने तर्क के समर्थन में पावेदकों ने एक शपथ पत्र दाखिल किया है 
प्रधोहस्ताक्षरी संतुष्ट है कि प्रायात लाइसेंस सं० पी / डी / 14080 1 5, 
दिनांक 7 - 2 - 75 मुल सीमाशुल्क निकासी और मुद्रा विनिमय . नियंक्षण 
प्रनियां खो गई हैं और निवेश देता है कि इनकी अनुलिपि प्रतियां आवेदक 
को जारी की जानी चाहिएं । मुल सीमाशुल्क निकासी प्रति और मुद्रा 
विनिमय नियंत्रण प्रति रद्द की जाती है । 

लाइसेंस की सीमाशुल्क निकासी और मुद्रा विनिमय नियंत्रण प्रतियों 
की अनुलिपि प्रतियां अलग से जारी की जा रही हैं । 

[ संख्या लेम्प / 11( 3) / 73- 74/ पार एम - 2 ] 
___ आई० बी० चुनकत, उप-मुख्य नियंत्रक 

कुसे -मुख्य नियंत्रक 


आवेश 
नई दिल्ली , 17 विमम्बर , 1975 
का० प्रा० 11.- - मर्वश्री मोदी रबड़ लि०, मोदीनगर , उत्तर प्रदेश को टायरों , 
टयूबों और फ्लैपों के प्रायात के लिए सामान्य मुद्रा क्षेत्र के अधीन 10 2,000 
रुपये मूल्य का एक सीमाशुल्क निकासी परमिट संख्या पी / प्राई/ 30 3 2980 / 
जे / एन / 44/ एच 33 - 34 दिनांक 25 - 8- 72 प्रदान किया गया था । 

2. फर्म ने उपर्यत सीमाशुल्क निकासी परमिट की सीमाशुल्क प्रति 
की अनुलिपि जारी करने के लिए इस आधार पर प्राधेदन किया है कि 
मुल सीमाश क निकासी परमिट उनसे खो गया है । लाइसेंसधारी द्वारा 
मागे ग्रह सूचना दी गई है कि सीमाणुल्क निकासी परमिट पर 40, 675 
रुपये माल का उपयोग करना शेष था । परमिट सीमाशुल्क फालित्र , 
बम्बई में पंजीकृत कराया गया त्रा । 


ORDER 
S. O . 12.--- M / s. Sylvania & Laxman Ltd., 68 / 2, Najaf 
fach Road, New Delhi were granted Import Licence No P / 
D / 1408015 / R / NE/ 54 / H / 37- 38 dated 7 - 2 - 1971 under Dutch 
Credit for Rs. 76 , 400 only for import of Crucibles, 


- - - : : 


. 


. 


- .. . 


- 


- - 


- 
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2 . The firm have requested for the issue of duuplicate CL5 

2 . I am satisfied that the original Customs Purposes copy 
tom Purposes Copy & Exchange Copy of the above Sail of the supplementary licence No . P / L / 2672085 
Jiccice on the ground that the original Customs Puposes 

dated 

13- 8 - 1973 has heen Just misplaced and direct that n duplicate 
Copy & lixchingc 1117Oscs Copy has been misplaced by of Customs Purposes copy of the licence be issued to the 
them . It has been further reported by the licensce that the ippli .in firm . 
licence had not been utilized . The licence was registered with 
Bombay Port . 

3 . The original Customs Purpose copy of the licence is 
3. In support of their contention , the applicants have filed 

breated ils cancelled . 
an affidavit. The undersigned is satisfied that the original 
Custonis Purposes Copy and Exchange copy of Import Licence 

[ Issueel from file No . 916 / 25946 / AM. 73 / 24.11- 72 / 1. / E.PSC 
No . P / D / 1408015 datcl 7- 2 - 1975 has been lost and directs 

[ VA /978 ] 
that n Duplicate Customs Purposes & Exchange Copy of the 
said licence should be issued to the ilpplicant. The original 

M . S. NADKARNI, Dy . Chief Controller 
Customs Purposes Copy and Exchange Purposes Cony is 

for S1. Chief Controller 
cancelled . 
4 . The Duplichte Customs Purposes Copy & Exchange 

उप-मख्य नियंत्रक , आयात-निर्यात का कार्यालय , 
Customs Purposes Copy of the licence is being issued sepa 
rately. 

प्राधेश 
[ No. Limp. / 11 (3 ) / 73-74/ RM.II ] 

. हैदराबाद, 29 मितम्बर , 1975 
I. V . CHUNKATH, Dy. Chief Controller , 

का० प्रा० 14 सर्वश्री नयभारत इडस्ट्रीज , 10- 3- 75, प्राउट 
for Chief Controller 

माहर गाजीबन्द, हैदराबाद - 2, को सामान्य मुद्रा क्षेत्र से ( 1 ) अप्रैल-मार्च, 

7 4 नीति के अनुमार , मारणीबद्ध से भिन्न , प्राकृतिक सगन्ध तेलों की अनुमेय 
संयुक्त मुल्प नियंत्रक प्रायाप्त निर्यात का कार्यालय 

किस्में , 2 500/---रुपये ( दो हजार पांच मौ रुपये मात्र ) तक और ( 2 ) थिमोल 

1000/ - रुपये ( एक हजार रुपये मात्र ) तक के पायात के लिए सर्वश्री रतन 
बम्बई, 11 जून , 1174 

इन्डस्ट्रीज , हैदराबाद के नाम में प्राधिकार पत्र के साथ एक प्रायास 
का आ० 13.- - सर्वश्री एथनर लि०, वारा जानसन एन्ड जोनगन लि० , लाइसेंस सन्याः पी / एस / 1743377/ सी / एक्सएक्स / 50/ उटल्यू/ 37- 39, दिनांक 
लाल बहादुर शास्त्री मार्ग, मुलन्द, बम्बई -80 को अप्रैल-मार्च, 74 की 4- 3-74 मूल्य 3500/- रुपये के लिए प्रदान किया गया था । 
रंटबुक वा 2 में यी 11. 1 के मामन प्रदशित गदों के प्रायास के 

उन्होंने प्राधिकारपत्र की सीमाशुल्क निकासी प्रति के साथ लाइसेंस 
लिए 4, 804 रुपये ( मार हजार आठ मी बार रुपये मात्र ) मूल्य का 

की सीमाशुल्क प्रनि की अनुलिपि के लिए इम माधार पर आवेदन किया 
एक अनुपरक लाइसेंस संख्या : पी / एल / 267 20085, दिनांक 13-- 8 - 73 

है कि मल लाइसेंस बिलकुल भी उपयोग किए बिना प्राधिकार पत्र के 
प्रदान किया गया है । उन्होंने उक्त लाइसेंस की सीमाशुल्क निफासो प्रति 

माथ खो गया है । 
की अनुलिपि के लिए हम प्राधार पर आवेदन किया है कि मूल सीमाशुल्क 

__ अपने तर्क के समर्थन में उन्होंने एक शपथपत्र दाखिल किया है । 
निकासी प्रति किसी भी सीमाशुल्क प्राधिकरण में पंजीकृत किए बिना 

मैं संतुष्ट हूं कि लाइसेंस की मूल सीमाशुल्क निकासी प्रति और प्राधिकार 
और बिलकुल भी उपयोग किए बिना खो गई है या प्रस्थानस्थ हो गई 

पत्र खो गए हैं और निदेश देता हूं कि इनकी अनुलिपि प्रतियां प्रावेवक 
है । अपने दाये के समर्थन में प्रावेदकों ने नोटरी , भारत संघ , यम्बई के 

को जारी की जानी चाहिए । लाइसेंस की मूल मीमा - शुल्क निफासी प्रति 
भामने विधिवत , शपथ लेकर एक शपथपत्र दाखिल किया है । 

एतद् द्वारा रद्द की जाती है । 
2. मैं संतुष्ट हूं कि अमुपुरक लाइसेंग संख्या पी / एल / 267 208 5 , 

संख्या एन - 8/ एसएसआई/ एनपी / एएम - 74/ 000751/हैद ] 
दिनांक 2 3- 4 - 73 की मूल सीमाशुल्फ निकासी प्रति खो गई / अस्थानस्थ 

के० एम० प्रार . मेनन उप -मुख्य नियन्त्रक 
हो गई है और निदेश देता हूं कि इसकी अनलिपि प्राथेदक फर्म को 
जारी की जाए । 

Office of the Deputy Chief Controller of Imports & Exports 
____ . लाइसेंम की मुल सीमाशुल्क निकासी प्रति रद्द की गई समझी 

ORDER 
जाती है । 

Hyderabad,the 29th September , 1975 

5 . 0 . 14.--- M / S. Nava Bharath Industries , 19- 3- 575.. 
[मिसिल संख्या : 916/ 258 1G/ ए० एम० -73/ 24/ 11-72/ एल०/ ६० Outsidc Gazibanda , Hyderabad- 2 were granted an import 
पी० एम० सी - प्राई० वी० ए०/ 978 - से आरी ] 

licence No. P / S / 1743377 / C / XX /50 / W / 37-38 dated 4 - 3 - 1974 

for Rs . 3 ,500 for the items ( 1 ) Permissible varieties of Natu 
एम० एम० नादरकरणी, उप -मुम्य नियंत्रक , 

Tal Essential Oils as per April- March 1974 policy other than 

Canalised upto Rs. 2 ,500 ( Rupees two thousand & five hund 
वृले संयुक्त मुख्य नियंत्रक , red only ) and ( 2 ) Thymol allowed upto Rs. 1 , 000 (Rupees 

one thousand only ) from General Currency Area with Letter 

of Authority in favour of M /s . Ratun Industries , Hyderabad , 
Office of the Jt. Chief Controller of Imports and exports 

They have applied for a duplicate copy of the Customs 

Purposes copy of the licence with Customs Purposes copy or 
Bonibay , the 11th June , 1974 

Letter of Authority on the ground that the original licence 

with Letter of Authority has been lost without having been 
S. O . 13 . — M / s. Ethnor Limited , C /o Jhonson & Jhonson utilised at all. 
Ltd., Lal Bahadur Shastri Marg, Mulund , Bombay - 80 have 

In support of their contention they have filed an affidavit. 
been granted Supplementary Licence No. P / 1. / 2672085 dated 

I am satificd that the original Customs Purposes copy of the 
13 - 8 -1973 for Rs. 4804 ( Rs. Tourt thousand cight hundred & 

licenco with Letter of Authority is lost and direct that 

in 
four only ) for import of itcms shown against B, 11 . 1 

is 

duplicate Customs Purposes copy of the licence with letter 
Volume 11 of the AM . 74 Red Book , They have applied for 

of Authority (Customs copy only ) should be issued to the 
the duplicate copy of Customs Purposcs copy of the said 

applicant. The original Customs Purposes copy of the 
licence on the ground that the original has been lost or mis 

licence is hereby cancelled , 
placed without have been registered with any Customs autho 
rity and not utilised at all. In support of their claim , the 

INo. N. 8 / SSI/ NP / AM/ 74 / 000781 / Hval .] 
applicants huve Aled an affidavit duly sworn in before the 

K . M . R . MENON. Dy Chief Controller. 
Notury, Union of India , Bombay . 
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इस्पात और खान मंत्रालय 
( खान विभाग ) 

म रुन परियोजना प्रबंधक , विशाखापटनम जिलं (पाध्र प्रदेश ) के भिन्डी 
नई दिल्ली, : दिसम्बर, 197E 

अस्ना प्रद्रावक, पिणाला- तथा मलागाका ग्रामा म गम्पूर्ण प्रनायक , 
पटनम । 

रिहायणी कालोनी तथा खली भूमि और 
का प्रा० 15. - - मार्वजनिक परिमर ( अनधिकृत अधिभोक्तानों की 

शान्य पग्मिर । 
बेदकली ) अधिनियम , 1971 ( 1971 का 4(0 ) की धाग : द्वारा प्रदन 

[ इल मं० 3 ( 8) / 72-धात - ] 
अधिकारों का प्रयोग करने का नया इम्पात पीर रगान मंत्रालय ( खान 
विभाग ) में भारत सरकार की अधिसूचना संख्या का प्रा० ।() 3.3, जिनांक 

महेन्द्र स्वरूप भटनागर. उप- मचित्र 
। 3 अप्रैल , 1972 * अधिमाण में केन्द्र गर कार , एनअाग, हिन्द म्नान 

MINISTRY OF STEEL AND MINIS 
जिक लिमिटेड , उदयपुर, जो एक निगरित प्राधिकरण है , कि निम्नांकित 

Department of Mines 
मारणी में उल्लिथिन अधिकारियों को उनके गरकार र राजपत्रित अधि 

New Delhi. the 3rd Dec., 1975 
कारियों के समकक्ष अधिकारी होने के नाते कथित अधिनियम के निष्पादन 

S . O . 15. ..- In exercise of the power s conferred by scction 
यो निए ममावा अधिकारी नियुक्त करती है, जो कथित हिन्दुस्तान जिक 3 of the Public Prenrises (Eviction of Unauthorised Occupants ) 

Act, 1971 ( 40 of 1971) , and in supersession of the notification 
लिमिटेंप के सार्वजनिक परिभर में सबध में पश्चिन मागणी के फालमा- 2 of the Government of India in the Ministry of Sicc and Mines 
में अपने नामों के आगे उल्लिखित स्थानीय क्षेत्र के अन्तर्गत उपन उन मभी 

(Department of Mines ) number S . O . 1033 dated the 13th April, 

1972 , the Central Governinent hereby appoints the officers 
अधिकारों का प्रयोग कर ग तथा वे कार्य करेंगे जो उक्त अधिनियम के of Hindustan Zinc Liinitel, Udaipur , a corporate authority , 

mentioned in column 1 of the Table below being Officers 
द्वारा प्रथमा उनके अलगंन मम्पदा अधिकारिमो को माँप गए हैं । 

equivalent to the rank of hazelled officers of Government, to 

be ostalc officers for the purposes of the said Act who shall 
सारणी 

exercise the powers conferred and perform the duties imposed , 

on ostale Oficer s bv or under the said Act within the local 
कारियों के पदनाम स्थानीय अधिकार मंत्र 

limits of ilicir respective jurisdictions specified in the corros 

ponding entries in column 2 of the said Tablc in respect of public 
- .. - - . - ..... . . . . .. . 

. ... . . - .... -. - - . . 

premises belonging to the said Ilindustann Zinc Limitod , 
2 

TABLE 
- ... ... - - . . .... . ... 

Designation of officers Local limits of jurisdiction 
उप महाप्रबक, जाबिर खाने जिला उदयपर ( राजस्थान ) में नहमील गिरया 
के ग्राम जाबर , दिली तथा प्रमरपरा तथा 

1 
नहसील शारदा के ग्राम भलारिया , मिंगत 

Deputy Goneral Manager, Zawar Group of Mincs located 
बाधा और रीता ताली में स्थित जावर प 

Zawar Mincs. 

in village Zawar , Tidi and 

Ainarpura . tehsil Girwa and 
की खाने । 

villages Bhalaria , Singatwara 

and Rewa - Tali, Tehsil Sarada 
उप महाप्रबंधक , जस्ता प्रद्रा - जसमा नायक जिसमें उदयपुर जिले( राजस्थाम ) 

of District Udaipur ( Rajas 

than ). 
बक , देवरी । 

थे; तहसील गरवा के ग्राम देवरी तश्र । 
बिचडी तथा तहसील मावली के ग्राम 

Deputy General Manager , Zinc Smelter including the rosi 
Zinc Smelter , Debari. 

dential colony , buildings 
उनी में जस्ता प्रद्रावक व रिहायणी 

and open area and land 

and other promises undor 
कालोनी , भवन ब खाली स्थान और भूमि 

the Zinc Smelter in villagos 
नथा अन्य परिमर शामिल है । 

Debari and Bichdi in Tehsil 
Girwa and village Gudli in 

Tehsil Mavli , 
कारखाना अधीक्षक गोगा मापणं मांगा प्रदायक . जिला धनवान (बिहार ) 

District 

Udaipur ( Rajasthan. ) 
प्रसारक, टन्द 

के पी० एम० भागमेश में उप -मल 
भागमेग में विभिन्न पचन , निहायशी Factory Superintendent , Lead Complete Lead Smelter, its 

Smelter, Tundoo . 

Various buildings , residential 
फालोनी और खुली भूमि तथा ग्राम टन्सू 

colony and open land and 
में सीमा प्रद्रावक के अन्तर्गत अन्य 

other premises under the 

Lead Smelter in village Tun 
परिगर । 

cloo , Sub - Division Bhagmera , 

P . S . Bhaginera of District 
वरिष्ट प्रणामन अधिकारी , उदयपुर शहर ( राजस्थान ) में स्थित ममयालय 

[Dhanbad ( Bihar ). 
प्रभाग कार्यालय में कंपनी के प्रधान कार्यालय के भवन , 

Senior Administralive Ollicci , Iload Office Building, quarters , 
1-Head Office. 

Guest Houses and office 
क्वार्टर , गट हादग ना कार्यालय परि 

premises of the Company 
गर । 

at licacquarters located in 

Udaipur City (Rajasthan ). 
स्विोजना प्रनमा, मातीन जिल्ला उदयप र ( गज़म्यान ) में सहसीम गिरखा Project Manager, Maton Maton Mincs located in villagos 

Mines . 

Maton, Kanpur and Lakarvas 
के ग्राम मासान , बारनप र नथा लाकरयाम 

of Tehsil Girwa , District 
य स्थित मातौन खाने । 

Udaipur (Rajasthan ). 

Project Manager , Raipur, Rajpuru -Dariba Group of 
गरियोजना प्रबंधक , रामपग- रामस्थान के उदयपुर जिग्न में तहसील बापसाग 

Dariba Mines. 

Minos located in villages 

Dariha . Rajpura. Anjana , 
वरोबा बा । के ग्राम दरीबा, गजपुग , अजना, महेन्दरिया 

Mahenduria of Tehsil Kapa 
नया चित्तोड़गढ़ जिले , महसील कलमान 

San , District Udaipur and 

Chak - Papadin of Tehsil 
के चफ -पापरिया में स्थित राजपुरा-दरीबा 

Kapasan , District Chittor 

garh ( Rajasthan) . 
प को खाने । 
123 GI/ 75 - 2 
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इस प्रकार विनिर्दिष्ट अधि से पूर्व नियमों के जुम्न प्राता की बाबत 
जो भी प्राभेप या सुझाव किसी व्यक्ति से प्राप्त होंगे केन्द्रीय सरकार 
उन पर विचार करेगी । 


Chief Project Manager, Zinc Complete Zinc Smelter, resi 
Smelter, Visakhapatnam . dential colony and open 

land and other premises in 
villages Mindi and Mulagada , 
District Visakhapatnanı 
(Andhra Pradesh ). 


नियमों का प्रारूप 


- 


-- 


- - 


. 


. . 


[ F . No . 3 ( 8 )/72- Mel. II ] 
M. S . BHATNAGAR, Dy . Secy . 


1. 1. इन नियमों का नाम इलायची श्रेणीकरण और अंकन ( संशोधन ) 
नियम , 1975 है । 


( इस्पाम विभाग ) 
नई दिल्ली , 15दिसम्बर 1975 


2. इलायची श्रेणीकरण और अंकन नियम , 1962, नियम 7 में , 
उपनियम (i ) के स्थान पर निम्नलिम्बित उपनियम रखा जाएगा , अर्थात् : 

_ "( 1 ) इलायची ( केपसूल , बीज और चूर्ण ) को भारत सरकार 
के कृषि विपणन सलाहकार द्वारा अनुमोदित रीति में स्वच्छ पौर 
मजबूत प्राधानों में पैक किया जाएगा । " 


[ सं० 13- 3/ 75 - 7.०एम० ] 


फा० प्रा० 16 ... केन्द्रीय सरकार , सरकारी स्थान ( अप्राधिकृत 
अधिभोगियों को बेदखली ) अधिनियम , 1971 ( 1971 का 4.0 ) की 
धारा 3 बारा प्रदस शक्तियों का प्रयोग करते हुए, भारत के राजपत्र, 
भाग 2, खंड 3 (ii ) तारीख 15 सितम्बर , 1973 के पृष्ठ 3071 / 
3072 पर प्रकाशित भारत सरकार के इस्पात और खान मन्त्रालय ( इस्पात 
मिभाग ) की अधिसूचना सं० का पा० 2597 तारीख 16 अगस्त , 1973 
में निम्नलिखित संशोधन करती है, अर्थात् :--- 
___ उक्त अधिसूचना में , मारणी में , मद 2 के सामने स्तम्भ 1 में की 
प्रविष्टि में , "प्रशासन अधिकारी " शब्दों के स्थान पर "सहायक कार्मिक 
प्रबंधक " शब्द रखे जाएंगे । 


प्रार०एम० वाणी , अवर सचित्र 


MINISTRY OF AGRICULTURE & IRRIGATION 


(Department of Rural Development) 


[ फ. ० सं० 3 ( 9 )/ 72 - एम० आई०पी-पाईओएम ] 

पार० के० डांग , निदेशक 


New Delhi , the tst December , 1975 


(Department of Steel ) 

New Delhi, the 15th Dec ., 1975 
S . O . 16 ..--In exercise of the powers conferred by section 
3 of the Public Premises (Eviction of Unauthorised Occupants ) 
Act, 1971 (40 of 1971) , the Central Goverpment liereby makes 
the following amçndinent in the notification of the Government 
of India in the Ministry of Steel and Mines (Department of 
Steel) No . S . O . 2597 dated the 16th August, 1973, published 
on page 3072 of the Gazette of India , Part II Section 3 ( ii ) dated 
the 15th September , 1973 , namely : 


S. O . 17. - The following draft of certain rules to amend 
Cardamom Grading and Marking Rules, 1962 , which the 
Centrul Government proposes to make in cxercise of the 
powers conferred by section 3 of thc Agricultural Produce 
(Grading and Marking) Act, 1937 (1 of 1937 ) are published 
as required by the said section for the information of all 
persons likely to be affected thereby and notice is hereby 
given that the said draſt will be taken into consideration after 
the expiry of 30 days from the date on which the copies of 
the Official Gazette containing this notification are made 
available to the public . 


In the said notification , in the Table, against item 2 
in the entry in column 1, for the words " Administrative 
Officer " , the words " Assistant Personnel Manager " shall be 
sfibstituted . 


Any objections or suggestions which may be received fronti 
any person with regard to the said draft before the expiry of 
the period so specified will be considered by the Central Gov . 
crnment . 


[ F. No. 3( 9 )/ 72 - MIV-IOM] 

R. K . DANG, Director 


DRAFT RULES 


. . 


. . 


. . 


1. 1 . These rules may be called Cardamom Grading and 
Marking (Amendment ) Rules, 1975 . 


हषि और सिंचाई मंत्रालय 

( ग्राम विकास विभाग ) 

नई दिल्ली , 1 दिसम्बर, 1975 
का० प्रा० 17. - केन्द्रीय सरकार, कृषि उपज ( श्रेणीकरण और 
मंकन ) अधिनियम , 1937 ( 1937 का 1 ) की धारा 3 द्वारा प्रवत्त 
शक्तियों का प्रयोग करते हुए, इलायची ( श्रेणीकरण और अंकन ) नियम , 
1962 में कतिपय पौर संशोधन करना चाहती है । जैसा कि उक्त 
धारा में अपेक्षित है, प्रस्तावित संशोधन का निम्नलिखित प्रारूप उन सभी 
व्यक्तियों की जानकारी के लिए प्रकाशित किया जा रहा है जिनके उससे 
प्रभामित होने की संभावना है । इसके द्वारा सूचना दी जाती है कि उक्त 
प्रारूप पर इस अधिसूचना की राजपत्र की प्रतियां जनता को उपलरध कराए 
जाने की तारीख से 30 दिन की समाप्ति के पश्चात् विचार किया जाएगा । 


2. In the Cardamon Grading and Marking Rules , 1962 , 
in rule 7, for sub -rule (1), the following sub -rule shall be 
substituted , namely :- - 


" (1) Cardamom (capsules, seeds and powder ) shall be 

packed in clean and sound containers in a manner 
approved by the Agricultural Marketing Adviser to 
the Government of India ". 


[ No. F. 13 - 3 /75- A . M .] 
R . N. BAKSHI , Under Secy . 


SEC. 3 ( i) 1 
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( खान विभाग ) 


मादेश 


नई दिल्ली , 19 दिसम्बर , 1975 
का० आ० 18.--- यसः केन्द्रीय सरकार ने खाद्य विभाग, क्षेत्रीय खाद्य निदेशालयों, उपाप्ति निदेशालयों और खाद्य विभाग के वेतन तथा लेखा कार्यालय 
धारा किए जाने वाले खाद्यानों के श्रय, भंटारिकरण , संचलन , परिवहन , वितरण तथा विक्रय के कृत्यों का पालन करना बन्द कर दिया है जोकि खाद्य निगम 
अधिनियम , 1964 ( 1064 का 37 ) की धारा 13 के अवोन भारतीय खाद्य निगम के कृत्य हैं । 


___ और यत : खाद्य विभाग , क्षेत्रीय खाय निदेशालयों, उपाप्ति निदेशालयों और खास विभाग के वेतन तथा लेखा कार्यलयों में कार्य कर रहे और उपरिवर्णित 
कृत्यों के पालन में लगे निम्नलिखिन अधिकारियों और कर्मचारियों ने केन्द्रीय सरकार के तारीख 16 अप्रैल , 1971 के परिपत्र के प्रत्युत्तर में उसमें 
विनिर्दिष्ट नारीख के अन्दर भारतीय खाय निगम के कर्मचारी न बनने के अपने प्राशय की उक्त अधिनियम की धारा 12 ए को उपधार। ( 1 ) के परन्तुक द्वारा 
यथा अपेक्षित सूचना नहीं दी है । 

प्रमः अब खाद्य निगम के अधिनियम , 1964 ( 1964 का 37) , यथा अद्यतन संशोधित की धारा 12 ए द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार एतद्वारा निम्नलिखित प्रधिकारियों तथा कर्मचारियों को प्रत्येक के सामने दी गई तारीख से भारतीय खाद्य निगम में स्थानान्तरित करती 


-- - .. 


- -. .. 


। 


- -- 


- . .. . . - - 


- 


. 


. 


. - 


- 


- 


- 


. 


- 


. 


- . - 


. 


- 


- 


- 


- 


- 


. 


. 


- 


- 


- - . . . . . 


. . - - . - - 


.. -- - . - . . . .. .. .... ... .. - - . - . . 
अधिकारी कर्मचारी का नाम 


केन्द्रीय सरकार के अधीन 
जिस पर पर स्थायी है 


सं० 


स्थानान्तरण के समय केन्द्रीय भारतीय बाथ 
सरकार के अधीन जिस पद पर थे निगम को स्था 

नान्तरण की 

तारीख 


-... 


.. - . 


...- - .. 


. . - .. 


. - -.-- . .- - --- --- 


.. 


3 


. 


. . 


. . . . . . . 


.. 


... ... . . 


- 


- 


- - 


- 


- 


गोदाम अधीक्षक 
गोदाम अधीक्षक 
सकनीकी अधिकारी 
कनिष्ठ गोदाम रक्षक 
कनिष्ठ गोवाम रक्षक 
बरिष्ठ गोवाम रक्षक 
बरिष्ट गोदाम रक्षक 
कनिष्ठ गोदाम रक्षक 
गोदाम क्लर्फ 


20- 1- 76 
20- 1 - 76 

1 - 3- 72 
1 - 3 - 69 
1 - 3 - 69 
1 - 3 - 650 
1 - 3- 69 
1 - 3- 69 
1 - 3- 69 


[ - 3 - 69 


- ~-वही - -- 
- - वही- - 

वही - - 


सहायक निदेशक ( सामान्य ) 

कही 
तकनीको अधिकारी 
मरिष्ठ गोवाम रक्षक 

-- बही- - 

- - यही - - 
वरिष्ठ गोदाम रक्षक 

-- - वही -- 
फनिष्ठ गोदाम रक्षक 

-~ - वही- - 
- - बही - - 

- - बही - -- 
वरिष्ठ क्लब 

- - वही 

-- - वही - - 
कनिष्ठ क्लर्क 
गोदाम प्रधिक्षक 

. - वही - - 
गोदाम क्लर्क 

- - बही- - 
-- -यही- - 


1 - 3 - 60 
1 - 3- 69 


1 . श्री एस० के० शोम 
2. श्री ए०के० सेन गुप्ता 
3 . श्री पी० धार० विश्वंभरन 
4. श्री अभिमन्यु प्रसाद सिन्हा 
5. श्री के० धनपाल 

श्री यू पार० खान 
7. श्री एस० पी० मिश्रा 
४. श्री प्रार० मानारंगन 
9. श्री विश्वेश्वर मिश्रा 
10. श्री प्रभूतानन्द प्रसाद 
11. श्री एस० ए० वा 
12. श्री के०सी० चन्द्रशेखरन 
13. श्री पार० भनी 
14. श्री पार० जी० ईसाय 
15. श्री एन . बरेल 
16. श्री पी० बी० चाको 
17. श्री डी० सी० भौमिक 
18. श्री एन० गंगी रेड्डी 
19. श्री पार० जी० वित्तल राघ 
20. श्री टी०जी० मुन्दरम मूति 
21. श्री बी० के ० राठौर 
22. श्री एम० के० परमार 
2. 3. श्री मुश्ताक अली 
24. श्री वी० कोई 
25. श्री एम० पार० वर्मा 
28. श्री पार० वी० देशपांडे 
27. श्री एम . घोष 
28. श्री पार० राजगोपालन 
29. श्री पार० गोविन्दन 
30. श्री पूनाराम थापा 
31. श्री जीन रखन लाल 


1 - 3 - 69 
1 - 3-69 
1 - 3- 69 


कनिष्ठ सूतर्फ 

- - वही - - 
-~~-वही - - 

-~- वही - - 
बरिष्ठ गोदाम रक्षक 
गोदाम अधीक्षक 
गोदाम क्लर्क 

-~ -वही -- 


1 - 3- 69 
1 - 3- 69 
1 - 3- 69 


1 - 3 - 09 
13- 69 


वही - - 


1 - 3- 99 
13- 6 - 9 


गोदाम क्लर्क 


गुण निरीक्षक 


- - 


- - वही - - 

- - बही- - 
तकनीकी सहायक - 1 
गुण पर्यवेक्षक 
गुण निरीक्षक 
सहायक ग्रेड - 3 
महायक प्रेछ- 2 
उस्टिंग प्रापरेटर 

- - वही- - 


1 - 3 - 69 
1 - 3- 69 
13-- 69 
1 - 3 - 69 
13-- 60 
13 - 69 
1 - 3- 69 
1 - 3- 690 
1 - 3 - 69 


कनिष्ट क्लर्क 


टनिंग प्रापरेटर 
चौकी वार 


.. 


. . 


... 


... 


- - -- - - 


.. - - - 


. 


- - 


. . 


- . .. . . 
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1 - 3- 69 
1- 3-60 
1 - 3- 69 


- - 
ग्टिचा 

-~-बही. . 

- थही- . 
मिटर 
डस्टिग प्रापरेटर 


1 - 3 - 169 


इंजन डाईवर 
स्टिबर 

- - श्री . 

- -यही - - 
निपटर 
पिकर 

- बही---- 
- - वही - - 
- - वहीं - - 


1 - 3 - 69 


1 - 3 - 65 ) 


1 - 1 - 69 


1 - 3- 69 


1 - 3 - 6 ) 


स्टिंग आपरेटर 

- --बही -- - 


- - बही . .. 


1 - 3- 69 


स्टिंग प्रापरेटर 

- - वहीं - - 


32. श्री के० गानुमगन 
33. श्री मी राधा 
34. श्री मुल्तान सिंह 
35. श्री फामना प्रगाद 
3 6. श्री ही लिया 
37. श्री रामहिन सुलमी 
38. श्री पंचानन त्रिपाठी 
39. श्री पार० म० गोपाला गय 
40. श्री दशरथ एम० माहू 
41. श्री दिप बहादुर 
42. श्री कालीबाग मन्तगम 
43. श्री श्यामलाल शिवमंगन 
44. श्री उगद मुलानी 
45. श्री एच० के० पाटया 
46. श्री एम एम . थिमप्प । 
47. श्री यमफ अली सरहान अली 
48. श्री दी० कनारन 
49, श्री एम . माम्बामनि 
60. श्री डी० गज़ 
51. श्री के . बेलापन 
52. श्री पी . वीरभद्रन 
51. श्री श्री० एम० मालामुममनियम 
54. भं के० पी० जोमेफ 
55. श्री होरीगम श्रीयाग्नन्द्र 
56. श्री लेवार गनत 
57. श्री के . एम . बागमारे 


1 - 3- 69 
1 - 3- 69 
1 - 3- 69 
13 - 60 


- - बही - 
- - बही - - 

बही - - 
- - यही-- - 
चौकीदार 
--- बही- -- 
- - ब्रही- - 
- - प्री - - 
- - वही - - 


1 - 3- 69 


चौकीदार 
--- बही - 
.. - बही - - 

बही- - 
वही- - 


1 - 3- 69 


1 - 3 - 69 


1 - 3- 66 ) 
1 - 1- 69 


~~- ही - - 


- - वाष्टी - - 


29- 6 - 73 


249- 6 - 73 


-~ - वही - - 
- वई - - 


...- भाई - 


29- 6 - 73 


मही - - 


... - बही - - 
- - बही- - 
- - बही- - 
--.- बही ---- 


1 - 3 -- 69 
1 - 3- 19 
1 - 3- 80 
1 - 3 - 68 


म० 52/ 22/ 7A - फ० सी० 3 ( मण्ड - 4 ) ] 

सी० कृष्णामृति , उप -सचिव 
MINISTRY OF AGRICULTURE & IRRIGATION 

( Departinent of Food) 

ORDER 

New Delhi, the 19th December, 1975 
S . O . 18 . - Whoroas the Central Govern1cnt has ceased to perform the functions of purchiasc , storage , movement , transport , 
distribution and sale of foodgrains donc by the Department of Food , the Regional Directors of Food , tlic Procurement Directorates and 
the Pay and Accounts Offices of the Department of Food which under section 13 of thc Food CorporationsAI, 1964 ( 37 of 1964 ) are the 
functions of the Food Corporation of India ; 

And whereas the following ollicors and employocs serving in the Department of Food , tlie Ravional Directorales of Food , 
the Procurement Directorates and tlie Pay and Accounts Ottices of the Department of Food and engaged in the perform12. 11cc of the fun 
ctions mentioned abovo have 1101, in response to tho circular of the Central Government cated the 16th April , 1971 , intinzated , within the 
date specifiri therein , their intention of not becoming employees of the Food Corporation of India as required by thic proviso lo sub - section 
( 1 ) of section 12- A of thesaid Act ; 

Now , therefore in exercise of the powers conferred by section 12 - A of the Food Corporations Act , 1964 ( 37 of 1964), the 
Central Government horoby Transfers the following oficers and omployees to the Food Corporation of India with effect from he dare 
mentioned against cash ( them - - 


SI. 


- 


Name of the Officer /Enıployce 


No. 


Permanent post held under the Post held under the Central Govt Date of 
Central Govt, at the time of transfer 

transfer 
to the 
Food 

Corpor: 
ration of 

India 
. . .. . . . - - . ... . . . ... 


- . 


. 


. 


. 


. 


. . . . 


.. 


. - ... . 


. 


. 


. 
. 


. 
. 


1 . Shri S . K . Shome . . 
2 . Shri A . K . Sen Gupta 
3 . Shri P . R . Vishanbharan 
4 . Shri Abhimallyu Pa . Sinha . 


. Godown Supdi . 
. Godown Superintendent 

Teclinicol Officer 
Junior Godown Keeper 


Assistant Director (General) 

Do. 
Technical Officer 
Senior Godou Keeper 


20-1- 76 
20 - 1 - 76 
1 - 3- 72 
1 - 3 - 69 


.. .- 


- . - . 


- . 


.- - 


. 


. . 


. 


. 


. 


. 


. 


. 


- 


- 


- 


- 


- 
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- 


- 


- 


- 


- 


- 


- - - - - - 


. 


. 


. 
• 


- Senior Godown Kecpor 

Do . 


Do . 


. Junior Godown Keeper 
Sunior Godown Keepor 

Do . 
Junior Godown Keeper 
Godown Clerk 

Do . 


Do . 
Junior Godown Koeper 


Do . 


Do . 


Do. 
, Junior Clerk 

Do . 
Do. 


Do. 

Do. 
Senior Clerk 

Do . 


Do. 


Do. 


Junior Clerk 
Godown Supt. 


Do . 


Senior Godown Keeper 
Godown Supdt. 
Godown Clerk 

Do . 


Godown Clerk 

Do. 
Do . 


Do. 


Godown Clerk 


Quility Inspector 


, 


Junior Clerk 


. Dusting Operator 
: Watchman 


5 . Shri K . Dh2zpal . . . 
6 . Shri U . R , Khan . . 
7. Shri S . P . Mishra . 
8 . Shri R . Mohanarangeln 
9 . Shri Balwshwar Misra . 
10 . Shri A . Chulannad Prosad . 
11 . Shri S . A . Barve . . . 
12 , Shri K . C . Chandra : okharan 
13 . Shri R . Mani 
14 . Shri R . G . Isay , 
15 . Shri N . Barel . 
16 . P . V . Chacko . . 
17 . Shri D . C . Blounick 
18 . Shri N . Gangi Reddy , . 
19. Shri R . G . Vittal Rao 
20 . Shri T . G . Sundaramamurthy 
21 . Shri B . K . Rathod 
22. Shri M . K . Parmar . 
23 . Mushia , Ali 
24 . Shri V . Choyi 
25. Shri S . R . Verma 
26 . Shri R . V . Desplando , . 
27. Shri S . Ghosh . . . 
28 . Shri R , Rajagopalan . 
29 . Shri R . Govindan . 
30 . Slui Povnaranı Thapa . 
31. Shri Jiwrakhanlal . 
32 . Shi K . Shanumagan . 
33 . Shri C . Radha . . . 
34 . Shri Sultan Singh . 
35 . Shri Kamta Prasad 
36 . Shri D . Yelliuli 
37. Shri Ramhit Tusi . 
38 . Shri Panc 12 : 02n Tripathy 
39 . Shri R . M . Gopala Rao 
40 . Shri Dashruthi H . Salju 
41 . Shri Dil Bahadur 

. 
42 . Shri Kalidas Sanicat ] 
43. Shri Shyamlæl Shivmangel 
44 . Shri Dagda Mulani 
45 . Shri H . K . Patwa 
46 . Shri l... M . Thimmappa 
47. Shri Yousuf Ali Burhan Ali . 
48 . Shri T . Kanaran . , 
49 . Shri S . Sambamurthy . 
50 . Shri 1) . Raju . . 
51. Shri K . Chellappan . . 
52. Shri P . Veerabhadran , . 
53. Shri T . M . Balasubramaniam 
54 , Shri K . P . Joseph . . . 
55. Shri Horiram Srivastava 
56 . Shri Khedar Rout . 
57. Shri K . S . Waghmare . . 


Do. 

Do. 
Technical Assistant ! 
Quality Supervisor 
Quality Inspector 
Assistant Grade- II/ 
Assistanı Grade - II 
Dusting Operator 

Do . 
Lingine Driver 
Stitcher 

Do . 

Do. 
Sifter 
Picker 

Do. 
Do . 


1 - 3 -69 
1- 3 -69 
1 - 3 -69 
1- 3 - 69 
1 - 3 - 69 
1 - 3 -69 
1 - 3 - 69 
1- 3-09 
1 - 3 -69 
1 - 3 - 69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 - 69 
1 - 3 - 69 
1 - 3 - 69 
1 - 3 - 69 
1 - 3 -69 
1 - 3 -69 
1- 3 - 69 
1 -3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 - 69 
1 - 3- 69 
1 - 3 -69 
1 - 3 - 69 
1 - 3 - 69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 - 69 
1 - 3 -69 
1 - 3 -69 
1 - 3 -69 
1 - 3 - 69 
1 - 3 -69 
29-6 -73 
29 -6 -73 
29- 6 -73 

1 - 3 - 69 
1 -3-69 
1-3 -69 
1 - 3 -69 


Stitcher 

Do. 


Do . 


• Siſter 
. Dusting Operator 


Do . 


Dusting Operator 

Do . 


. 


. 


. 


. 


Do. 


Do. 


Dusling Operator 

Do . 


Watchman 

Do . 
Do . 

Do. 
Watchinin 


Do . 
Do . 

Do. 
Watchman 

Do . 
Do . 


Do . 


Do. 
Waichuan 

Do . 
Do. 
Do. 


Do . 


Do. 


Do. 


Do. 
Do . 
Do. 


Do. 
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शिक्षा तथा समाज कल्याण मंत्रालय 

प्रतः अब , पूर्त प्रक्षय निधि अधिनियम , 1890 ( 1890 के 6 ) की 
(शिक्षा विभाग ) 

धारा 4 की उपधारा (i ) द्वारा प्रबस शक्तियों का प्रयोग करते हुए तथा 

पूर्वोक्त प्रावेदन पत्र पर, केंद्रीय सरकार एद्वारा यह निर्देश देती है कि 
नई दिल्ली , 12 दिसम्बर, 1975 

उक्त सम्पत्ति भारत के पूर्व अक्षय निधि के कोषपाल , जो उसके द्वारा 
का . आ 19.- - भविष्य निधि अधिनियम , 1925 ( 1925 को 19 ) 

घार्य होगी, में निहित होगी और यह भी निर्देश देती है कि उक्त सम्पति 
के खंड 8 के उपर ( 2 ) द्वारा प्रदत्त अधिकारों का प्रयोग करते 

और उसकी आय का उपयोग योजना में निर्धारित शो के 
शुए, भारत मरकार एत्वारा यह निदेश देती है कि उक्त अधिनियम के अनुसार किया जाएगा । 
उपबन्ध भारतीय खनन विद्यालय , धनमाव के कर्मचारियों के लाभ के लिए 
प्रारंभ की गई सामान्य भविष्य निधि तथा प्रंशदायी भविष्य निधि पर 

अनुसूची 
भी लागू होंगे । 

पुस्तकालय विज्ञान के लिए शारदा रंगानाथन अक्षय निधि की पोर 
[ म . एफ० 7-13/ 73-टी0 - 6] से प्रावधिक जमा में तमिलनाडु औद्योगिक निवेण निगम लिमिटेड मद्रास 

में उनके प्रावधिक खाते की रसीद संख्या 2 2 105 दिनांक 16 सितम्बर, 
MINISTRY OF EDUCATION AND SOCIAL WELFARE 1975 Tरा 70, 000/- रुपये की पूंजी लगाई गई । 
( Department of Education ) 

[ सं० १० .1- 1/ 71-सी०ए० I ( 3 ) ] 
New Delhi, the 12th December, 1975 
S . O . 19 . - In exercise of the powers conferred by sub 

एम० एस० अस्सल, अपर सचिम । 
section ( 2 ) of section 8 of the Provident Funds Act , 1925 ( 19 
of 1925 ) , the Central Government hereby directs that the 
provisions of the said Act shall apply to the General Pro 
vident Fund and the Contributory Provident Fund establish 

(Department of Culture ) 
cd for the benefit of the employces of the Indian School of 
Mines, Dhanbad. 

New Delhi, the 18th Docember , 1975 
[ No . F, 7- 13 / 73- T -6 ] 

In the matter of the Charitable Endowments Act, 1890 
का० प्रा० 20. - भविष्य निधि अधिनियम , 1925 ( 1925 का 

and in the matter of the Sarda Ranganathan Endowment 
19 ) के बर 8 के उपखंड ( 3 ) द्वारा प्रवत्त अधिकारों का प्रयोग करते for Library Science . 
हुए , भारत सरकार एतद्वारा यह निदेश देती है कि उक्त अधिनियम की 
अनुसूत्री में मौजूदा प्रविष्टिया के अंत में निम्नलिखित सार्वजनिक संस्था S . O . 21. — Whereas an application has been made to 

the Central Government for vesting the property , specificd 
का नाम अर्थात् “ भारतीय स्खनन विद्यालय , धनवाद " जोड़ दिया जाए । 

in the Scheduled appended hereto in the Treasurer of Charit 
[ सं० एफ० 7 - 13/ 73- टी0- 6[ 

able Endowments for India , to be applied in accordanco 

with the Scheme, published with the notification of the 
एस . वेदान्तम, उप शिक्षा सलाहकार (टी० ) 

Government of India in the late Ministry of Education No. 
S. 0 . 3371 , dated the 27th November , 19633 


S . O . 20 . - - In exercise of the powers conferred by sub 
section (3 ) of section 8 of the Provident Funds Act, 1925 
( 19 of 1925 ), the Central Government hereby directs that in 
the Schedule to the said Act, After existing entries, the name 
of the following public institution shall be added namely — 


"The Indian School of Mines- Dhanbadl ". 


Now , therefore, in exercise of the powers conferred by 
sub -section ( 1) of section 4 of the charitable Endowments Act, 
1890 ( 6 of 1390), and on the application as aforesaid, the 
Central Goveinment hereby directs that the said property 
shall vest in the Treasurer of Charitable Endowments for 
India to be held by him and directs that the said property 
and the income thereof shall bo applied in accordance with 
the terms set out in the aforesaid Scheme. 


[ No, F. 7- 13 / 73- T .6 ] 
S. VEDANTHAM, Dy. Educational Adviser (T ) 


( सांस्कृति विभाग ) 


SCHEDULE 


नई दिल्ली, 18 दिसम्बर , 1975 
पूर्त अक्षय निधि अधिनियम 1890 के मामले में और पुस्तकालय विज्ञान 
के लिए शारया रंगानाथन अक्षय निधि के मामले में 


A sum of Rs. 70,000 invested on behalf of thc Sarada 
Rungunathan Endowment for Library Science in Fixed De 
posit with the Tamil Nadu Industrial Investment Corporation , 
Limited , Madrus, vide the Fixed Deposit Reccipt No . 22105, 
dated the 16th September , 1975 . 


का आ० 21. — त्रीय मरकार को इसके साथ संलग्न 
अनुसूची में विनिदिष्ट सम्पत्ति को पूत अक्षय निधि के कोषपाल में निहित 
करने के लिए एक प्रावेदन पत्र भेजा गया है, ओ भूतपूर्व शिक्षा मंत्रालय 
भारस मरकार की अधिसूचना संख्या एसो . 3311,दिनांक 27 नवम्बर , 
1963 के साथ प्रकाशित योजना के अनुसार अनुपयुक्त होगी । 


INo. F. 4 -1 / 71- CAI( 3)] 
H. S. JASSAL, Under Secy. 
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. 
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- 


भारतीय पुगनव सर्वेक्षण 


नई दिल्ली, 24 नवम्बर , 75 


( पुरातत्व ) 


का० आ० 22.--- भारत के राजपत्र, भाग 2, खंड 3, उपखंड ( ii ), तारीख 12 जुलाई , 1975 में प्रकाणित , भारत सरकार के शिक्षा, समाज 
कल्याण और संस्कृति मंत्रालय की अधिसूचना सं० का मा० 2 2 18, तारीख 24 जून , 1975 द्वारा केन्द्रीय मरकार ने , उक्त अधिसूचना में विनिर्दिष्ट कतिपय 
प्राचीन स्मारकों को राष्ट्रीय महत्व का घोषित करने के अपने प्राशय को दी मास की सूचना दी थी , और उक्त अधिसूचना की एक प्रति , प्राचीन स्मारक तथा 
पुरातत्वीय स्थल और प्रवणेष अधिनियम , 1958 ( 1958 का 24 ) की धारा 4 की उपधारा ( 1 ) द्वारा यथाअपेक्षित उक्त प्राचीन स्मारकों के निकट महज 
दुएय स्थानों पर लगा दी गई थी : 


और उम्त राजपत्र 12 जुलाई, 1975 को जनता को उपलभ्य करा दिया गया था , और जनता से कोई प्राक्षेप प्राप्त नहीं हुए है : 


अन , प्रब , उक्त अधिनियम की धारा 4 की उपधारा ( ३ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार नीचे की अनुसूची में विनिर्दिष्ट 
प्राचीन स्मारकों को राष्ट्रीय महत्व का घोषित करती है । 


अनुसूची 


- - . 


- - - - 


.. 


- 


- - 


. 


. . - . - .. - 


- 


- - - 


- 


- 


- 


- 


- - - 


-. 


. . 


- 


राज्य 


जिला तहमील स्थान प्राचीन स्मारक का नाम 


क्षेत्र 


मीमाएं 


स्वामित्व टिप्पण 


सुरक्षा के अधीन 
सम्मिलित किए 
जाने वाले राजस्व 

की मं० 


- -- - .. - .... . . . . - - 


. 


. . - -. - - - . 


.. - - 


. - 


- . .... 


उत्तर प्रदेश 


झांसी 


मांसी 


--- - -- - - - - - - - - - . . - - - . . . . - . - .- . . - . . .. . . .. . . 
6 7 

8 9 10 
. . . ... . . --- .. .- . - . . - - - - .. .. - - -.. . . । .. - - - -.... . - - -. . . ... - . . 
दलिया - राजागंगाधर राव की छतरी नीचे प्रतिउत्पादित 1 . 09 उत्तर-सर्वेक्षण भू- खंड नगर- पूजा नही 

जिसके नीचे प्रत्युत्पावित स्थल रेखांक में यथा एकष्ट संमया 1575 लक्ष्मी पालिका की जाती 
स्थल रेखांक में यथा दशित सर्वेक्षण भू ताल पूर्व सर्वेक्षण भूखंड के प्रध 
दर्शित तालाब और गर्व- खंड सं0 1301 मं० 1575- 1300 के 
क्षण भू- खंड में 1301 का भाग 

मौर 1 203. अधीम 
के भाग में समाविष्ट 

दक्षिण -सर्वेक्षण भूखंड 
पाश्र्वस्थ भेल भी है 

सं० 1305 और सर्वे 
क्षण भखंड सं . 1 301 
का शेष भाग 
पश्चिम - मर्वेक्षण भ 
खंड सं0 1302. 


- - 


- - 


- 


- - - - 


- 


- - - 


- 


- . 


- 


. . 


- 


- - 


- 


[ ( सं० 2/ 6/ 72 -एम )] 


said ancient monuments as required by sub - section ( 1 ) of soction 
4 of the ancient Monuments and Archecological Sites and 
Remains Act, 1958 ( 24 of 1958) ; 


ARCHAEOLOGICAL SURVEY OF INDIA 
MINISTRY OF EDUCATION , SOCIAL WELFARE 

AND CULTURE 
New Delhi the, 24th November 1975 

ARCHAFOLOGY 


And Whereas the said Gazette was made available lo the 
public on the 12th July , 1975%; 


Aud Whereas no objections have been roccived from 
public ; 


the 


S , O . 22 . -- Whereas , by notification of tho Govern 
trent of India in the Ministry of Education , Social Welfare and 
Culture , No . S . O , 2218 , dated the 24th June, 1975, published in 
Part II , Section 3 , sub -section ( ii ) of the Gazette of India , daled tho 
12th July , 1975 , the Central Government gave two months notice 
of its intention to declare certain ancient monuments specificd 
in the said notification to be of national importance , and a copy 
of the said notification was affixed in conspicuous places near tlie 


Now , therefore , in exercise of the powers conferred by sub 
Section ( 3 ) of soction 4 of the said Act, the Central Governmene 
hereby declares the ancient monuments specified in the Schedule 
below to be of national importance . 
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[ PART II ---- 
- . . . ... . - - - .- - - --- - - - -- - -- 


State 


District Tehsil Localily 


Area 


Boundaries 


.. . ... 
Name of the ancient Revenue plot 
monuments number to be 

included under 
protection 


(Ourner - Re 
ship Darks . 


1 


2 


3 


5 


___ - 


- - .. 


-. 


- . - - - 


. . 


. . . 


. - 


-. 


1. 09 
acres 


Ular Pradesh . Shansi Jhansi Darhiapur Chhatri of Raja Part of survey 

Gangadhar Ruc) plot No. 1301 
along with tank as shown in the 
and adjacent area site - plan repro 
comprised in part duced helow . 
of Survey plot No. 
1301 as shown in 
site plan repro 
cuced below . 


9 10 
North , Survey plot Under Not 

No . 1575 Laxmi Muni- wider 
Tal . 

cipal Hors . 
East.- - Survey plot manage 

Nos . 1575-1300 & ment . 
1293 . 
South . - Survey plot 

No. 1305 and re 
maining portion of 
Survey plot No . 
1301. 
West..---Survey plot 

No. 1302. 


[ No . 2, 672 - M ] 


का आ० 23.- - भारत के राजपन, भाग 2, खर 3, उपन " ( ii ) सागग ? अप्रैल, 1975 में प्रकाशित भारत सरकार के शिक्षा, समाज कल्याण और संस्कृति 
मंत्रालय की अधिसूचना सं० का० प्रा० 1307, तारीख 16 अप्रैल , 1975 द्वारा केन्द्रीय सरकार ने उक्त अधिसूचना में विनिदिष्ट कतिपय प्राचीन मम्मारकों 
के राष्ट्रीय महत्व मा घोषित करने के अपने प्राणय की दो मास की सबना दी थी और उक्त अधिसुधना भी एक प्राचीन संम्मारक तथा पुरातत्वतीय स्थल 
पोर अवशेष अधिनियम , 1958 ( 1958 का 24 ) की धारा 4 की उपधारा ( 1 ) द्वारा प्रापेक्षित उक प्राचीन सम्मारकों के निकट मजदश्य पानों पर 
लगा दी थी ; 


और उक राजपन 26 अप्रैल , 1975 को जनता को उपलभ्य करा दिया गया था 


और जनता से कोई पारंप प्राप्त नहीं हुए । 


प्रतः, प्रत्र, केन्द्रीय सरकार उक्त प्रधिनियम की धारा 4 की उपधारा ( 3 ) द्वारा प्रदन किया का प्रयोग करने या नीचे की अनसनी में विनिदिष्ट 
प्राचीन संस्मारकों को गीय महस्व का छोपि करती है :- - 

अनुसूची 


. . 


राज्य 


मीभा 


म्यामिव टिप्पणियां 


जिला नालका लाका प्राचीन मम्मारक का नाम संरक्षण के अधीन क्षेत्र 

पाने वाले राजस्व 
भखण्डों की संख्या 


- . - - - . .. 


. . . .. . . 


. .. . . . . 


1. गोवा, दमण और दीय गोवा 


बादज 


789 10 1 

- .. . 
कैण्टालिम अग्वादा दुर्ग ( ऊपर ) जिम उस स्थान के नको 95768 उत्तर : 

सरकार प्रमाण संभ 
में बुर्गे, तालाब , खाई , द्ववार में गथाणिन म . नर्गमीटर सर्वेक्षण भुम्बार सं0 96 प्रयोग किमा 
प्रकाण , स्तंभ , प्राचीर्गनि क्षण भवंड मं० 

का शेष भाग 

जा रहा है । 
पौर जागं पोर की दम 92, 93 और 

पूर्व : 
मीटर चौड़ी भूमि की पट्टी 96 के भाग । 

सर्वेक्षण भरखमा मं . 
और उस स्थान के नक्श में 

92 और 6 का शेष 
यथाणित सर्यण भूखण्ड 

भाग । 
सं0 92, 93 और 1965 के 

दक्षिण 
सर्वेक्षण मुगाण्ड सं0 

2 और 13 का शेष 
भाग । 
पश्चिम : 
गर्यभण भूमण्ड सं . 
96 का शेष भाग । 


- - . - - 
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. .. . . 


11 


- 


पूर्व : 


8 9 

10 

10 _ __ 11 
2. गोवा, दमाण और दीव गोवा बाज कण्डोलिग प्रग्यादा दुर्ग (निचला ) की उस स्थान के नक्शे 11700 उत्तर : 

सरकार 
प्राचीर भित्ति जिसमें गोल बुर्ज , में यथाशित, सर्वे- घर्गमीटर सर्वेक्षण भूखए सं० 
सीढ़ियां और दोनों प्रोर की क्षण भूखण्ड सं0 

10 5/ 7 और 105 / 8 
भूमि की पांच मीटर चौडी 105/ 7, 105 

और अरब सागर के 
पढ़ी जो उस स्थान के नक्शे और अरब सागर के असंख्यांकित क्षेत्र के शेष 
में यथादर्शित मर्वेक्षण भूखण्ठ प्रसंख्यांकित क्षेत्र के 

भाग । 
सं0 10517 , 10 5 18 पीर भाग । 
अरब सागर के असंख्यांकित 

सर्वेक्षण भुखण्ड संख्या 
क्षन्न का भाग है, सम्मिलित । 

105 
दक्षिण : - - 
रार्वेक्षण भचण्ड सं . 
104 
पश्चिम :- - 
अरब सागर के असत्या. 
कित क्षेत्र का शेष 
भाग । 


. . 


- . 


. . - . 


- - 


- - 


- 


- 


- - 


- - . 


. . - . 


- 


. 


- 


- 


. 


- 


. . 


[सं० 22/ 21/ 73-एम] 
म० एन धेशपांडे , महानिदेशक और पवेन संयुक्त सचिव 


S . O . 23. - Waoroas , by no.inction of the Govern: nont of India in the Ministry of Education, Social Welfare and Culture, 
NO, S . O . 1307, date .] th 16th April, 1975, published in Part II, Section 3 , Sub -section (ii ) of the Gazette of India , dated the 26th April , 
1975, the Contral Govarainent gavu two months notice of its intention to declare certain ancient monuments specified in the said noti 
fication to be of nationalin ortancy, and a copy of the said notification was affixod in conspicuous places near the said ancient monuments 
as required by sub - section (i) of soction 4 of th: Ancient Monuments and Archacological Sites and Remains Act , 1958 ( 24 of 1958 ) . 

And whore.as the said Chzette was made available to the public on the 26th April, 1975%8 
And whereas no objecrion have been received from the public ; 

Ny.v, thsrore, in exercise of cha pawars conferred by sub -section (3 ) of section 4 of the said Act, the Central Government hereby 
declares the ancient monuineats specified in the Schedule below to be of national importance . 


SCHEDULE 


s . 


State 


District Taluka Locality 


Name of anciont 

monument 


Area 


Boundaries 


No . 


Revenue plot 
Dumbers to be 
included under 

protection 


Owner - Rc 
ships. marks . 


1 


2 


3 


- - - -- - . - . 


1. Goa Daman Goa 

and Diu . 


96. 


4 5 

6 
- - - - 
Bardoz Candoliin Aguada Fortress Parts of Survey 95768 

( Upper ) including plot Nos. 92 , 93 Sq . mt. 

Bastions, Tank , and96 as shown 
Moat , Gates, in the site -plan . 
Light-house, For 
rification wall and 
tca meters wide 
strip of land al 
round and the area 
comprised in part 
of survey plot Nos. 
92 , 93 and 96 as 
shown in tho site 
plan. 


10 11 
- - - 
North : 

Govern - The 
Remaining portion ment . light 
of survey plot No . 

houso 

is in 
East : 

Lise , 
Remaining portions 

of survey plot Nos, 

92 and 96 . 
South : 
Remaining portions 

of sựrvey plot nos. 

92 and 93. 
West : 
Remaining portion 

of survey plot 
no . 96 . 


. . - - 


123G / 75 - 3 
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11 


1 2 
2 . Ga Dan11 

and Diu , 


3 
Goa 


... 


4 5 

10 
Bar .lor Condoliin Fortification wall of Parts of survey 11700 North : 

Govern. 
Agya:13 fortress plot nos. 105 / 7 , sq .. mt, Renmaining portions herit. 
(Inwer ) inclu - 105. 8 amil un 

of survey plot nos . 
ding circular numbered area 

105 /7and 105 / 8 and 
bastion , stair -ways of Arabian sca 

linnumbered area of 
2 :1 ] Avotre wide as shop in the 

Arabian sea , 
Strin of land on site - 70 . 

Eat : 
either sides form 

Survey plot no . 
ing part of survey 

___ 104. 
plot Nos. 105 / 7 , 

South : 
105/Band ull 

Survey plot No. 104 
numbered area of 

West : 
Arabian Sea as 

Remaining portion 
shown in the sile 

of unumbered 
plan. 

area of Arabian 
Sea. 


- - - 


. - - 


- - 


- -- . . . . . ... . 


-. 


- . - . ... . 


- 


1 


[ No . 2/ 21 / 73 - M 
M . N . DESHPANDE, Director 
General Ex -OHcio Joint Secretary . 


ऊर्जा मन्त्रालय 


(विद्युत् विभाग ) 


नौवहन और परिवहन मंत्रालय 

( परिवहन पक्ष ) 

नई दिल्ली , 19 दिसम्बर , 1975 
फा० प्रा० 24. - केन्द्रीय सरकार, डॉक कगार (नियोजन का 
विनियमन ) नियम , 1062 के नियम 4 के उपनियम ( 1 ) के द्वितीय 
परन्तुफ के साथ पठिा डॉक कतार (नियोजन का विनियमन ) अधि 
नियम , 19 4.8 ( : 9 AS का 9 ) की धारा 1ल को उपधारा ( 3 ) द्वारा 
प्रदत्त शक्तिनों का प्रयोग करते हुए, कैप्टेन एन० एन० सिकन्द को श्री एम० 
पार० बास के स्थान पर कसता डॉक श्रा लोई का सदस्य नियुक्त 
करती है और भारत सरकार के भूतपूर्व श्रम , रोजगार और पुनर्वास मंत्रालय 
( श्रम और रोजगार यिभाग ) को अधिसु बना सं० फा० प्रा० 1322 , 
तारीख 7 अप्रैरा , 1967 में निम्नलिखित संशोधन करती है, अर्थात् :-- - 


नई दिल्ली, 16 दिसम्बर, 1975 
का० प्रा० 25. - भारतीग विद्युत् अधिनियम , 1910 को धारा 
35 की उप -धारा ( 1 ) द्वारा प्रदत्त पाक्तियों का प्रयोग करते हुए कोन्द्रीय 
सरकार, भूतपूर्व सिंचाई और विद्युत् मंत्रालय की समय-समय पर यथा 
संशोभित अधिसूचना संख्या ई० एल०-दो - 6 ( 11 ) / 65, दिनांक 31 जुलाई, 
1971 के अधिक्रमण में एतद्द्वारा केन्द्रीय बिजली प्राधिकरण के निदेशक 
( याणिज्यिक ) को , निम्नलिखित के संबंध में , केन्द्रीय विद्युत् निरीक्षक 
के रूप में नियुक्त करती है : - - 


उक्त अधिरचना में , "डाक फर्मकारों और नौवहन लम्पनियों के नियोजकों 
का प्रतिनिबित्व करने वाले सदस्य " शीर्षका के अधीन गद ( 5 ) के सामने , 
" श्री एम० पार० पास प्रविष्टि के स्थान पर "क -टेन एन० एन० सिकन्द " 
प्रविष्टि रखी जाएगी । 


[सं० एल० डी० सी०-33/ 75 ] 
वी० गंगारालि गम , अवर सचिव । 


1. संघ राज्य क्षेत्र 

अण्डमान और मिलवार द्वीपसमूह, अरुणाचल प्रदेश, दादरा और नगर 

हवेली ( सरकारी प्रतिष्ठान ), लक्षद्वीप , निजोरम और पांडिचेरी । 
2. कृषि मंत्रालय 

सिंचाई विभाग के नियंत्रणाधीन सभी प्रतिष्ठान । 
3. परमाणुऊर्जाविभाग 

परमाण ऊर्जा विभाग की मथन उराके नियंत्रणाधीन वानों को छोड़ 
कर , अन्य परियोजनाएं । 


MINISTRY OF SHIPPING AND TRANSPORT 

(Transport Wing) 
New Delhi, the 191h December , 1975 


1. संनार मंत्रालय 

समुद्र-पार संचार व्यवस्था । 


5 . मंत्रालय 
वित् विभाग के प्राधया उसने नियत्रणाधीन बिजली प्रतिष्ठान 


S . O . 24 . - In exercise of the rowers conferred by sub 
section ( 3 ) of section 5A of the Dock Workers ( Regulation 
of Employincnt) Act, 1948 (9 of 1948) , read with the second 
proviso to sub-rule ( 1 ) of rule 4 of the Dock Workers ( Regl 
lation of limployment) Rules . 1962 , the Central Government 
hercby appoints Captain N . N . Sikard as member of the 
Calcutta Dock Labour Board vice Shri M . R . Das and makes 
the following anienduent in the notification of the Govern 
ment of India in the late Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment) 
No. S . O . 1322, dated the 7th April, 1967, namely : 


6. थिस मंत्रालय 

हैदराबाद , अलीपुर और बम्बई की टकसालें , मीनच स्थित अकालोयड 
फैक्टरी । 


In the said notification, under the heading " Members Rep 
resenting the cmployers of Dock Workers and Shinning 
Companies" ngainst itcm ( 5 ), for the cntry " Shri M . R . Das" 
the entry " Cantain N . N , Sikand shall be substituted . 

[ No. LDC-33 /75] 
V. SANKARLINGAM, Under Secy . 


7. सूचना और प्रसारण मंत्रालय 

आकाशवाणी, फोटो-प्रभाग । 
8. प्रौद्योगिक विकास मंत्रालय 

लघु उद्योग सेवा संस्थान , मद्रास , वैज्ञानिक और प्रौद्योगिक अनुसधान 
परिषद्, राष्ट्रीय भू-भतिको मनुसधाम संस्थान , हैदराबाद और प्रौद्यो 
गिक विकास मंत्रालय के अधीन अन्य प्रतिष्ठान । 
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9. पेट्रोलियम और रसाधन मंत्रालय 

पेट्रोलियम और रसायन मंत्रालय के निर्माणाधीन सभी प्रतिष्ठान । 
10, इस्पात और खान मंत्रालय 

इस्पात और खान मंत्रालय के सीधे निरवणाधीन सभी प्रतिष्ठान 
अर्थात् हिन्दुस्तान स्टील और भारत सरकार के दूसरे उपक्रमों के मंत 
गैस पाने वाले प्रतिष्ठान इसमें शामिल नहीं होगी । 


11. पूर्ति मंत्रालय ( पुनर्वास विभाग ) 

वंडकारण्य परियोजना । 


12. अन्तरिक्ष विभाग 
13. पर्यटन और शिथिल विमान मंत्रालय 

( क ) नारतीय मौसम विभाग; 
( ख ) गियिल विमानन । 


10. Ministry of Steel & Mines: 
All Installations under the direct control of Ministry 

of Steel and Mines i.e . cxcluding those which 
come under Hindustan Steel or other Govern 

ment of India Undertakings. 
11. Ministry of Surply ( Department of Rehabilitation ); 

Dandakaranya Project. 
12. Department of Space : 
13 . Ministry of Tourism and Civil Aviation : 

(a ) Indian Metcorological Department. 

( b) Civil Aviation. 
14. Ministry of Works & Housing: 
Central Public Works Department. 

[ No. EL. II-6 (11) / 65 ] 

प्रादेश 
फा० आ० 26. -- गोन्द्रीय सरकार, भारतीय विद्युत नियम , 1956 के 
नियम 133 के उपनियम ( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुएनिदेश देती है कि उपत नियमों के नियम 118 ( ग ) के उपबन्ध, बेलाडिला 
लौह अयस्क परियोजना , निक्षेप सं० 5 में टनल प्रदीपन की बाबत निम्न 
लिखित शर्तों के अधीन रहते हुए यहां तक शिथिलकिए जाएंगे कि प्रकाश 
के लिए प्रदाप संन्न 250 वोल्ट से अधिक न हो : 
1. तंज के मध्य या न्यूट्रत विन्दु भू-समलित होंगे । 

2. संत्र, भू-प्रशों से, पर्याप्त सुमाहित के पोचित प्रतिसारण की 
प . स्था द्वारा, संरक्षित होगा जिससे प्रचालकों पा किसी अन्य व्यक्ति को , 
याकलिन सम्पर्क की दशा में , क्षति को संभावना से रोका जा सके । 


14. निर्माण और प्रावास मंत्रालय 

केन्द्रीय लोक निर्माण विभाग । 


[मिंजली दो० 6( 11 )/ 65) ] 


MINISTRY OF ENERGY 

( Department of Power ) 
New Delbi, the 16th December, 1975 


S . O . 25 . — In exercise of the powers conferred by sub 
Section ( 1 ) of Section 36 of the Indian Electricity Act, 1910 , 
tbc Central Government, i1) suparsession of the erstwhile 

Ministry of Irrigation and Power Notification No . EL. II - 6 
( 11) /65, daced the 31st July , 1971, as amended from time 10 
time, hereby appoint the Director ( Comrnercial ), Central 
Electricity Authority to be the Central Electrical Inspector in 
respect of the following :-- - 


__ 3 यदि सुरक्षा के हित में ऐसा करना आवश्यफ समझा जाए तो 
शिथिलता को रांपोधित कर दिया या वापस ले लिया जाएगा । 

[सं० ई-एल 2- 8 ( 2) / 75)] 
सुरेन्द्र प्रकाश जैन, उप निदेशक 


1. Crica Territorics : 
Ardiman & Nicobar Islands, Arunachai Porier . 
Didra & Nagar Havcii , Laksha Iweep , Mizorani anal 
Pondicherry . 


2 . Ministry of Agriculture : 
All the installations under the control of Department 

of Irrigation . 


ORDER 
S. O . 26. Th exercise of the power s conferred by Sub - rule 
( 2 ) of Rule 133 of the Indian Electricity Rules , 1956 , the 
Central Govejizient hereby directs that the provisions of: 

Rule 118 (c ) 
of the sail rcles shall bo relaxed in respect of tunnel illumi 
natioil at Bailadiila Iron Orc Project , Deposit No. 5 to the 
cxtent iliit the system of supply for lighting shall not excecd 
250 Volts subject to the following conditions : 
1 . The mid or neutral point of the system shall be con 

nected to earth . 


3 . Deportinent of Atoai c Ercigy : 
Projuris other than the Minnes helonging 10 Cr under 

the control of Department of Alonic Energy 


4 . Ministry of Communications: 

Overseas Communication Service . 


5 . Ministry of Encrgy : 
Electrical installations belonging to or under 

control of Department of Power , 


the 


2 . The system shall be protected against carth faults by 

the provision of a suitable relay of sufficient sensi 
tivity to exclude the possibility of injury to the 
operators or any other person in the even of acci 
dental contact . 


6 . Ministry of Finance : 
Hyderabad Alipur and Bombay Mints , Alkaloid Fac 

tory at Neemuch . 


3. The relaxation shall be amended or wiidrawn , if 

considered necessary in the intercst of safety . 


7 . Ministry of Information & Broadcasting : 

All India Radio , Films Division , 


[ No . EL . II- 6(2 ) / 75 ] 


8 . Ministry of Industrial Development : 


S. P. JAIN, Dy . Director 


Snhart Scale Service Institute Madras, Council of 

Scientific and Industrial Rescurch , National Geo 
physical Research Institute , Hyderabad : and 
other installations under the Ministry of Indust 
rial Development . 


दिल्ली विकास प्राधिकरण 

नई दिल्ली , 25 मार्च, 1975 
का आ . 27, - दिल्ली डवलपमेंट एक्ट की धारा 52 की उपधारा ( 1 ) 
द्वारा प्रदत्त अधिकारों का उपयोग करते हुए दिल्ली विकास प्राधिकरण 
एतदद्वाल निदेश देता है कि प्राधिफरण धारा नियुक्त अधिकारियों 


9 . Ministry of Petroleum & Chemicals 
All Tustallations under the control of Ministry 

Petroleum and Chemicals . 


of 
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एंघ कर्मचारियों के ऐसे समस्त विषयों के संबंध में कार्यों के निष्पादन 
सथा उनके संबंध में हस्ताक्षर करने के समस्त अधिकार प्राधिकरण की 
पोर से, जैसा भी उचित समझे, सचिव, विल्ली विकास प्राधिकरण द्वारा 
प्रयोग में लाये जायेंगे । 


2. महिति चित्र 
संख्या 213 


251 . 46 सूचना निदेशक , समाचार और सामयिक 
मीटर गुजरात सरकार, घटनाओं की फिल्म 
गांधी नगर । ( केवल गुजरात फिट 

में प्रदर्शन के लिए ) 
198 . 12 - - तदैव - - -- तदेष -- 

मीटर 


3. महिति चिन्न 

संख्या 214 


[ सं० एफ 4 ( 14 ) / 75- लीगल सैल ( वी बी ) ] 

हवय माथ फोतेवार, सचिव 
DELHI DEVELOPMENT AUTHORITY 

New Delhi, the 25th March , 1975 
S . O . 27. — In cxercise of powers conferred by sub -section 
( 1 ) of Section 52 of the Delhi Development Act , 1957 ( 61 of 
1957) , the Delhi Development Authority directs that its power 
to enter into any contract with its officers and employces and 
to exccute such documents for and on its behalf be also exer 
cised by the Secretary . 


[ No. F. 4( 14) / 75 - Legal Cell (VB)| 

___ H. N. FOTEDAR, Secy. 


[फा० सं० 6/ 1/75-एफ० ( पी०) परिशिष्ट - 2035] 
MINISTRY OF INFORMATION AND BROAD 

CASTING 

ORDER 
New Delhi, the 20th December 1975. 
S . O . 28 . - In pursuance of the directions issued under the 
provisions of each of the enactments specified in tho First 
Scheduled annexod horeto , the Central Government after con 
sidering the recommendations of the Film Advisory Board , 
Bombay hereby approves the filın / films specified in column 2 of 
the Second Scheduled annexed hereto in Gujarati to be of the 
description specified against it each lo column 6 of the said Second 
Schodulo . 


सूचना और प्रसारण मंत्रालय 
नई दिल्ली , 20 दिसम्बर, 1975 


प्रादेश 


FIRST SCHEDULE 


( 1) Sub -section 4 of the Section 12 and Section 16 of tho 

Cinematograph Act, 1952 ( Central Act XXVII of 1952) . 


का० आ० 28. — इसके साथ लगी प्रथम अनुसूची में निर्धारित प्रत्येक 
अधिनियम के उपबन्ध के अन्तर्गत जारी किये गये निदेशों के अनुसार , 
केन्द्रीय सरकार , फिल्म सलाहकार बोर्ड , बम्बई की सिफारिशों पर विचार 
करने के बाद, एतद्वारा , इसके साथ लगी द्वितीय अनुसूची के कालम 
2 में दी गई फिल्म को उसके सभी भाषामों के रुपान्तरों सहित जिसका 
विवरण उसके सामने उक्त द्वितीय अनुसूची के कालम 6 में दिया हमा 
है , स्वीकृत करती है । 


of 


प्रथम अनुसूची 


( 1 ) चलचिन अधिनियम , 1952 ( 1952 का केन्द्रीय अधिनियम 

27 ) की धारा 12 की उपधारा ( 4 ) तथा धारा 16. 
( 2 ) बम्बई सिनेमा (विनियम ) अधिनियम ( 1953) 1953 का 

बम्बई अधिनियम 17 की धारा 5 को उपधारा ( 3 ) तथा 
धारा 9. 


(2 ) Sub -Section ( 3 ) of Section 5 and Section 9 of the Bombay 

Cinemas (Regulation ) Act, 1953 (Bombay Act XVII 
of 1953 ). 

SECOND SCHEDULE 
S . Title of the Length Nane Name whether 
No. film 35mm 

of 
the 

the Scienti 
applicant Producer fic filin 

or a 
filni 
intendod 
for 
educa 
tional 
purposes 
or a 
film 
dealing 
with 
news 
and 
current 

vonts 
ora 
docu 
montary 
film 


द्वितीय अनुसूची 


क्रम फिल्म का फिल्म की भाषेदक निर्माता क्या वैज्ञानिक फिल्म 
सं . नाम लम्बाई 35 का नाम का नाम है या शिक्षा संबंधी 
मि० मी० 

फिल्म है या समाचार 
पौर सामयिक घट 
नामों की फिल्म है या 
डाकुमेंट्री फिल्म है । 


12 


3 


4 


5 


1 . Mahitichitra 

No . 212 


- . - - . - . 


1 


2 


3 


4 


228 . 00 Director of In 
Motres forination Govt, 

of Gujarat, 
Gandhi Nagar 


5 


1. महिति चिन 

संख्या 212 


228 . 00 सूचना निदेशक , समाचार प्रौर सामयिक 
मीटर गुजरात सरकार, घटनामों की फिल्म 
गांधी नगर । ( केवल गुजरात 

सर्किट में प्रदर्शन के 
लिए ) 


Filin 
dealing 
with 
nows 
and 
current 
cvents 
For 
release 


Gujarat 
Circuit 
only ) 
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SECOND SCHEDULE 


12 
2. Mahitichitra 

No . 213 


251 . 46 
Metres 


S . Title of the 
No, film 


Length 
35 aim 


4 5 
Director of 
Information 

Govt . of 
Guajrat 
Gandhi 
Nagar 


Film doaling 
with rows and 
current cycnts 
for reloase in 
Gujarat circuit 
only) 


- 


- 


- - 


- - - - 


- - 


. . . 


- - - - - 


Name Nime Whether 
of the of the 
applicant producor Scicnti 

fic film 
or a 
film 
intended 
for 
educa 
tional 
purposes 
or a 
film 
dealing 
with 
news & 
current 
events 
or . 
docu 
mentary 
film 


23 


56 


. 


- . . 


- - 


- - 


- 


- - 


1 . Maharashtra 

News No. 288 


3. Mahitichitra 198. 12 

- do 

- do 
No. 214 

[ File No. 6/ 1/ 75- F ( P ) App. 2035 ] 

आवेश 
फा० आ० 29. -- इसके साथ लगी प्रथम अनुसूची में निर्धारित प्रत्येक 
अधिनियम के उपबन्ध के अन्तर्गत जारी किये गये निदेशों के अनुसार 
केन्द्रीय सरकार , फिल्म सलाहकार बोर्ड, बम्बई की सिफारिणों पर विचार 
करने के बाद, एतद्द्वारा, इसके साथ लगी द्वितीय अनुसूची के कालम 2 
में दी गई फिल्म को उसके सभी भाषाओं के रूपान्तरों सहित : जिसका विवरण 
उसके सामने उक्त द्वितीय अनुसूची के फलाम 6 में दिया हुआ है, स्वीकृत 
करती है । 

प्रथम अनुसूची 
( 1 ) चलपति अधिनियम , 19 52 ( 1952 का केन्द्रीय अधिनियम 27 ) 

की धारा 12 की उपधारा ( 4 ) सपा धारा 16. 
( 2 ) अम्बई सिनेमा (विनियम ) अधिनियम , 19 5 3 ( 1953 फा घर 

बई अधिनियम 17 ) की धारा 5 की उपधारा ( 3 ) तथा 
घारा 9 

द्वितीय अनुगूची 
काम फिल्म का फिल्म की प्रावेदक निर्माता मया यज्ञानिक फिल्म 
संख्या नाम लम्बाई 35 का नाम का नाम है या शिक्षा संबंधी 
मि० मी० 

फिल्म है या समाचार 

और सामयिक 
घटनाओं की फिल्म है 
या लाकु-बैट्री फिल्म है। 


296 . 00 The Director of 
Metres Information and 

Public Relations 
Govt. of 
Maharashtra , 
Bombay . 


News & 
Current 
events. 
( for 
release in 
Maha 
rashtra 
Circuit). 


___ [ File No . 6/ 1 / 75 - F( P ) App. 2037) 
R, D . JOSHI Section Officer (Special) 


EKHILar 


1. महाराष्ट्र 

समाचार 
संख्या 285 


296. 00 सूचना तथा जन 
मीटर संपर्क निदेशक , 

महाराष्ट्र सरकार , 
बम्बई । 


- - . . ... ... . -. - . 
समाचार और साम 
यिक घटनायों की 
फिल्म ( केवल महा 
राष्ट्र सकिट में प्रवर्णन 
के लिए ) । 


श्रम मंत्रालय 

मादेश 

नई दिल्ली , 30 जुलाई, 1975 
का प्रा6 30.---केन्द्रीय सरवा र की यह राय है कि इससे उपाबद्ध 
प्राची में विनि विषय के बारे में एक और भारतीय खाद्य निगम 
को मार्न राहा मिन , सेनानारफोरल के प्रबन्ध तन्त्र से सम्बस नियोजकों 
तथा श्री मुधुस्वामी अय्यर, ठेकेदार, 32, प्रांचर स्ट्रीट , तिरुची और 
उनके कर्मकारों के बीच एक प्रौद्योगिक विवाद विद्यमान है । 

__ और केन्द्रीय सरकार उक्त विवाद नो म्याय निर्णयन के लिये निर्देशिन 
करना वांछनीय समझती है ; 

अतः, अब , प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 
की धारा 7क और धारा 10 की उपधार। ( 1 ) के खंड ( घ ) द्वारा 
प्रवत्त पाक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एक प्रौद्योगिक 
अधिकरण गदित वरती है जिसका पीठासीन अधिकारी यिर टी 
पालानीअप्पन होंगे , जिनका मुख्यालय मद्रारा में होगा और उक्त विवाद 
को उक्त अधिकरण को न्यायनिर्णयन के लिये निर्देशन करता है । 


[ फा० संख्या 8/ 1/ 75-7फ० पी० परिशिष्ट- 2037] 


प्रारको नागो , अनुभाग अधिकारी (विशेष ) 

ORDER 
S . O . 29 , - In pursuancc of the directions issued under the 
provisions of the enactments specified in tho First Schedule 
annexed loreto the Central Government after considering t!10 
recomiendations of the Film Advisory Board , Bonibay hereby 
approves the films specifiod in columns 2 of tlic Second Schedule 
annexed hereto in all its /their language versions to be of the 
description specified against itſeach in column 6 of the said 
Second Schedule , 

FIRST SCHEDULE 
( 1) Suo -szation (4 ) of the Suction 12 of the section 16 of the 

the Cinematograph Act , 1952 (Central Act XXVII of 1952 ). 
(2 ) Sub -section (3 of sections 5 aud section of the Bombay 

Cinomas ( Regulation) Act, 1953 ( Bombay Act XI of 
1953) . 


मनुसूची 
( 1 ) क्या भारतीय खाद्य निगम का मान राइस मिल , रोंबाना 
नोमल के प्राकस्मिक श्रमिकों -~- सर्वश्री के एम धनमाल , एम जवान , 
पोनमुथुर , के थिसाहाराजन् और टी० बाल सुब्रह्मण्यन् को जो प्रौद्योगिक 
प्रशिक्षण संस्थान के प्रमाण- पत्रों के धारक हैं और जिनकी एक वर्ष 
की और उससे अधिक सेवा है , प्रचालकों के रूप में पदाभिस्ति किया 
आना चाहिये और प्रचालकों का श्रेणी येता दिया जाना चाहिये । यदि हां , 
तो , किरा तारीख भी ? 

का भारतीय खाद्य निगम का मान राइस मिल सेवानारयोहल 
के प्राकस्मिक श्रमिक सर्व श्री जी जयरामन् भार० गवनीतन् यशेखरन 
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और एन०पन्द्रन की ओ बॉयलर एटेण्डर प्रमाणपत्र के धारक हैं, बॉयलर और मौखिक सभी माश्य हनोई में है और उन्हें दिल्ली ता लाना कर्म 
एटेण्डर की श्रेणी वी जानी चाहिये यदि हो , तो किस तारीख से ? 

कार के लिये बड़ा कठिन होगा और इसलिये अहमदाबाय उसके लिये 

सुविधापूर्ण होगा । 
3. क्या भारतीय खाद्य निगम का मार्न राइस मिल , सेंबानारकोश 
के श्रमिकों का , आकस्मिक श्रमिकों को राष्ट्रीय और त्यौहार के अवकाश 

और गंजाब नेशनल बैंक का प्रबन्धतन्त्र इससे सहमत है , 
दिनों की मजदूरी सहित छुट्टियां दिये जाने की मांग न्यायोचित है ? 

प्रतः अब केन्द्रीय सरकार , औद्योगिक विवाय अधिनियम , 1947 
यदि हां , तो वर्ष में को , कौन से राष्ट्रीय त्यौहार के अवकाश दिन दिये 

( 1917 का 1-4) की धारा 7-क और धारा 33 ख की 
जाने चाहिये ? 

उपधारा ( i ) बारा प्रवत्त शक्तियों का प्रयोग करते हुए एक प्रौद्योगिक 
[सं० एल०-42011 (1 )/ 75 -डी 0- 2(बी० ) अधिकारण गठित करती है जिसवे. पीठासीन अधिकारी श्री एम ० 
हरबन्स बहादुर, अनुभाग अधिकारी यू ० शाह होंगे, जिनका मुख्यालय अहमदाबाद में होगा, और प्रौद्योगिक 

अधिकरण दिल्ली से उक्त विवाद से सम्बद्ध कारवाई को वापस लेती है 
MINISTRY OF LABOUR 

पौर उसे प्रौद्योगिकः अभिकरण प्रहमदाबाद को स्थानान्तरित करती है और यह 
ORDER 

निदेश देती है कि उक्त कार्रवाई को उसी प्रक्रम के प्रारम्भ करेगा जिस 
New Delhi, the 30th July, 1975 

पर वह उसे स्थानांतरित की गई है और उसका विधि के अनुसार निपटान. 
S . O . 30, - -Whereas the Central Government is of opinion 

वारेगा । 
an industrial dispute exists between the cinployer s in relation 

अनुसूची 
to the manageincnt of the Modern Rice Mill of the Food 
Corporation of India , Sembanarkoil and Shri Muthuswamy 

यिवाद के पक्षकार निर्देश संख्या गौर तारीख 
Iyer , Contractor , 32, Andar Strect , Tiruchy on the one hand 
and their workinen in respect of the natier specified in the 

- .... .... .. ---- - 
Schedule herelo anneaca ; 

पंजाब नेशनल बैंक और सं० एल -120 12/ 20/ 75-30 1 1/ ए ) 
And , whereas the Central Government considers it desir 

उसके कर्मकार तारीख, 30 मई, 1975. 
able to refer the said dispute for adjudication ; 
Now , therefore , in cxercise of the powers conferred by 

[ सं० एस० 1 2012 / 20/ 75- 5ो II ए ] 
section 7A , and clausę (d ) of sub -section ( 1) of section 10 , 
of the Industrial Disputes Act, 1947 ( 14 of 1947), the Central 

ORDER 
Government hereby constitutes an Industrial Tribunal of 
which Thiru T . Palaniappan shall be the Presiding Officer, with 

New Delhi , the 4th October, 1975 
headquarters at Madras and refers the said dispute for adjudi 
cation to the said Tribunal. 

S. O . 31 .-. - Whereas the industrial dispute specified in the 

Schedule hercto annexed is pending before the Industrial Tri 
SCHEDULE 

bunal, Delhi; 
( 1) Whothor the casual workmen of the Modern Rice Mili And , whereas the All India Punjab Nutional Bank Em 

of the Food Corporation of India , Sembadarkoil ployees Association have requested the Central Government 
Sarvashri K . S . Dhanapal, M . Kunjaiyan , Poniputhur , for Uansferring the paid dispute to 21 Industrial Tribunal at 
K . Thiaharijan and T . Balasubramanian, holders of Ahmedabad for the reason that since the entire evidence, both 
Industrial Training Institute Certificates with one oral and documentary , is at Dabhoi, it would be a great hard 
year s service and more should be designited as slip for the workinan to bring it to Delhi and Ahmedabad 
Operáters and given the grade pay of Operators, and Vould , therefore be inore convenient for him ; 
if so , from which date ? 

And , whereas , the management of the Punjab National Bank 
( 2 ) Whether the casual workmen of the Modern Rice ille agrccable to this; 

Mill of the Food Corporation of licin , Sembanaik 
oil , Sarvashri G . Jayala1114 , R Navaneethan , 11 

Now , therefore , in exercise of the powers concrred by 
basekaran and N . Chandran , holders of Boiler At rection 7A and subscction (i) of section 33B of the Industrial 
tender Certificate should be given tho Boilcc Allen Disputes Act , 1947 (14 of 1947), the Central Government 
der s grade , and if so , from which date ? 

hereby colles an Industrial Tribunal of which Shri M . 

V . Stali shall be the Presicing Oficer with headquarters at 
(3 ) Whether the demand of the workmen of the Modern Ahinedubad and wiihdraws the proceudings in relation to iho 

Ricc Mill of the Food Corporation of India , Sem Suid dis , uie from the Industrial Tribunal, Delhi, and trans 
banarkoil fus grant of National and festival holidays fers the samo to the Industrial Tribunal, Ahmedabad , and 

with wages to the casual workers as justified ? If so , Jirects that the said Tribunal shall proceed with the suid 
which National and festival holidays should be grant proceedings from the stage at which it is transferred and dis 
cd in a year ? 

pose of the same according to law . 


SCHEDULE 


[ No. L . 42011 ( 1) / 75- D . 2( B )] 
HARBANS BAHADUR , Section Officer 


Partics to the dispute 


Number and date of reference 


Punjab National Bank 
and their workmen 


Dated 31st May, 1975. 
[ No. L-12012 /20/ 75- D -IIA] 


आदेश 

नई दिल्ली , 4 अक्तूबर , 1975 
फा०मा० 31. -- इगो उपाबद्ध अनगुची में विनिदिष्ट प्रौद्योगिक 
वियाय, प्रौधोगिक प्रधिकरण दिल्ली के समक्ष लम्बित है ; 

गौर अखिल भारतीय पंगाम भशनल बैंक कर्भगारी संगम ने केन्द्रीय 
सरकार से यह निजेदन किया है कि उजत प्रोद्योगिक विवार को प्रौद्योगिक 
प्रधिकरण अहमदाबाद को इस कारण स्थानान्तरित कर वे कि दस्ताजी 


का आ० 32.--- शसे उपावन अनुसूची में विनिर्दिष्ट प्रौद्योगिक 
विलाय. प्रौद्योगिक अधिकरण दिसती के समक्ष लम्बित है ; 

पौर भासत मारलीश पंजापनाऔर कर्मचारी रगिम ने केन्द्रीय 
जरतार से यह निवेदन किया है कि उक्त प्रौद्योगक विवाद को प्रौद्योगिक 


SEC. 3 (ii)] 
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अधिकरण भरमदामाद को धन र पानि कि जो 

और सीमित गण - मनोरजीसका हाना 
कर्मकार के लिए बड़ा कठिन होगा और इस लिए अहमदाबाद उसके लिए 
रशिधापणं होगा ; 

मोर पंव गन के प्रबंधन ने केन्द्रीय सरकार से बात 
विवाद को गोगिक प्रधिकरण भम्बई को स्थानांतरित करने के लिए 
निययन किया है क्योंमि वगान क्षेत्रीय प्रबंशका, पंजाब नेशनल बैंग 
मुम्बई के नियंत्रण के अधीन पाने वाले विषयों से संबद्ध है ; 

पौर केन्द्रीय सरकार की यह राय है कि संघ द्वारा दिए गए कारण 
अषित और स्वीकार्य हैं ; 
__ अतः अब केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम , 19.17 
( 1947 का 1.1) की धारा 7- क और धारा 33 रन की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए एक मौद्योगिक अधिकरण गठित 
करती है जिसके पीठासीन अधिकारी श्री एम० गु० पाद होंगे , जिनका 
गुष्यालय अहमदाबाद में होगा, और प्रौद्योगिक अधिकरण दिल्ली से उपप्त 
पियाद से संबन कारवाई को वापस लेती है और उसे औद्योगिक प्रधिकरण 
माहमदाबाद को स्थानांतरित करती है और यह निदेश देती है कि उक्त 
कार्रवाई को उसी प्रक्रम से प्रारम्भ करेगा जिस पर वह उसे स्थानांतरित 
की गई और उसका विधि के अनुसार निपटान करेगा । 

अनुसूची 
विवाद के पक्षकार निश गंख्या और नारीख 
पंजाब नेशनल बैंक ग्योर उसके सं० एल - 1 20 12/ 23/ 75- जी ० 11/ ए 

__ तारीख 30 मई, 1975 
गं० एल० 1 20 12/ 23/ 75-डी•II / ए०] 


जाप 

नई दिल्ली , 6 अकार, 1975 
का प्रा6 33 --- इगमे उपायद्ध अनुसूची में विनिर्दिष्ट प्रौद्योगिक 
विवाद श्री एम० एच० जे० नगदी पीठासीन अधिकारी पीयोगिक मधि 
पण नानपुर के समक्ष लम्लिस है ; 

गरि श्री पा एच० ले नानी की सेवा अब उपलभ्य नहीं है । 
____ अमः, अब प्रौद्योगिक विवात अधिनियग , 1947 ( 19.17 का 14 ) 
की धारा 7 और 37 की उपधारा ( 1 ) द्वारा प्रदत शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार, एक प्रौद्योगिक प्रधिकरण गठित करती 
है जिसके पीठासीन अधिकारी श्री के० एन० श्रीवास्तव होंगे , जिनका 
मरूपालय कानपुर में होगा और श्री एरा ० एच० जे० नकयो से उक्त विवाद 
से संबकायाहियों को वापस लेती है और उसे श्री के . एन० श्रीवास्तव, 
पीठासीन अधिकारी औद्योगिक प्रथिवारण को इस विदेश के साथ अन्तरित 
करती है कि उन अधिकार और पागे उसी प्रमभ से कार्यवाही करेगा 
जिन पर वह उसे अंतरित की गई है और विधि के अनुसार उसका निपटान 
करेगा ; 


अनची 


श्रम सं० विवार के पक्षकार 


ग्रौद्योगिक प्रधिकरण का निर्देश संम्या 

और तारीख 


- - - - - 


- 


- . - . . - ur . - . 


- 


- - Mar 


- 


. 


- 


- 


- 


- - - 


- - - 


- - 


- - - 


- - 


- 


- 


- 


- 


ORDER 


S .O . 32.- Whercas the industrial dispute specified in the 
Schedule hereto annexed is pending beforc the Industrial Tri 
bunal, Delhi; 

And, whercas the All India Punjab National Bank Ein 
ployees Asseciation , have requested thc Central Government 
for transfer ; ing the said dispute to an Industrial Tribunal at 
Ahnedabad , for the reason that since the entire cvidence , 
documentary and oral, is at Linnatragar it would be a great 
hardship for the workman 10 bring the same to Delhi and 
Ahmedabad world , therefore , be more convenient for him ; 

And whercas the manngement of the Punjab National Bank 
have requested the Central Government for transferring the 
said dispute to the Industrial Tribunal, Bombay, as the in 
stant dispute relates to malters under the control of the Re 
gional Manager of the Punjab National Bank , Bombay; 


1. प्रोरियंटल फायर एन जनरल सं० 70 ( 14 ) / G6- एल प्रार . 3 

इंशयास कम्पनी लिमिटेड, कान - तारीन 22 जून , 1967 

पुर और उनके कर्मकार 
2. ---यथोक्त - - 

सं० 70/ 14/ 68-एल पार . 4 

तारीन 2 दिसम्बर, 1967 
3 . बंक माफ बड़ौदा, लवनऊ और मंगल [ 2012/ 108/ 71 एल . 
उनके कर्मकार 

___ पार 3 

तारीख 24 फरवरी, 1972 
4 . इलाहाबाद बैंक लिपनऊ और सं० एल० 1 2 01270/ 73- एल ० 
उन , कर्मकार 

पार ०3 

तारीख 13 सितम्बर , 1973 
5. इलाहाबाद बैंक , लनखऊ गीर उन सं० एन० 120 12/ 27/ 73/ एल . 
के कर्मकार 

भार ०3 

तारीख 16 अकबर , 1973 
6 . - - यथोक्त - - 

सं० एल० 12012/ 75 / 73/ एल . 

भार 3 

तारीख 31 अक्तूबर , 1973 
7. पार्टर्ड बैंक , कानपुर और उनके से० एल० 12012/ 87/ 73/ एल ० 
धार्मकार 

पार० 3 

तारीख 2 दिसम्बर, 1973 
8. भारतीय स्टेट बैंक का नगुर पोर सं० एल 12012/ 186/ 72/ एल . 
उनसे कर्मकार 

आर 3 

तारी ) जनवरी, 1970 
9. भारतीय राधा निगम , बरेली . एन 12012/ 53/ 73/ एल 
और उनके कर्मकार 

मार० 

तारी ग्व 23 सितम्बर , 1974 
10. बैंक आफ बडौदा, लखनऊ मं० एल 12012/ 64/ 74/ एल 
और उनके कर्मकार 

पार० 3 
तारीख 15 नवम्बर , 1974 


And , whcrcas the Central Government is of the opinion 
that the reasons given by the Union are proper and accept 
able ; 

Now, therefore , in cxercise of the powers conferred by 
scction 7A sub- sc lion (1 ) of section 33B of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government her : 
hy constiintcs and Industrial Tribunal of which Shri M . L . 
Shah shall be the Presiding Officer with teadquartes at 
Ahmedabad 1741 withdraw the proceedings in relation to the 
said dispute from the Industrial Tribunal, Delhi, and trans 
fers the sunse to the Incluştrial Tribunal, Ahoicdabad , and 
dirccts that the said Tribunal shall proceed with the said 
proceedings from the sotage at which it is transferred and 
( ispose of the same according to law . 


SCHEDULE 
Parties to the dispute 

Number and date of reference 

[ No. L - 12012 / 23 / 75- D . IIA] 
Punjab National Bank and their 
workmen. 

____ dated 30th May, 1975 . 
INo . L- 12012 / 23 / 75 - D . IIA] 


- - 


- 


- 


- - 


- 


- 


- 


- 


- 


- 


- .. - . 


- - . 
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[PART II---- 


- - 


- 


- 


- - -- -- -- - - - - - - - - 


.-. 


- . - . -- 


- -- - 


- do 


11. अंक आफ दडोवा , लखनउ सं० एन 12012! 85. 71/ एल 
और उनके मर्मकार 

आर. 3 

तारीमा 17 जनवरी, 1975 
12. सैन्ट्रल बैंक शाफ मनिला , २ 120 12/ 20/ 14/ एन गार । 

फानपुर और जाने कर्मकार लारी 17 फरवरी, 1975 
13. यूनियन का श्राप इण्डिया , सं० एल 12012/125/ 74- एल 
लखनऊ और उनके कर्मकार पार 3 तारीख 12 फरवरी , 

1975 
14. भारतीय जीवन बीमा निगम , म . एल 17012/ 22/ 73 एल 
कानपुर और उनके कर्मकार पार 1 डी प्रो 11 ( ए ) 

तारीख 6 फरवरी , 1975 
15. इलाहाबाद बैंक , लाखनऊ और रो० एल 120 12/ 45/ 74/ एल भार 3 
उनके कर्मकार 

तारी 25 फरवरी , 1975 
16 पंजाब नेशनल बैंक कानपुर से एल 12012/ 124/ 74/ एल 
और उनके कर्मकार 

पार 3 

सारीख 20 फरवरी , 1975 
17. यूनाइटेड कमिशयल बैंक , लखा- सं० एल 12012/ 119/ 74/ एल 
नऊ और उनके कर्मकार 

मार 3 
तारीख 20 फरवरी 1975 


1 . Allahabad Bank , Lucknow No. L - 12012 / 70 / 73- LR , III dated 
and their workmen , 

13th September, 1974 . 
5 , Allahabad Bank, Lucknow No. L -12012/ 77/ 73 / LR, III 
and thoir workinen 

_ dated 16th October , 1973 . 
No. I . 12012/ 75/ 73/ LRITI , 

dited 31st October , 1973. 
7 . Chartered Bank , Kanpur No. L . 12012 /87/ 73/ LRIII , 
and their workinen . 

dated 26th December, 1973. 
8 . State Bank of India. Kan - No. L . 12012 / 186/ 72 / LRIII. 

pur and their workemen. dated 9th January , 1974 . 
9. Food Corporation of India No. L. 42012/ 63/ 73 / LRIII , 

Bareilly and their work - dated 23rd September , 1974 . 

men . 
10. Bank of Baroda, Lucknow No . L. 12012/64/ 74/ LRIII , 

and their workmen . ___ dated 15th November , 1974 . 
11. - do 

No. L. 12012 / 65 / 74 / LRIII , 

__ dated the 17th January , 1975 . 
12. Central Bank of India. No . L.12012/ 90/ 74 / LRIII , 

Kanpur and their work. 17th February, 1975 . 
men 
13. Union Bank of India , No . L . 12012/125 / 74/ LRIII , 

Lucknow and their work - dated 12th February, 1975 . 
14. Life Insurance Corporation No . L. 17012 / 73/ LR. I. D . O . 

of India , Kanpur and their II ( A ) 74 dated the 6th 
workmen . 

l ebruary, 1975. 
15. Allahabad Bank, Lucknow No. L . 12012 / 45 / 74/ LR III, 
and thoir workinen 

25th February , 1975. 
16. Punjab National Bank, No . L . 12012/124/ 74 / LR III , 

Kanpur and their work - daled the 20th February , 1975 . 

men. 
17 , United Coininercial Bank No. L . 12012 / 119 /74 /LR III , 

Lucknow and their work - dated the 20th February , 1975 


[ सं० एल 


12012/ 77 / 73/ एल 


पार 3] 


men. 


ORDER 


[ No. L .12012/77 /73/LR II 


Delhi the, 6th October , 1975. 


मादेश 
नई दिल्ली, 20 अक्तूबर, 1975 


S . O . 33 . - -WHEREAS tho industrial disputes specified in 
th : Schedule hereto annoxed are pending before Shri S . H . ). 
Naqvi, Presiding Oncer, Industrial Tribunal, Kanpur . 


का० प्रा० 34 -.. नसे उपाव अनुसूची में विनिर्दिष्ट औद्योगिक 
विवाय , मोदयोगिक अधिकरण दिल्ली के समक्ष लम्बित है ; 


AND WHEREAS the services of the said Shri S. H.J. Naqvi , 
aro no longer available ; 


NOW , THEREFORE, in exercise of the powers conferred by 
section 7A, and sub-section (i) of Section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government hereby 
constitutes an Industrial Tribunal of which Shri K . N . Srivastava 
shall be the Presiding Officer, with licadquarters at Kanpur 
withdraws the proceedings in relation to the said disputes pend 
ing before Shri S . H .J . Naqvi and transfers the same to Shri K . N , 
Srivastava , Presiding Officer , Industrial Tribunal, Kanpur for the 
disposal of the said proceedings with the direction that the said 
Tribunal shall proceed with tho said proceedogs from tho stage at 
which they are transferred to it and dispose of the same according 
to law . 


और अग्गिल भारतीय पंजाब नेशनल बैंक कर्मचारी संगम ने केन्द्रीय 
सरकार से यह निवेदन किया है कि उक्त प्रौवयोगिक विवाद को प्रायोगिता 
मधिकरण अहमदाबाव को इस कारण स्थानान्तरित कर दे कि 
दस्तावेजी और मौखिक सभी साक्ष्य हिम्मतनगर में हैं और उन्हें दिल्ली तक 
लाना कर्मकार के लिये कठिन होगा और इसलिए प्रहमपामाव उसके लिए 
सुविधापूर्ण होगा ; 
__ और पंजाब नेशनल बैंक के प्रबंधपत्र ने संघ की इस प्रार्थना को अस्वीकार 
नहीं किया है । 


SCHEDULE 


S1. Partics to the dispute 
No . 


Reference number and dato 
of the Industrial Tribunal. 


- 


- 


. 


- 


. 


. 


wa 


- 


- 


( 1) ( 2 ) 

( 3 ) 
1 . The Oriental Fire and No. 70 (14)/ 66-- LR.III dated 

General Insurance Co . 22nd June, 1967 . 
Ltd ., Kanpur and their 

workmen 
2. - do 

No . 70/ 14/ 66-LR.IV _ dated 

2nd December, 1967. 
3 . Bank of Baroda , Lucknow No . L - 12012 / 106 / 71 -LR . III dated 
and their workmen 

24th February , 1972 . 


और केन्द्रीय सरकार की यह राय है कि संघ द्वारा दिये गये कारण 
उचित और स्वीकार्य है । 

। अतः, अम केन्द्रीय सरकार, प्रौदयोगिक विवाध अधिनियम, 1947 
( 1947 का 14 ) की धारा 7-क और धारा 3 3ख उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए एक प्रौद्योगिक प्रधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री एम . यू० शाठ होंगें. 
जिनका मुख्यालय अहमदनगर में होगा और प्रौद्योगिफ प्रधिकरण 
दिल्ली से उक्त विवाद से सम्बद्ध कारवाई को वापस लेती है 
मोर उसे प्रौद्योगिक अधिकरण महमदाबाद को स्थानान्तरित करती है 
और यह निदेश देती है कि उक्त प्रधिकरण उक्त कारवाई को उसी प्रक्रम से 


- 


- - - . . 
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प्रारम्भ करेगा जिस पर वह उसे स्थानान्तरित की गई है और उसका 
विधि के अनुसार निपटान करेगा । 

अनुसूची 


अधिकरण अहमवाबाद को स्थानान्तरित करती है और यह निदेश देती 
है कि उक्त प्रधिकरण उक्त कार्यवाही को उसी प्रक्रम से प्रारम्भ करेगा 
जिस पर वह उसे स्थानान्तरिक की गई है और उसका विधि के अनुसार 
निपटान करेगा । 


विवाद के पक्षकार 


निर्देश संख्या और तारीख 


- - - - 


- 


अनुसूची 


विवाद के पक्षकार 


निवेश संख्या और तारीख 


पंजाब नेशनल बैंक और उनके कर्मकार सं० एल 12012/ 21/ 8 5-डी II ए 

30 मई, 1975 

[ सं० एल० 1201 2/ 21/ 75/ सी . / ए०] 


पंजाब नेशनल बैंक और उनके कर्मकार सं० एल 120 12/ 25/ 75 ही II ए 

तारीख 30 मई, 1975 


ORDER 
New Delhi, the 20th October , 1975 
S . O . 34 . — Whercas the industrial dispute specified in the 
Schedulc hereto annexed is pending before the Industrial Tri 
bunal, Delhi ; 

And , whereas the All India Punjab National Bank Emp 
loyces Association have requested the Central Government 
for transferring the said dispute to an Industrial Tribunal at 
Ahmedabad for the reason , that since the entire evidence, 
documentary and oral, required to be produced before tho 
Tribunal is at Himmatnagar and it would be a great hardship 
to the workman to bring it to Delhi and Ahmedabad would , 
therefore , suit his convenience ; 

And , whereas the management of the Punjab National Bank 
have not objccted to this request of the Union ; 

And, whereas the Central Government is of the opinion 
that tbe reason given by the Union is acceptable ; 

Now , therefore , in exercise of the powers conferred by 
section 7A and sub scction ( 1) of section 33B of the Industrial 
Disputes Act, 1947 (14 of 1947 ), the Central Government 
hereby Constitutes an Industrial Tribunal of which Shri M . U . 
Shah shall be the Presiding Officer with headquarters at 
Ahmedabad and withdraws thc proccedings in relation to the 
said dispute from the Industrial Tribunal, Delhi, and transfers 
the same to the Industrial Tribunal, Abmcdabad, and directs 
that the said Tribunal shall proceed with the said proceedings 
from the stage at which it is transferred and dispose of tho 
samo according to law . 


[ सं० एल 120 12/ 75-11 II ए ) 

ORDER 
S . O . 35 . — Whereas the industrial dispute specified in tho 
Schedule hereto annexed is pending beforo the Industrial Tri 
bunal, Delhi; 

And , whereas the All India Punjab National Bank Em 
ployee s Association have requested for the transfer of the 
said dispute to an Industrial Tribunal at Ahmedabad to suit 
the convenience of the aggrieved workman since the dispute 
relates to Kapadwanj Ohce of tho said Bank in Gujarat 
and since the records and cvidence required to be produced 
before the Tribunal are also at Kapadwanj and since it would 
involve hardsbip and expenditure on the aggrieved workman 
if the case is heard at Delhi ; 

And, whereas the management of the Punjab National 
Bank want the case to be transferred to the Industrial Tri 
bunal, Bombay ; 

And, whereas the Central Government considers tho re 
quest of the union as reasonable ; 

Now , therefore , in exercise of the powers conferred by 
section 7A , and sub section ( 1 ) of section 33B of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ), the Central Government here 
by constitutes an Industrial Tribunal of which Shri M . U . Shah 
shall be the Presiding Officer with headquarters at Ahmeda 
bad and withdraws the proceedings in relation to the said 
dispute from the Industrial Tribunal, Delhi, and transfer the 
same to the Industrial Tribunal, Ahmedabad , and directs that 
the said Tribunal shall procecd with the said proceedings from 
the stage at which it is transferred and dispose of the same 
according to law . 


THE SCHEDULE 
Partics to the dispute 

Number and date of reference 
Punjab National Bank and 

dated 5th July, 1975 . 
their workmen . 


THE SCHEDULE 


[ No. L- 12012 / 21 / 75 / DII / A ] 


Partics to the dispute 
Punjab National Bank and 
thejr workmen. 


Number and dato of reference 

dated the 20th May , 1975 . 


[ No. L- 12012 / 25/ 75 / DII / A ] 


New Delhi, the 19th December, 1975 


S . O . 36. ---In pursuance of section 17 of the Industrial 
Disputes Act , 1947 , (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov 
ernment Industrial Tribunal, Calcutta , in the Industrial disputo 
between the employers in relation to the Central Bank of 
India and their workmen which was received by the Central 
Government on the 16th December 1975 . 


का०प्रा० 35. --- इससे उपान अनुसूची में विनिर्दिष्ट प्रौद्योगिक 
विवाद, प्रौद्योगिक प्रधिकरण दिल्ली के समक्ष लम्बित है : 

पौर अग्विल भारतीय पंजाब नेशनल बैंक कर्मचारी संगम ने केन्द्रीय 
सरकार से यह निवेदन किया है कि उक्त प्रौद्योगिक विवाद को प्रौद्योगिक 
प्रधिकरण अहमदाबाद को व्यथित पक्षकार की सुविधा के लिये स्थानान्तरित 
कर दे क्योंकि विवाद गुजरात में कापदांज स्थित कार्यालाय से सम्बन्धित 
है और अधिकरण के समक्ष प्रस्तुत किये जाने वाले अपेक्षित दस्तावेज और 
साक्ष्य भी कापाज में हैं और यदि मामले की सुनवाई स्ली में होती है 
सो व्यथित कर्मकार के लिये कठिनाई होगी और खर्च उठाना पड़ेगा : 

और पंजाब नेशनल बैक का प्रबन्धतन्त्र यह पाहता है कि मामला 
प्रौद्योगिक प्रधिकरण मुम्बई को स्थानान्तरिक कर दिया जाए : 

और केन्द्रीय सरकार संघ के इस निवेदन को उचित समझती है : 

प्रतः, अब केन्द्रीय सरकार, प्रौद्योगिक विवाव अधिनियम , 1947 
( 1947 का 14 ) की धारा 7-क और धारा 3- ख की उपधारा ( 1 ) 
द्वारा पत्त शक्तियों का प्रयोग करते हुए एक प्रौद्योगिक प्रधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री एम० ए० शाह होंगे , 
जिनका मुख्यालय प्रमदाबा- में होगा , और प्रौद्योगिक प्रधिकरण दिल्ली 
से उक्त विवाद से सम्बद्ध कार्यवाही को वापस लेती है और उसे प्रौद्योगिक .. 
123 GI/75 - 4 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

CALCUTTA 

Reference No . 51 of 1968 
PRESENT : 
Justice E. K . Moidu 

__ . . Presiding Officer . 


PARTIES : 
Employors in relation to the Central Bank of India 

Limited , Calcutta %3; 
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AND 
Their Workman . 
APPEARANCE : 
On behalf of Employers .- - Shri S. Bose , Superintendent 

(Law ) . 


On behalf of Workmen . - Shri D . L . Sen Gupta , Sr. 

Advocate , with Shri B . Sinha and Shri P . Sen Gupta , 

Advocates . 
State : West Bengal 

Industry : Banking . 
AWARD 


more witnesses on their behalf. But neither side produced 
any fresh documents . 

5. The question that asiscs for determination is whether 
Sbri Haridas Saha had been a workman as defined in Soc . 
2 ( s ) of the Act during the relevant period , viz ., between 1959 
and 1963. The workman s claim for increment is restricted 
to that period as according to both sides the workman s 
increment beginning from the year 1964 had been paid to 
him and therefore he did not make any claim for incremont 
for any year after 1963 It may be relevant in that connec 
tion to ascertain the başiç salary which the workman drew 
for the period ending with the year 1963. Leaving that matter 
to be considered at appropriate stage I will first of all stato 
the respective contentions of both the parles regarding the 
nature of thc work , duty , responsibility and functions to have 
been performed by the workman as an employee of the bank 
during the relevant period . 


The Government of India , Ministry of Labour , Employment 
and Rehabilitation (new Ministry of Labour), referred the 
following reference for adjudication to this Tribunal vide its 
Order No. 23 /41 /68 -LRIL , dated 13 - 9 - 1968, in respect of 
an industrial dispute that existed between the Central Bank 
of India Limited , Calcutta and its workman Shri Haridas 
Saha. The referenco reads as follows : 


" Whether the action of the management of the Central 

Bank of India Limited , Calcutta Main Office , in 
withholding the due increment of Shri Haridas Saha , 
Business Canvaskor ( Junior Officer ) for the years 1939 
to 1963 was justified ? If not, to what relief is the 
employec entitled ?" 


6 . Shri Saha was appointed in 1968. Since then he has 
been in continuous service under the bank . He was appointed 
in 1958 in the grade of a junior officer, with the designation 
of " Business Canvassor . On 22 - 3 - 1961 he was transferred 
to the head office of the bank in Calcutta as a Junior officer 
( vide Ext. B ) and then he was posted to Hatkhola branch in 
Calcutta in charge of Home Savings Department. The caso 
of the management is that Shri Saha was working in a super 
visory capacity in -charge of his department managing the 
work of 4 or 5 clerks under him and that his salary was 
more than Rs. 500 a month . So , the management raises the 
contention that the workman concerned goes out of tho defi 
nition of workman in Sec. 2 (g) of the Act as he was employed 
in i supervisory capacity drawing wages exceeding Rs, 500 
a month . If this contention of the management is found 
acceptable it follows that the workman in his will not be 
entitled to get the increment ho asked for ; on the other hand, 
if it is to be held that he was a workman as defined in Sec . 
2 (s ) of the Act during the relevant period , an award has to 
be passed as prayed for in his favour. 


2 . My learned predecessor Shri B . N . Banerjee tried the 
case in the first instance by oxamining Shri Haridaş Saha as 
sole witness on his side and another witness on behalf of 
the management. Exhibits 1 to 9 on behalf of the manage 
nient and Exts. A to I on behalf of the workmen were also 
masked . After trial my learned predecessor made an award 
holding that Shri Haridas Saha was a workman within the 
meaning of " workman " as defined in Sec. 2 ( s ) of the Indus 
trial Disputes Act, 1947 and that as such he was entitled to 
got his increment ag prayed for during tho period from 1969 
to 1963 . 


7 . For a clear linderstanding of the question involved in the 
case it is relevant to quote the definition of the workman . 
It is dofined as follows in Section 2 ( s) of the Act : 


3 . The managoment took up the Award to the High Court 
of Calcutta in a writ proceeding under Article 226 of tho 
Constitution of India . A single learned judge of the High 
Court dlamissed that writ proceeding on 16 - 9 - 1970 . The 
management then moved the High Court in appeal against 
the order and judgment of the learned Single Judgo . The 
Division Bench which heard the appeal disposed of the same 
by its order and judgment dated 14 - 8 - 1973. The Division 
Bench held that there had been no specific finding by this 
Tribunal that Shri Haridas Saba used to do supervisory work 
so as to bring him within the definition of workman under 
Sec . 2 (A ) of the Act and that in the interest of justice the 
Division Bench felt that the award should be set aside giving 
this Tribunal a direction to rehear the case with liberty for 
both sides to adduce fresh evidence . Accordingly the award 
was set aside and the case was remanded to this Tribunal. 
The Tribunal received copy of the judgement of the Division 
Bench only on 20 - 9 - 1975. The relevant and operative pori 
tion of the appellate judgment of the High Court reads as 
follows : 


" (s ) " workman " means any person (including an appren 

tice ) employed in any industry to do any skilled or 
unskilled manual, supervisory , technical or clerical 
work for hire or reward , whether the terms of em 
ployment be expressed or implied , and for the pur 
poses of any procceding under this Act in relation to 
an industrial dispute, includes any such person who 
has been dismissed , discharged or retrenched in con 
nection with , or as a consequenco of, that dispute , 
or whoso dismissal, discharge or retrenchment has 
led to that dispute , but does not include any such 
person 


(1) who is subject to the Army Act, 1950 , or the Air 

Force Act, 1950 , or the Navy (Discipline) Act, 

1934 ; or 
( ii ) who is employed in the police service or as an 

officer or other employee of a prison ; or 
(ii) who is employed mainly in a managerial or ad 

ministrative capacity ; or 


" The Tribunal however , is directed to rehear the re 

ference after giving opportunity to both the employer 
and the employce to adduce further evidence on the 
preliminary issue whether the respondent No . 4 (the 
workman in this caso ) is a workman within the 
meaning of " workman " as defined in Sec . 2 ( s ) of the 
act. If it is found by the Tribunal that the respondent 
No . 4 is a " workman " in that case , it shall proceed 
to adjudicate the case upon the merits and make 217 
award in accordance with law , 


(iv ) who, being omployed in a supervisory capacity , 

draws wages exceeding five hundred rupees per 
mensem or exercises , elther by the naturo of the 
duties attached to the office or by reason of the 
powers vested in him , functions mainly of a mana 
gerial nature." 


In the result, this appeal is allowed , the judgment and 

order of the learned Judge dated 16th September, 
1970 are set aside and tho matter is remitted back 
to the Central Govt . Industrial Tribunal to adjudi 
cate afrosh the dispute between the parties in the 
light of the observations made hereinabove and in 
accordance with law ." 


I may point out at once that the management did not Argue 
that their contention falls within clause ( iii) or the latter 
part of clause (iv ) reading as exercises either by the nature 
of the duties attached to tho office or by reason of the power 
vested in him , functions mainly of a managerial nature . The 
management on the other hand laid stress on the first part of 
clause (iv ) reading as, " who , being employed in a supervisery 
capacity , draws wages excceding five hundred rupees per 
mensem .. ." . Anyway , the applicability of clause (iv ) has to 
be considered in its entirely for a final adjudication of the 
dispute between the parties . 


4 . This Tribunal tried the case once again on 2 - 12 - 1975 
during the course of which the management examined two 
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8 . There was 10 documentary evidence to prove that a the work cannot be deemed to be that of a supervising agenl. 
Junior ouicer like Shri Halldas Saha was inyeşled with any In this regard a reference to the decision reported in Anandu 
supervisory, managerial or administrative power on his being Bazar Patrika y . Its Workinen, 1969 ( 4 ) LUJ, 6 / 0 (Supreme 
appointed in that capacity in 1961 or earlier . The third witnces Court ) is very material. In that case the dispute related to 
1or the management bad readily answered to a question put thc retrcnchment of an employce . The clau WAS resisted by 
to him that the nature of the work und duty of a Junior tlie employer on the ground that the employee was working 
officer was determined by long practice and usage in the bank in supervisory capacity and his total wages at the relevall 
and not on the basis of any written instrument. So on behalf time exceeded Rs. 500 / - per month . Therelore , he WAS 
of the management three witnesses were examined to prove excluded from the definition of a workman by Scc . 2 ( s ) ( IV ) 
the alleged usage and practice. The first witness stated, " I 

of the Act. The question posed for consideration there was , 
am not aware or anything regarding the case of this particular whether he was working in a supervisory capacity or doing 
workman involved in the reference " . The 2nd witncss stated , clerical work ? The Labour Court rejected the contention of 
" I have no personal knowledge about the nature of duties 

the employer. In appeal of Special leave , the Supreme Court 
performed by Mr. Saha before 1968" . As we are concerned on the basis of the facts on record uffirmed the view of 
with the nature of tho work performed by the workman during Labour Court that the workman was employed on clerical 
the relevant period from 1959 to 1963, the cvidence of neither 

work and not in supervisory capacity because the principal 
the Ist witness not the 2nd witness of the management would 

work that he was doing wag of maintaining and writing ibe 
help us at all to decide the issue whether the workman was casc book and of preparing various returns . Being the synier 
employed in the bank in the supervisory , administrative or 

most clerk , he was put in charge of the Provident Fund Sec 
managerial capacity . Then remained the evidence of the 3rd 

tion and was given a small amount of control over the other 
witness . That evidence will be considered little later . How 

cierks working in his section. The only power he could 
cver, the workman had denied that he worked in any super 

excrcise over them was the allocation of work between them , 
visory capacity much less in managerial of administrative 

to permit them to leave during office hours and to recominend 
capacity . The management had also not adduced any evi 

their leave applications . On thcsc facts , it was held that 
dence to prove that the workman was employed in any 

these minor details of supervisory nature could not convert 
managerial or administrative capacity . In the absence of any 

his office of Senior clerk in chargo into that of supervisor, 
evidence clause ( iii) of Sec . 2 (8) cannot be applied to this 

The designation of the post which thc workman held at the 
Cupc . 

relevant time is not the criterion for an inference that he 

would have been working in a supervisory capacity . The 
9 . We have therefore to consider whether clausc (iv ) would 

post of the junior officer had been held by bim since bus 
apply to this case . This clauso excludes such a person who 

induction to the service of the bank as " business canvassor" 
being employed in supervisory capacity provided he draws 

long before September , 1961. There was no case then that 
Wages exceeding Rs, 500 per nensem or exercises, either by 

he held the post in a supervisory capacity . The dispute as 
the nature of the duties attached to the office or by rcuson 10 the working in supervisory capacity arises only after his ap 
of the power yested in him , functions mainly of managerial pointment as an officer since September , 1961. The work 
nature , Thç 3rd witness of the management was working man s claim for increment beings with effoct from 1959 . As 
as an Accountant in Hatkhola branch of the bank from 1954 pointed out already it was nobody s case that he worked 
to May , 1963. The workman joinod the service of that 111 supervisory capacity before September, 1961. The evidence 
branch since September , 1961, So the witness could not have was that he exercised supervisory rights over his subordinale 
known tho work and duties of the workman at any time prior staff after his appointment in September, 1961 at the Hatkbolu 
to September , 1961 as it is admitted that the workman was branch of the bank . Assuming that he had exercised some 
in the Head Office for a shon period before September, 1961 sort of supervision over the clerks in his branch in the matter 
and that he was a " business canvassor " prior to 22- 3 - 1961. So of thcir work and conduct that by itself will not be sufficienu 
the personal knowledge of tho 3rd witness was limited to the to bring him within the ambit of clause ( iv ) of Section 2 (8 ) 
period from September , 1961. Any way , the evidence of of the Act. 
the 3rd witness rovealed that Shri Saha was a Junior officer 
in charge of Home Saving department with 4 or 5 clerks 11 . In this regard I will again refer to the Supreme Court 
working under him . He was said to be supervising those ruling reported in Ananda Bazar Patrika v. Its Workmen , 
clerks by extracting work from them . He was alleged to have 1969 ( 2 ) LIJ, 670 . The observation there at page 671 is 
controlled their work as he had the right to transfer a clerk relevant for the purpose of this case . It reads : 
from one ledger to another ledger of the same section . He 
was also alleged to have allotted work to those clerks working 

" The question , whether a person is employed in a super 
under him . But it is clear from his evidence that the concerni 

visory capacity or on clerical work , in our opinion 
ed workman had no independent right to control the workman . 

depends upon whether the main and principal duties 
He had no right to grant leave to them ; he had no right 

carried out by him are those of supervisory character 
to ask any explanation from them if they came late or they 

or of a nature carried out by a clerk . If a person 
disobeyed his orders . Administratively they were under the 

is mainly doing supervisory work , bul, incidentally 
control of the Agent who is in overall charge of the bank . 

or for a fraction of the time, also does some clericul 
The junior oficer works under him . They are subordinate to 

work , it would have to be held that he is employed 
the Agent. The junior officer has to release vouchers and 

in supervisory capacity ; and , conversely , if the main 
verify cheques in the course of their routine work . Reliance 

work done is of clerical nature , the mere fact thut 
was placed on exhibits C , D and G which were produced on 

some supervisory Jutics are also cerried out inciden 
behalf of the workman to show that he had admitted his 

tally or as a small faction of the work done by 
supervisory capacity in those documents . Ext. C does not 

him will not convert his employment as clerk 
contain any such admission , In Ext. D . the relevant portion 

into one in supervisory capacity ." 
relied upon roads, " I am now placed in Hatkhola branch and 
I am in - charge of H / S Deptt. as well as I supervise outward 

12 . Looking at the facts and circumstances of this case in 
bills with tho designation of " Junior officer " . This part of the light of the above decision , I am constrained to hold 
Ext. D does not indicate that there had been any supervizion that the workman concerned was pro - eminently put in charge 
of the work over his subordinates . The supervision of out of his section for getting the bank s work done through biin 
ward bills will not constitute supervision over the work of his as a clerk who is subordinate to the Agent as the latter is in 
staff . However in the last but one paragraph in Ext . G there overall charge of the bank , The workman s occasional check 
is a statement that the workman had been deputed to super ing of the lodger clerk or trans[ erring one lodger clerk to an 
viso in various departments. That sole statement by itself other ledger thereby extracting sufficient work from them for 
is not a sufficient circumstance to hold that he was invested the betterment of the bank will not give him any supervisory 
with supervisory work . A casual supervision is not what is right when there is absolutely no coresponding right vested 
contemplated by clause (iv ) of Sec . 2 (s ) of the Act. It is in him to take the clerks to task if they disobey his orders . 
necessary to show that he has been employed in fact and The evidence of the 3rd witness did not in any manner 
substance mainly in supervisory capacity . 

advance the case of the management on the question that 
thc workman performed his duty in a supervisory capacity . 

His cvidence has therefore carried no weight in establishing 
10 . The workman concerned in this case has to be a good 
deal of checking in respect of cheques , vouchers, bills , etc ., 

the management s caso . 
as in the capacity of an officer who is subordinate to the 13 . The evidence on record was also not conclusive tu 
Agcnt. That part of his work is only of a routine nature . prove whether the workman in question drew a salary exceed 
It is akin to the work of a clerk . The clerical nature of ing Rs. 500 /- per mensen during the relevant period from 
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1959 to 1963, which is the period for which he claimed in . 

AWARD 
ciements. We are concerned with the salary họ drew during 

The only question that ariscs for decision in this referenco 
the period for the purpose of bringing his case within clause 

under Section 10 ( 1 )(d ) of the Industrial Disputes Act, 1947 
( iv ) of Sec. 2 ( s ) of the Act. As in all exceptions to a 

is whether the action of the munagement of Allahabad Bank 
particular rule it is incumbent upon the management to prove 

in posting Shri Shambhu Narrayan Roy to Natunganj (Burd 
that the workman concerned goes out of the definition of 

wan ) as Special Assistant is justified . That is the purport 
a workman lindor the Act as he drew as wages cxceeding 

of a Reference of thọ Ministry of Labour, Government of 
Rs. 500 / - a month , There was definite admission from the 

India in their Order No. L - 12012 / 134 / 74 -LRIII, dated 
first witness of the management that the workman s salary 

7 - 3 - 1975, which was referred to this Tribunal for adjudication , 
exceeded Rs. 500 / - a month only since July , 1964. He 
stated, " The wages of Haridas Saba excccdcd Rs. 500 /- for 

2 . The contention of the parties , the Allahabad Bank of India 
the first time in July , 1964" . Again , both parties submitted 

Staff Association on one side on behalf of the workman and 
before the Conciliation officer during the conciliation proceed 

the management of the Allahabad Bank , Calcutta on the 
ing that Sri Saba drew less than Rs. 500 / - a month by way 

other hand is centred round the posting of Shri S . N . Roy 
of wages and the conciliation ofliccr accepted that figure 

(Shambhu Narayan Roy ) on promotion as Special Assistant 
(See page 86 of the filc relating to depositions of witnesses 

to Natunganj branch which is in Burdwan District while he 
and documents ). After giving the details of the pay for every 

was working as a clerk in the Calcutta Branch of the Bank . 
year from 1958 to 1963 in his failure report the Conciliation 

The promotion was necessitated due to the opening of a 
officer stated . " In neither of these above years Shri Saha 

new branch in Natunganj with effect from 29th December , 
received wages excecding Rs. 500 / - p . m ." The Tribunal had 

1972 . Three more branches werç also to be opened , one 
no occasion to consider earlier the quantum of wages which 

at Park Strcet, the other at Lake Gardens and third at 
the workman received during the relevant period . Now it is 

Tollygunge respectively with ellect from 27 - 12 - 72 , 27 - 12 - 72 
clearly established that the workman did not draw wages 

and 28 - 12- 72 . But all those branches were to be opened in 
exceeding Rs. 500 /- per mensem during the relevant period . 

Calcutta . The posting of Special Assistants was on seniority 
I find , therefore , that the workman Shri Saha is not cx 

basis from among the clerks cadre . The order of seniority 
cluded from the ambit of tho definition of a workman under 

among the five following clerks was as follows : 
Section 2 ( s ) of the Industrial Disputes Act by virtue of the 
circumstances contained in clauses (iii) and (iv ) thereof. 

( 1) Nikhil Ranjan Day 
On the other hand , I find that he is a workman as defined 

( 2 ) Jibananda Das 
in Section 2 ( 8 ) of the Act , 

( 3) Dasarath Singh 

( 4 ) Shambhu Narayan Roy 
14 . It follows that Shri Saha is entitled to the increment 

(5 ) Herambo Das 
he asked for in respect of the years . 1959 , 1960 , 1961, 1962 
and 1963. The increment had not been withheld by any 

It was out of the first four clerks that promotion was to be 
order passed against him at the instance of the Bank . It is 

mude to fill up the vacancies in the four new branches in 
therefore legitimate that he is entitled to the increments. 

cluding Natunganj branch referred to above . The manage 

ment offered the first thrce Vacancies in Park Strect , Lako 
15. In the result, an award is made in favour of the work Gardens and Tollygunj to the above Nos. 1 to 3 respectively 
man Shri Haridas Saha granting him the increment for the in order of their seniority in writing on 22 - 12 -72 . But the 
years from 1959 to 1963. The employer bank will pay the offer to be made to No. 4 S . N . Roy for the vacancy to 
samo. 

be cominenced in Natunganj branch with effect from 

29 - 12 - 1972 could not be served on S , N . Roy until 2 - 1 - 1973 . 
E . K . MODU , Presiding Officer. In the mcanwhile No . 2 Jibananda Das refused the offer of 

his posting to Lake Garden branch on the 22 - 12 - 72 itself. 
[No. L - 12025 / 79 /75 / D II / A ] The management instead of making a fresh offer of posting 

to S . N . Roy to Lake Gardens Brunch cither on 22- 12 - 72 
Dated , Calcutta , 

or at least on 23 - 12 - 72 had chosen No . 5 Herambo Das for 
The 9th December , 1975. 

appointment as Special Assistant at Lake Gardens . Herambo 
Das was junior to S . N . Roy . The original letter offering 

the post of Special Assistant to S . N . Roy at Natunganj 
New Delhi, the 20th December, 1975 

was despatched by the management on 30 - 12 -72 . Ext. M - 4 

dated 23 - 12 - 72 is the copy of that letter. The original 
S . O . 37 .- - In pursuance of Section 17 of thc Industrial 

was despatched vide Ext. M 10 postal receipt on 30 - 12 - 72 in 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 

respect of the post of Special Assistant at Natunganj Branch 
heroby publishes the following award of the Central Govern 

which had to come into operation with effect from 29 - 12 -72 . 
ment Industrial Tribunal, Calcutta , in the industrial disputo 
betweon the employers in relation to the Allahabad Bank and 

3 . The period from 22 -12 -72 to 30 - 12 - 72 was very import 
their workmen , which was received by the Central Govern 

ant in the matter of posting of $ . N . Roy to Natunganj 
ment on the 18th December , 1975 . 

Branch . The management know that No. 2 Jibananda Day 

had refused his posting at Lake Gardens even at 11 A . M . 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

on 22- 12 - 72 . Why then the offer to be made to $ . N . Roy 
AT CALCUTTA 

was delayed till 23 -12 - 72 . The branch at Natungan ) was 
Reference No. 21 of 1975 

to be opened only on 29 - 12 - 72 . There was time enough to 

intimate S . N . Roy that he could go to Lake Gardens instead 
PRESENT : 

of Natungan , since the latter branch was to be opened only 

on 29 -12 - 72 . The Lake Gardens branch was to be opened carlier 
Justice E . K . Moidu, Presiding Officer . 

which was on 27 - 12 - 72 . Chance of an earlior vacancy had 

risen at Lake Gardens with effect from 22 - 12 -72 itself owing 
PARTIES : 

to the refusal made by No . 2 , Jibananda Das and that there 

was no reason why that vacancy should be offered to S . N . 
Employers in relation to the Allahabad Bank, 

Roy. He was present on duty at the Calcutta branch on the 
AND 

22nd, 23rd and 2612 December, 1972. It was true that 

he left the office little earlier on 26 - 12 -72 owing to the illness 
Their Workmen . 

of his wife. The 2nd witness on behalf of the management 

sought to explain that in spite of his best cfforis he could 
APPEARANCES : 

not serve the notice , the original of Ext . M - 4 to S . N . Roy 
On behalf of Employers- Shri G . D . Maheswari, Law 

either on the 23rd or 26th December , 1972. S . N . Roy 

stated that he was bodily present in his seat both on tho 
Oficor. 

23rd and 26th December . 1972 . A colleague of his examined 
On behalf of Workman - Srl Ashok Kumar Singh , Org. 

as second witness of the workman swears that to his know 
Secretary , All India Allahabad Bank Employees 

lodge nobody came in the Section from the Head Office with 
Association , 

a notice to serve on S . N . Roy on thọ 23rd December , 1972 . 

It could not be said that S N Roy absented from duty with 
State : West Bengal. 

Industry : Banking , out leave . There was no evidence of any disciplinary action 


Sec . 3 ( ii ) ] 
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This order does not in any manner work any hardship on 
S , N . Roy with regard to his posting . The order will come into 
operation only when there was evidence of the effer of the 
appointment reaching the incumbent giving him chance either 
to refuse or accept the ofler , In the instant case the cvidence 
was not conclusive that S . N . Roy had been intimated as to 
the offer of his posting to Nutanganj. He had no occasion 
cither to accept or refuse the offer. The management, however 
need not wait for the reply to come from the incumbent of 
thc post, but the bank management should have made a 
valid offer to the person concerned to enable him either to ac 
cept or refuşç the offer . In this case the offer made by the bank 
did not reach S . N . Roy in time, So vacancy in Lake Gardens 
ensured to the benefit of S . N . Roy . 


against him for its alleged absence from duty either on the 
23rd or 26th . S . N . Roy gave evidence that he attended 
office on these days, 24th and 25th December, being holidays . 
The attempt of the 2nd wilness to serve notice on S . N . Roy 
either on 23rd or 261h was not proved through any records 
maintained for the purpose except Ext. M . 5 . This was 
daled 27 - 12 - 72 . It was also not properly proved . It should 
be held , therefor , that the mapagement would not have made 
any attempt to serve Ext. M 4 notice on S . N . Roy cither 
on 23rd or on 26th . Ext . M 7 dated 26 - 12 -72 was an appli 
cation of S . N . Roy asking for permission to leave the 
offico Ext. M8 dated , 28 - 12 - 72 was his application for casual 
Icave for the 27th and 28th December . Again he took 2 
more days casual leavc on 29th and 30th December vide 
Ext. M 9 dated 30 - 12 - 72 . It was thereafter on 30 -12 -72 
that the original of Ext. M 4 offer was sent to $. N , Roy 
(vide Ext. M 10postal receipt dated 30 - 12 - 72). 

4 . The management having failed to establish that the 
offr made to S . N . Roy to be posted in Natunganj Branch 
had reached S . N . Roy before 2 - 1 - 1973 , the logical inference 
was that S . N . Roy was not in a position to accept the 
offer. So it was cvident that the earnier vacancy in Lake 
Gardens with cffect from 27- 12 - 72 should have been car 
marked to S . N . Roy as soon as No. 2 Jibananda Das refused 
ibc Oller at 11 A . M . on 22 -12 - 72 . No. 5 Herambo Das, 
who was junior lo S , N . Roy should not have been brought 
into the picture . This would have caused Prejudice to S . N . 
Roy in future promotions, Hcrambo Das having taken charge 
of Lake Gardens Branch with effect from 27 - 12 -72 , is ex 
pected to contend that he would be senior to S . N . Roy 
in the cadre of Special Assistants . It would be dillicult to 
ncgative his contention at a later date when a question arises 
as to the seniority in between $ . N . Roy and Herambo Das 
for the purpose of future promolion . Thç management did 
not give any satisfactory explanation on the question 1.5 to 
the relative schiority between them on a future occasion 
if Herambo Dus was permitted to continue in Lake Gardens 
on the basis of his posting with effect from 27- 12 - 72 . 


6 . In view of the failure of the Bank to give intimation 
of the oller of thọ posting to S . N . Roy until 2 - 1 - 73 it can 
be presumed in the circumstances of the case that there had 
been some amount of discrimination on the part of the bank 
Against S . N . Roy or at least there was some ground for 
the belief that the bank employed bad labour practice in choos 
ing a junior to S . N . Roy to a post which was available to 
S . N . Roy on 22 - 12 - 72 . 

7 . Neither the decision reported in Brook Bond (India ) 
Ltd . y . Their workmen , 1966 ( 1) LLJ, 402 nor reported 
in Charatered Bank v . Central Government Industrial Tribunal 
Calcutta , 1964 (2 ) LLJ, 347 throw any light on the facts 
· of the instant case . Those cusca dealt with promotions which 
were at the discretion of thc management since promotion is 
a managemont function . Even in such cases if mala fide and 
victimization can be presuned from the facts and circums 
tances of the case the Tribunal would be justified in interfcr 
ing with promotions . We are not concerned with promotions 
119 şuch in this case ; on the other hand we are concerned 
with mala fide or victimization presumed 10 have been exer 
cised by the management in not allowing S . N . Roy getting 
posted to Lake Gardens branch and at the same time choosing 
his junior to that post. In the light of the facts and cir 
cumstances revealed in this case , I am satisfied that this is 
a fit case where the Tribunal has to interfere and set aside 
the transfer of Herambo Das to Lake Gardens branch . 

8 . Accordingly the transfer and posting of Herambo Das 
to Lake Gardens Branch of the Allahabad Bank on the basis 
of Bank s order dated 22- 12 - 1972 is sct aside . The manage 
mcat of the Allahabad Bank will take immediate steps in 
reposting or retransferring $ . N . Roy and Herambo Das in 
appropriate places . I do not think any other order is neces 
sary to be passed in the case . 

An award is made as above . 
Daled , Calcutta , 
The 11th December, 1975, 


5. The order of the management regarding filling up of 
vacancies in the cadre of Special Assistants is contained in 
Ext. M - 3 dated 10 - 12 - 1970 . It reads : 


" As and when any vacancy of a Special Assistant occurs 

in any office in future, th seniorımost clerk will 
immediately be appointed in that vacancy and in 
any subsequent vacancy, the next seniormost person 
will be promoted , without waiting for the reply 
from the first prson and so on . In caşca number 
of vacancics occur at one and the sainç time they 
will be filled up simultaneously . If any candidate 
refuses to take up the appointment in the vacancy 
to which he is promoted , the next chance in that 
vacancy will be given to the seniormost clerk in 
the State who has not already been offered promotion 
to any earlier vacancy. 

Sd /- B . N . Kapur, 

General Manager 

(ADMINISTRATION ) 
Is this a departure from 
our usual practico ? 

sd /- B. K . M . 


E . K . MOIDU , Presiding Officer . 

INo. L - 12012 / 134 / 75- LR III] 
R . KUNJITHAPADAM , Under Secy. 


Sir , 


We did not have a uniform practice so far. Recently 
when there were successive vacancies , we waited for the 
seniormost clerk to join Juty in the first vacancy and 
wuited to fill up the next vacancy until the seniormost 
clerk had joined Juty in the first vacancy . If he did 
not go there , we sent next clerk in that vacancy . This 
resulted in delay in filling up vacancies and hence the 
above procedure has been devised . The Union has 
agreed to this . 


प्रादेश 

facent, 21 944 , 1975 
570 ATO 38 % AT # AR 49 ff JT48 
अनुसूची में विनिर्दिष्ट विषयों के बारे में डालमिया दादरी सीमेण्ट लिमिटेड , 
घी वावरी के प्रबन्धतंत्र से सम्बन्च नियोजकों और उनके कर्मकारों के 
बीच एक प्रौद्योगिक विवाद विद्यमान है ; 

और केद्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिये निर्देशित 
करना बांछनीय समझती है ; 

44:, , stafara fram afuften , 1947 ( 1947 47 14 ) 
# ETT 7 af ar 10 JTURI ( 1) 05 (7 ) IMET 
प्रदत्त शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एक औधोगिक प्रधि 
करण गठित करती है जिसके पीठासीम अधिकारी श्री मोहन लाल जैन 
होंगे , जिनका मुख्यालय फरीदाबाद में होगा और उक्त विवाद को उक्त 
भौधोगिक प्रधिकरण को न्यायनिर्णयन के लिये निर्देशित करती है । 


Sd /- Dayal Das 

11 / 12 


Yes 


Sd /- BNK " 
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ORDER 


अनुसूची 
क्या मैसर्स डालमिया बावरी सीमेण्ड लिमिटेड, चर्षी दादरी के प्रबन्ध 
तंत्र की , श्री सुन्दर सिंह, माइनिंग मेट-एवं चौकीदार की परिवीक्षा को 
समय-समय पर बढ़ाने और 11 फरबरी , 1975 से उसकी सेवाएं समाप्त 
करने की कार्रवाई साभाविक न्यायोचित और वैध है । यदि नहीं , तो उक्त 
फर्मकार किस अनुतोष का हकदार है ? 

[ संख्या एल, 29011/ 99/ 75-ई प्रो० 3 बी ] 


s . o . 39. - - Whereas the Central Government is of 
opinion that an industrial dispute exists between the employers 
in relation to the management of Dalmia Dadri Cement 
Limited , Charkhi Dadri, and their workman in respect of 
the matters specified in the Schedule hereto annexçd ; 


And whercas the Central Government considers it desirable 
to refer the said dispute for adjudication : 


ORDER 
New Delhi, the 21st October, 1975 . 
S . O . 38 . — Whereas the Central Government is of 
opinion that an industrial dispute exists between the employers 
in relation to the management of Malmia Dadri Cement 
Limited , Charkhi Dadri and their workinan in rcspcct of the 
matters specified in the Schedulc hereto annexed ; 


Now , therefore , in exercise of the powers conferred by 
Section 7A and clause ( d ) sub -section ( 1 ) of Section 10 of 
the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Centrul 
Government hereby constitutes an Industrial Tribunal with 
Shri Mohan Lal Jain as Presiding Officer with headquarters 
at Faridabad and refers the said dispute for adjudication to 
the said Industrial Tribunal. 


And whereas the Central Government considers it desirablo 
to refer the said dispute for adjudication ; 


SCHEDULE 
Whether the action of the management of Messi s Dalmia 

Dadri Cement Limited , Charkhi Dadri in extending 
the probation of Shri Lakhi Ram , Clerk , from time 
to time and in terminating his services with effect 
from the 11th February , 1975 is bonafido , justified 
and legal ? If not, to what relief is the said work 
man entitled ? 


Now , therefore in exercise of the powers conferred by 
Section 7A and clause ( d ) of sub- section ( 1 ) of Section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby constitutes an Industrial Tribunal with 
Shri Mohan Lal Jain as Presiding Officer with hcadquarters 
at Faridabad and refers the said dispute for adjudication to 
the said Industrial Tribunal . 


INo . L-29011 / 100 / 75- D . O. III B ] 
New Delhi, the 19th December, 1975 


SCHEDULE 
Whether the action of the management of Messrs Dalmia 

Dadri Cement Limited, Charkhi Dadri in extending 
the probation of Shri Sunder Singh, Mining - Mate . 
cum - Chowkidar from time to time and in terminat 
ing his services with elect from the 11th February , 
1975 is bonafide, justified and legal ? If not, to 
what relief is the said workman entitled ? 


S . O . 40 . In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal Hyderabad , in the industrial disputo 
betweon the employers in relation to the management of 
Singareni Collicrics Company Limited , Mandamari Division 
( P . O . ) Kalyan Khani and their workmen , which was received 
by the Central Government on the 9th December, 1975 . 


[ No. L -29011 / 99 / 75- D . O . III B] 


प्रावेश 


फा० प्रा० 39 . — फेन्वीय सरकार की राय है कि इससे उपाय 
अनुसूची में विनिर्दिष्ट विषयों के बारे में डालमिया सीमेण्ट लि०, घी 
वादरी के प्रबन्धसंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के कीच 
एफ प्रौद्योगिक विवाद विद्यमान हैं ; 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिये निर्देशित 
करना बांछनीय समझती है ; 

अतः अध, प्रौद्योगिक विवाय अधिनियम , 1947 ( 1947 का 14 ) 
की धारा 7क और धारा 10 की उपधारा ( 1 ) के खण्ड ( घ ) द्वारा प्रदत्त 
हाक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार एक प्रौद्योगिक प्रधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री मोहन लाल . जैन होंगे , 
जिनका मुख्यालय फरीदाबाद में होगा और उक्त विवाद को उक्त प्रौद्योगिक 
प्राधिकरण को न्यायनिर्णयन के लिये निर्देशित करती है । 


BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) 

AT HYDERABAD 
INDUSTRIAL DISPUTE NO . 11 OF 1975 
PRESENT : 
Shri T . Narasing Rao , M . A ., LL. B ., Industrial Tribunal 

( Central ) , Hyderabad . 
BETWEEN ; 
Workmen of Singareni Collieries Company Limited, 
Mandamari Division, ( P . O .) Kalyan Khani. 

AND 
The Management of Singareni Collicrics Company Lirni 

_ ted , Mandamari Division, ( P . 0 . ) Kalyan Khani. 
APPEARANCES ; 

Shri B . Ganga Ram , Vice President, Singareni Collieries 
Workers Union -- for Workman . 
Shri D . Gopala Rao , Advocate - for Management. 


अनुसूची 
क्या मैसर्स डालमिया दादरी सीमेण्ट लि०, चरखी , दादरी को श्री 
लखी राम , लिपिक की परिवीक्षा समय -समय पर बढ़ाने और 11- 2- 75 
से उसकी सेवाएं समाप्त / सेवामुक्त कर देने की कार्रवाई सद्भावपूर्ण , 
न्यायोचित और वैध है ? यदि नहीं , तो उक्त फर्मकार किस अनुतोष का 


AWARD 
The Government of India in Ministry of Labour through 
Notification No. L - 21012 / 13 / 74- LR. II / D . O , 3 ( B ) , dated 31st 
March , 1975 referred the industrial disputo between the 
Employers in relation to Mandamaſi Division , Singareni 
Collicrics Company Limited, Adilabad District and their 
Workmen, under Sections 7A and 10( 1 )( d ) of the Industrial 
Disputes Act, 1947 (which would hereinafter be called as the 
Act ) for adjudication by the Tribunal on the following issue : 


" Whether the action of the management of Mandamari 

Division of Singarcni Collieries Company Limited , 
Post Office Kalyan Khani Post Adilabad District, is 
justified in suspending Shri Gotce Malliah for ten 
days from 16th June, 1974 to 25th June, 1974 ? 
If not, to what relief in the workman entitled ? 


[ संख्या एल -29011/ 100/ 75- 30मो०- 3 ) 


- MULTI 


- - 


- 
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2 . The reference was registered as Industrial Dispute No . Dictated to the Stenographer, transcribed by him and cor 
11 of 1975 and notices were directed to the workers Union rected by me and given under my hand and the seal of this 
and to the Management. On behalf of the workman , the Tribunal, this the 21st day of November, 1975, 
Vice President of the Singareni Collieries Workers Union 
filed a claims statement inter - alia alleging that the workman 

INDUSTRIAL TRIBUNAL. 
Malliah was charge sheeted on 15 -6 - 1974 and he was im 

Appendix of Evidence . 
mcdiately Suspended pending cnquiry . The charge alleged 
was with regard to allowing four tubs to run forward without 

NIL . 
sprags from 10 dip As a result, of which three out of four 
loaded tubs were derailed near 7 dip . The workman gave 

INDUSTRIAL TRIBUNAL . 
his explanation stating that the derailment of the three tubs BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) 
was due to defective sprags and the unequal gradient. It is 
also alleged that on account of the defective aprags and tho 

HYDERABAD 
unequal gradient, frequent derailments were taking place but 

COMPROMISE PETITION IN THE MATTER OF 
the Management has not cared to supply good sprage or for 
lessening the gradient. It is also contended that the front tub 

ID /11 /5 
only capsized and the other two tubs were derailed . This 
is said to be more an accident rather than the result of the 

BETWEEN 
negligence of the workman . It is thus contended that the 

Thc Workman represented by the Singareni Collieries 
suspension of the workman for 10 days from 16 -6 - 1975 to 

Workers Union , Bclampalli, P . () . Bclampalli, District, 
25- 6 - 1975 is unjustified . Hence the prayer for concellation 
of the suspension order and for payment of wages for the 

Adilabad – A . P . 

. . . Workman . 
said 10 days . 

AND 
3 . In its counter the Management alleged that in the ex 

The Şingareni Collicries Company Ltd . . . . , Employers. 
planation given by the workman , it was not even contended 
that the gradient was uneven or that the sprags supplied were 

COMPROMISE PETITION FILED BY THE PARTIES 
of inferior quality . The present allegation that the derail SHORT RECITAL OF THE CASE : 
mont was due to the above two factors is said to be an after 
thought. It is also contended that the Management canno ! 

Shri Gotte Mallaiah , Trammer, K . K . No . 5 Inclino, Manda 
afford to supply inferior quality of sorags at the cost of pro mari Division was charge shected and suspended pending 
duction and risk to life . The gradient of the mine is said enquiry for ncgligence of duty and for causing damage to 
to be determined by technically qualified Mining Engineerk . work in progress . He has submitted his explanation and a 
It is thus denied that the derailment of the tubs was due to domestic enquiry was conducted on 27-6 -75 by the Asstt. 
the defective sprags or due to the uneven gradient. It is Personnel Oflicer , Mandamuri Division . Baging on the 
also denied that the punishment of suspension was imposed evidence adduced at the time of enquiry and on the findings 
by way of harassment. On account of the above negligence , of the Enquiry Oncer , it was revealed that Shri Gotte Mallaiah 
the Management is said to have suffered loss of production to was guilty of the charges levelled against him . Thereon the 
a tune of Rs. 1, 200 ,00 . The suspension without wages for Management confirmed the period of 10 days suspension . 
a period of ten days is said to be justified in the above cir 
cumstances. The claim of the workman . Was thus sought to 

The Singareni Collieric . Workers Union raised a dispute 

over the matter before thc Asstt. Labour Commissioner (C ) 
be resisted . 

Hyderabad and conciliation discussions were held on 20 - 10 - 74 

at Mandamari. During the discussions , the Union demanded 
4 . At the stage of enquiry the Management reported a com 
promise and also filed a Settlement into the Tribunal on 

cancellation of the period of suspension and payment of wages . 
10 - 11 - 1975 . Since the workman or his representative , the 

But the Management could not agree to this demand for 
Vice President of the Union was not present, the case was 

obvious reasons and the conciliation proceedings ended in 
posted to 21 - 11 - 1973 for verification of the above Settle 

failure . 
ment, and notice was directed to the workman. The same 
Vice President of the Union sont a letter that the compromise 

Subsequently , basing on the recommendations of the Agstt. 
petition filed into the Tribunal on 10 - 11- 1975 is true and 

Lubour Commissionen ( C ) Hyderabad, the Government of India 
that it also bears his signature and that the said Settlement 

referred this matter for adjudication to the Industrial Tribunal 
is also signed by the workman . 

( C ) Hyderabad with the following terms of referonco : 
5 . It is seen from this letter that the Vice President is the 

"Whether the Management of the Singareni Collieries 
same person who fled the claims statement on behalf of the 

Company is justified in suspending Shri Gotte Mal 
workman and also signed the said Settlement. The signa 

laiah , Trammer K . K . No. 5. Inclino ? If not, to 
tures on all these three documents are the same. There is 

what relief the workman is entitled to ? " 
thus no difficulty in holding that the said Settlement is also 
signed by the Vice President of the Union . That apart, 
from the contents of that letter of the Vice President received 

This dispute has been registered as ID 11 / 75 on the file of 
in the Tribunal on 19th November, 1975 , it stands affirmed 

the Industrial Tribunal ( C ) Hyderabad . 
that even the concerned workman has signed this Settlement 
A peruşal of the Settlement would disclose that the same 

On 9 -8 -1975 the Vice President of tho S . C . Workers Union 
Vice President and the Workman have signed that Settle 

approached the Management for reconsideration . After pro 
ment. There is thug no impediment in passing the award in 

longcd discussions, the following terms of settlement have 
terms of the Settlement provided it lg held to be in the 

been agreed upon : 
interest of the workman or that it is a fair and just settlement . 
A perutsal of the terms of the Settlement would disclose 

TERMS OF SETTLEMENT 
that the Management agreed to treat the period of ten days 
suspension as leave with pay as a special case . This very 

(a ) To have continued cordial relations, it is agrced by 
agreement would meet the claim of the wrokmán . However , 

the Management to treat the period of 10 days suis 
it is agreed that the workman has also only six days lcave 

pension as lcave with pay due to the workman as 
to his credit. In that circumstance the suspension for six 

A special casc . 
days is treated as Icave with wages and the balance of four 
days was agreed to be treated as leave on loss of pay. In the 

(b ) On verification of records, it is revealed that the 
face of these recltaly in the Settlement , it would appear that 

workman has only six days leave with wages to his 
the Settlement is just and fair and also in the interest of the 

credit. Thesc six days will be granted to him as 
workman . Ag noted above his claim stands fully statisfied as 

leave with wages and the balance of 4 days will be 
ner the terms of Settlement. There is thus no impediment in 

treated as leave on loss of pay. 
basing the award on this Settlement. 
6 . Hence award passed accordingly in terms of the Settle 

As a concession to him this gesture on the part of the 
ment. A copy of the said Settlement be enclosed to this Management should not be cited as a precedent in any casc 
award . 

in future . 


- . . 


- - 


- 
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Both the partics agreed to submit this Memorandum of 

is legal and justificd ? If not, to what relief is ho 
Compromise before the Honourable Industrial Tribunal ( C ) 

entitled ?" 
Hyderabad on 10 - 11- 1975 and both the particg respectfully 
pray that the Honourable Tribunal bę pleased to pass an 

2 . The refcrence was registered as Industrial Dispute No. 
Award in terms of this compromise. 

16 of 1975 and notices were directed to the Workmen and 

to the Managemçnt. The Workmen filed a claims statement 
The parties in duly bound shall ever pray . 

inter alia alleging that he was appointed as Mines Supervisor 

on a consolidated salary of Rs. 135 . 00 per month apart from 
For Workman ; 

House Rent Allowance of Rs. 20 . 00 and Servant Allowance 

of Rs. 15 . 00 by an office order of tho Respondent dated 
( 1 ) Shri B . Gangaram 

2 - 3 - 1969. From the said date he joined the serviço of the 
Vice President SCW Union , 

Company and was discharging his duties sincerely . On 2 - 4 - 1974 

while he was working at Goddumani Mine in Tadipatri 
( 2 ) Shri Gotle Mallaiah , 

Talug, Anantapur District he received an order dated 21- 3 
Trammer K . K . No . 5 . Inc. MM . 

1974 from thc Respondent under which his serviccs were 

transferred to Pulivendla Oflice. He accordingly reported 
For Employers ; 

at Pulivcndla on 8 -4 - 1974 and handed over a copy of the 
( 1 ) D . P . Sinha , 

joining report, while sending the original report to the Direc 

tor of the Respondent-Company at Calcutta . It is however 
Divisional Superintendent, 

alleged that on account of paucity of funds , the workman 
Mandamuri Division , 

could not secure a lorry for transporting the material under 
( 2 ) K . N . Kalyanaraman , 

his custody from Goddumarii to Pulivendla . This fact was 
Divisional Personnel 

intimated by him to the Head Offlce at Calcutta through his 
Ollicer , Mandamari Division , 

letter dated 9 -4 - 1974 . It is however alleged that the salaries 

of the staff at Goddumarri for a period of six months prior 
Witnessos : 

to the date of the order of his transfer remained unpaid . 

Even though thc workman reported at Pulivendla office, the 
( 1 ) A , Parinarayana , 

Clerk at that oflice informed him that his (the workman ) 
P . A . 10 D . S . S. C . Co ., Ltd ., Mandamari Division . name was not included in the Muster Roll of Pulivendla 

Office as the workman failed to handover the material that 
( 2 ) P . Venkatarama Roddi, 

was in his custody at Goddumari, consequent to the order 
Clerk , D .S . Office, S .C . Co ., Ltd., Mandamari Division . of transfer. It is contended that neither the office at Puli 

venda nor the Head Office arranged for the funds to trans 
[No. L - 12012 /13 / 74 /LRIVI 

port the material. Even after the alleged reporting at Puli 
vendla office the workman continued to discharge his duties. 

He was cngaged in the submission of returng in respect of 
New Delhi, the 19th December, 1975 

mining of barytos to the various concerned officials . The 

Mana pement is said to have not taken any objection to this 
S . O . 41. - In pursuance of section 17 of the Industrial Dis performance of dutice . The Management through let 
putcs Act, 1947 ( 14 of 1947 ) , the Central Government hereby 

ter dated 26 - 9 -1974 directed him to deliver the stores etc., 
publishes the following award of thic Central Government to Sri A . Adinarayan Reddy who was appointed as Agent at 
Industrial Tribunal, Hyderabad in the industrial dispute between 

Goddumarri . In this letter the Management alleged that this 
the Management of Messrs Merchant Syndicato (Privato ) workman failed to handover the Company s oroperty and also 
Limited , Pulivendla and their workmcn , which was received failed to report duty at Pulivendla office . This allegation lg 
by the Central Government on the 9th December, 1975 . 

said to have been made with a view to prepare the ground for 
terminating the services of the workman . It is reiterated that 

even on 9 -4 - 1974 the workman informed the Head Office the 
BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) circumstances under which thc material could not 
AT HYDERABAD 

be transported and also about the fact he reported 
to duty at Pulivendla Office . It is this contended 

that the Management was fully aware of the events that hap 
INDUSTRIAL DISPUTE NO . 16 OF 1975 

pened subsequent to the transfer order dated 21- 3 - 1974 . As 

the Respondent Company owed by that time a sum of 
BETWEEN 

Rs. 1, 340 .10 towards salary , bonus etc ., the Management 

thought of terminating his services and for that purpose issued 
Workmen of Messrs Merchant Syndicate ( Private ) Limi the above referred to letter dated 26 - 9 - 1974 . It is however 
ted , Pulivendla . 

alleged that on rcccipt of that letter the workman handed 

over the material to Shri Adinarayana Reddy and informed 
AND 

the Company accordingly reiterating that he joined the 
Pulivendla office on 8 - 4 - 1974 itself. But by ft letter cated 

11- 10 - 1974 the services of the workman wcro 
Thc Management of Messrs Merchant Syndicate ( Pri 

terminated 

with effect from 
vate Limited , Pulivendla . 

21- 3 - 1974 . This letter is said to contain 

charges against the workman which are said to be baseless . 
PRESENT : 

Even otherwisc this letter issued after silenco of six months 
Shri T . Narasing Rao , M .A ., LL .B . 

from the date of the transfer order, is said to be a mala fide 

onc. The allegations contained therein are said to be false 
APPEARANCES : 

and basclcss . That Apart, the termination of the services of 

the workman without any cnquiry is said to be bad . It is 
Shri A . Lakshmana Rao , Advocate , for Workmen . None contended that the workman has complied the transfer order 
present for Management. 

dated 21- 3 - 1974 and also the instructions contained in the 
letter dated 26 - 9 - 1974 with regard to the handing over the 

material to Shri Adinarayana Reddy . In view of the com 
AWARD 

pliance the termination order that followed on 11- 10 - 1974 
The Government of India in Ministry of Labour through 

is said to bo illegal, improper and unjustified . It is also 
Notification No. 29012 / 2 / 75 ; D . O . 3B dated 9th April , 1975 

alleged that since the date of the termination of the services 
referred the industrial dispute between the Employers in re 

the workman is without cmployment, He thus prayed for 
lation to the Management of Messrs Merchant Syndicate 

reinstatement, back wages and also for the payment of 
(Private ) Limited , Pulivendla and their Workmen under Sec 

Rs. 1. 384. 10 towards the salary etc ., preceding the order of 
tions 7A and 10 ( 1 ) ( d ) of the Industrial Disputes Act , 1947 

termination 
(which would hereinafter be called the Act) for adjudication 
by thc Tribunal on the following issue : 

3 . A number of adjournments were given to the Respon 

dent Management for filling its counter . Again a notice was 
" Whether the action of Messrs Merchant Syndicate (Pri 

also issued to that cffect on 20 -6 - 1973, In spite of service of 

notice on 9 - 7 - 1975 by registered post, no counter was filed 
vate ) Limited , Pulivendla in removing from service aven by 19 - 7 - 1975 to which the case stood posted for filing 
Shri T . Sreenivasan , Mine Supervisor, from 21 - 3 - 1974 the countor. As no counter was filed , the case was posted to 
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the ulterior purpoho bo to dlomiss the employos 
because he is no evil to be eliminated . But it tbo 
management to cover up the inability to establish 
by an cnquiry , illegitimately but ingeniously passch 
an innocent-looking order of termination simpli 
citer, such action is bad and is liable to be set aside. 
Loss of confidence is no new armour for the Mann 
gement, otherwise security of tenuro cnsured by the 
new industrial jurisprudence and authenticated by 
a catena of cases of the Supreme Court , can be sub 
verted by this nco- formula . 


30 - 7- 1975 for enquiry . On the said dato none for the Manage 
ment was present though the workman s witness was present, 
A notice WAS again directed to the Management intimating 
that the case stood for enquiry to 18 -8 - 1975. Meanwhile 
on a petition sent by the Management for permitting it to 
file a counter , it was permitted to file a counter on condi 
tion of paymçnt of Rs. 140 . 00 to the workman . Accordingly 
A notice was again issued to the Management for filing a 
counter subject to the above condition . A counter way gent 
through post but without complying with the condition . A 
notice was again directed to the Director by name and also 
intimating the next date of hearing. Inspite of the service 
of notice , the condition for receiving the counter was not 
complied with and the case was taken up for enquiry . The 
caso thereafter underwent thrce adjournments but on all the 
datcs of hearing the Management remained absent. The 
oxparte enquiry was thus taken up and the claimant-workman 
examined himself as M . W . I and exhibits W1 to W6 wero 
marked . The workman closed his evidence and arguments 
were heard and the case was reserved on 28 - 10 - 1975 for 
award . Even by this date the Management or its represen 
tative has not turned up to have the matter reopened for to 
permit them to participate in a fresh enquiry . Hence 
follows this award . 


4 . The first and foremost points that has to be considered 
is whether the order of termination of service dated 11 - 10 - 1974 
is an order of discharge simpliciter or is A termination 
order by way of punishment. Ex. WS is the relevant order 
It alleges that tho workman did not report to duty at Pull 
vendla office consequent to the order of his transfer dated 
21st March , 1974 . [ t also recites that the workman inspito 
of his assurance expressed in his letter dated 9th April, 1974 
to handover the Company s belongings , disposed off the 
Company s belingings and barytes illegally and mis -appro 
priated the proceeds. It also alleges that tho workman did 
not deliver the stores and other belongings of the Company 
as per the list prepared by him , signed and dated 16th 
August, 1973 , and therefore , he failed to discharge his liabi 
lity . It is also denied that the workman was on duty at 
Pulivendla consequent to the order of transfer dated 21- 3 - 1974 . 
and therefore, he violated the office order of transfer . And 
for these reasons the services of the workman are termina 
tod with effect form 21st March , 1974 . 


As noted above , it is not the caso of the Management that 
the services of the workman are being terminated on account 
of loss of confidence . On the other hand though styling 
the order as termination of services it alleged , grave mig . 
conduct including that of mis- appropriation against the 
workman . Principles of natural justice would require that 
the workman was given an apportunity to meet the charges 
levelled against him . Termination of services for the al . 
legation of inis -appropriation certainly carries with it tho 
stigma of punishment and the order can only be that of 
dismissal. It is however the evidence of the workman that 
he reported to duty at Pullvoodla offico consequent to the 
order of transfer and that as per the practice he also sold 
barytes and as the salaries of the staff were not paid for 
Bix months preceding the transfer order, he caused them to 
be sold and made payments to the staff members and incurred 
other expenditure , and that he also accounted from time to 
timo to the Management. If the Management had enter 
tained any doubt as to the accuracy of the accounts or 
doubted the bona fide of the workman about his reporting 
to duty at Pullvendla office , the course open to it in con 
formity with the principles of natural justice was to hold an 
enquiry . Such a coursc having not been adopted , the order 
of termination of services cannot be allowed to stand , On 
the other hand in the light of the above ruling the action of 
the Management is to be held as bad and is liablo to be set 
aside. For this reason alone the order of lermination of 
the services of the workman oven with effect from 21 - 3 - 1974 
is set aside. The effect of it is that the workman stands 
reinstated with effect from 21 - 3 - 1974. 


3 . Form the allegations of this letter two things cmerge, 
namely , the workman failed to comply with the order of 
transfer , failed to report at Pullvendla office and failed to 
band-over the stores and secondly he without any authority 
disposed of the Company s belongings and barytes and mis 
appropriated the proceeds. Thug for these two reasons of 
disobedience and mis -appropriation the services of the work 
man are termniated by the Respondent Company. Evidently 
the two charges levelled against are serious. Though the 
workman has not filed any Standing orders of the Rospondent 
Company, it can only be said that if the discharge is meant 
on account of two charges , tho discharge could not be a 
simpliciter one but it wag by way of punishment with a 
stigma attached to the order of discharge . Thus the order 
on the face of it is one of dismissal and not of discharge 
simpliciter . Principles of natural justice would only require 
that an opportunity ought to have been given to the work 
man before his services could bo terminated for the two 
charges alleged therein . It is not also the case of the Mana 
gement that the services of the workman are being termi 
nated on account of the loss of confidence . There is not 
a whisper of it in the said order . As noted above though 
the Management has filed a counter, that counter could not 
be looked into in as much as the condition attached for its 
reception was not complied with by the Management. Tho 
Management has also not placed any other material even at 
the stage of enquiry to explain any further circumstances 
which could show that the order of termination is one of 
discharge simplicitcr . At any rate the very tenor of the 
order does not establish that the termination of the services 
was on account of loss of confidence in the employee . Whero 
an order purporting to be termination of service is passed by 
an employer , the duty of the Tribunal to examine such 
order is now well established and even concluded by the 
judgement of the Supreme Court reported in L . MICHAEL 
V . JOHNSON PUMPS LTD . ( AIR 1975 Supreme Court, 
page 661). It is held therein : 


6 . A . regards the back wages or tho wagony prior to 
11- 10 - 1974 the date of the termination order, there is how . 
ever a little difficulty . In this context tho proceedings 
before the Conciliation officer and the rival claim set up 
before him is of some assistance , particularly so when the 
counter filed by the Management could not be looked into 
for the reasons already mentioned above. Though the 
Management would disputo in its counter the very date of 
appointment of the workman , it is not necessary to take that 
aspect into account unless the question of statuity having 
regard to the length of service of the workman is involved . 
As we are on the question of back wages , the proceedings 
before the Conciliation Officer has some relevance. Though 
it is the evidence of the workman here that in addition to 
the salary of Rs. 135 . 00 per month he was paid Rs. 20 , 00 
as House Rent Allowance and Rs. 15 . 00 towards Servant 
Allowance that was not the claim put forward by him beforo 
the Conciliation Officer . Thus the allegation of House Rent 
Allowance of the Servant Allowance has to be disallowed , 
for such a claim was never put forward by the workman 
in the conciliation proceedings . The further evidence of 
W . W . 1 is that by 26 - 9 - 1974 As balance amount ot 
Rs. 1, 186 . 00 OD account of the sale proceeds of tho barytes 
belonging to the Company was left with him . But tho 
conciliation proceedings would disclose that admittedly A 
sum of Rs. 1 , 249.40 was lying with the claimant. The further 
evidence of W . W . 1 is that by 26 - 9 - 1974 after deduct 
ing the balance amount of Rs. 1, 186 . 00 belonging to the 
Company, he was entitled to a sum of Rs. 1 , 340. 10 towards 
the arrears of his salary . Taking the admitted amount lying 
with him as balance as transpires from the conciliation pro 
ceedings the workinan would be entitled to Rs. 1, 277. 00 , 
Out of this amount the excess amount of Rs. 35 .00 per 
month now claimed towards House Rent Allowance and the 
Servant Allowance for a period of six months from 21st 
March, 1974 to 26th September, 1974 has to be deducted 

Thus from the date of termination upto 26th September , 1974 
after deducting further sum of Rs. 210 .00 the workman 
would be entitled to Rs. 1, 067. 00 and from 26 -9 - 1974 on 
wards he would be entitled to a sum of Rs. 133. 00 per month . 
The claimi anterior to 21- 3 - 1974 is not the subject matter of 
this dispute and if the parties have any claims for the period 
prior to that, that question has to be agitated in the proper 


" The Tribunal has the power and indeed , the duty to 

X -ray the order and discover its true nature , if the 

object and effect, if the attendant circumstances and 
123 GI/ 75 _ 5. 
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Corum . Suffice it to say that In the light of the above dis 
cussion , the workman is entitled to be reinstated with offect 
Tom 21- 3 - 1974 and with back wages of Rs. 1, 067.00 from 
the said date to 26th September, 1974 and at the rate of 
29. 135.00: per month from 27th Septembor, 1974 onwards. . 

Award passed accordingly . . 

Dictated to the Stenographer, transcribed by him and 
corrected by me and given under my hand and the seal of 
is Tribunal , this the 5th day of November, 1975. . 

Industrial Tribunal 


BETWEEN 
The workmen represented by 
The Secretaries : - - 
1. The India Coments Employees Union , Sankari West, 

P . O . Salen District. 


2 . Sankagiri Cement Alai Thozhilalar Munnetre Şangam , 

Sankari West, P . O . Salem District. 
3 . The India Cement & Mining Workers Union, Sankari 

West, Salem 


AND 


Appendix of Evidence 
Nitnessos Examined for 
Workmen : W .W . 1 Sri T. Srinivasan 
Witnesses Examined for 


Management i 


NIL 


The General Manager, M / s . Star Construction & Trans 

port Co ., Sankari West, P . O . Salem District. 
REFERENCE : 
Order No. L - 29011(76 ) /74- LRIV , dated 17th December , 

1974 of the Ministry of Labour , Government of 

India . 
This dispute coming on for final hearing on Wednesday the 
19th day of November, 1975 , upon persuing thc rcferonco , 
claim and counter statements and all other material papers 
On record and upon hearing the arguments of Thiruvalargal 
N , G . R , Prasad and T . Bhaskar Reddy for Row & Reddy , 
advocates appearing for Union No . 1 and of Thiruvalarga ) 

T . Raghavan and T . K . Seshadri, Advocates for the Manage 
mcnt and Union Nos. 2 and 3 being absent, and having stood 
over till this day for consideration , this Tribunal mado tho 
following : 


Documents Exhibited for Workmen , 
W . 1 Transfer Order dated 21 -3 - 1974 issued by the 

Director to Sri T . Srinivasun for Pulivendla Office , 
X . W . 2 Carbon Copy of the Joining Report of Sri T . 

Srinivasan at Pulivendla Office on 8 - 4 -1974 ad 
dressed to the Director, Merchant Syndicate ( P ) 
Limited , Calcutta. 


X , W . 3 


Carbon Copy of the letter of Sri T . Srinivaşan 
dated 9 - 4 - 1974 , addrossed to the Director , M / 8 . 
Merchant Syndicate ( P ) Limited , Calcutta , stating 
the circumstances for not bringing the matcrial as 
per direction . 


AWARD 
By order No. L - 29011( 76 ) / 74 -LRIV , dated 17th December , 
1974 of the Ministry of Labour, Government of India have 
referred the following dispute between the management of 
Messrs. Star Construction and Transport Company, Sankari 
and their workmen for adjudication by this Tribunal. 
2 . The point for determination is : 
" Quantum of bonus payable to the employees for the 

year 1973-74. " 


* W , 4 


Postal Receipt bearing No. 1589 dated 10 -4 - 1975, 
addressed to S . K . Agarwala , Calcutta , 


W . S 


Termination order dated 11- 10 - 1974 issued by 
the Director to Sri T . Srinivasan . 


. W . 6 Copy of the letter of Sri T , Srinivasan dated 

18 - 10 - 1974 addressed to the Director, Merchant 
Syndicate ( P ) Limited , Calcutta , requesting to 
refrain the order of Termination , 
Documents Exhibited For Management 


- NIL 

T . NARASING RAO , 

Industrial Tribunal. 
(No. L 29012 ( 2 ) / 75 -D JII( B ) ] 


New Delhi, the 22nd December, 1975 


O . 42 . - In pursuanco vf soction 17 of the Industrial 
sutes Act, 1947 ( 14 of 1947), the Central Government 
by publishes the following award of the Central Govern 
i Industrial Tribunal, Madras , in the industrial dispute 

en the employers in relation to the management of Star 
struction and Transport Company, Sankari West and their 
men , which was received by the Central Government 
no 11th December, 1975. 


3 . The Secretary of the India Cement Employees Union has 
Alcd a claim statement alleging that M / s . Star Construction 
and Transport Company are the Mining Contractors to India 
Cements Limited , Sankari West ; that the employces of the 
respondent company are members of the petitioner -union ; 
that as per settlement dated 21- 9 - 1973 and the subscquent 
sottlement dated 7 - 4 - 1969 it was agreed that the wrókmen 
employed by the Star Construction and Transport Company 
would be cligible for the same terms and conditions of cm 
ployment including basic pay , dearness allowance and other 
benefits as available to the regular employees of the India 
Coments Limited that the settlement dated 7 - 4 - 1969 was also 
made a part of the Award of the Industrial Trbudal, Madras 
in I, D , No. 21 of 1969 . The workmen employed by M / 8 . 
Star Construction and Transport Company were paid the 
samo bonus that was paid to the employees of the India 
Coments Limited , Sankari West. The India Cements 
Limited was paying 20 per cent of their annual carn 
ings as bonus from 1965 onwards , at the time of Decpavall 
because that was the practice in India Cemonts Limited . 
The Respondent Company was paying bonus irrespective 
of the profit. The respondent was consistently paying their 
tvorkors 20 per cent as bonus for pcarly 7 years (i. c .) till 
1972- 73. The rate of bonus was also uniform and thus they 
become a customary mode of payment and an implicd term 
of service , But for the year 1973 - 74 the respondent company 
declared only a minimum bonus of 8 - 1 /3 per cent under the 
Payment of Bonus Act and thus deviated from the past prac 
ticey. Tho Union allcges that the deviation without their 
giving necessary notice as contemplated under Section 9A 
of the Industrial Disputes Act is not proper. Finally , it is 
alleged that the workers are entitled to get 20 per cent of 
their annual carnings as bonug for the year 1973 - 74 . 


FORE THIRU T , PALANIAPPAN , B . A ., B . L ., PRESID 
NG OFFICER , INDUSTRIAL TRIBUNAL , MADRAS 

(Constituted by the Central Government ) 
Saturday, the 29th day of November, 1975 

Industrial Dispute No . 47 of 1974 
(In the matter of the dispute for adjudication under sec 

tion 10 ( 1 ) (d ) of tho Industrial Disputes Act, 1947 
between the workmon and the management of Star 
Construction and Transport Company, Sankarl West, 
Salem District.) . 


4 . Union No . 2 has filed a claim statement practically 
raising the same contentions just like Union No. 1 . 

5. The Management has filed a common counter denying 
the case of the potitioner union that the workers were gett. 
ing a uniform bonus of 20 per cent irrespective of the results 
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and also that it was a customary payment and an implied 
term of service . The respondent has also denied the allega 
tion that there was deviation from the past practice . The 
positive case of the management is that the payment of 
bonus to the employees of the respondent company was 
governed by separate settlement entered into between the 
Unions and the respondent from time to time ; that there 
aro settlements relating to the payment of bonus for the 
year 1964-65 to 1966 -67. In the year 1967 -68 an indus 
trial dispute raised regarding the payment of bonus to the 
employecs of the respondent and it was the subject matter 
of adjudication by this Tribunal in J. D . No. 19 of 1969. 
The claim of Union No . 1 in that case was that they were 
entitled to bonus at 20 per cent or at the same rate are paid to 
the employees of M / s. India Cements Limited and it was 
an implied term of the conditions of service . The Tribu 
nal negetived the contention by the Award dated 30-6 - 1971, 
The respondent also contends that the payment of bonus for 
the subsequent periods (i. e . ) 1968 -69 onwards was governed 
by the settlement datod 7 - 4 - 1969 which was incorporated in 
the award of the Tribunal in I. D . No. 21 of 1969 . The 
settlement dated 7 - 4 - 1969 was extended by settlement under 
Section 18( 1 ) on 21 - 9 - 1973 between the Union No . 1 and 
the respondent and others for a further period of five years 
from 31- 10 - 1973 or up to the date when the appropriate 
Government specifically prohibits India Cements working the 
mines at Sankarl through contract system . The respondent 
also contends that in view of the settlement dated 21- 9 - 1973 
which is still in force it is not open to the Union No. 1 or 
Union No . 2 to raise industrial dispute regarding the deter 
mination of the quantum of bonus payble by the respondent 
to its employees. The management also contends that the 
rate of bonus to its cmployees for the year 1973 - 74 is depen 
dent on the bonus to be decided by the Tribunal in I, D . 
No. 45 of 1975 between the employees of M /s . India Ce 
ments Ltd ., and M / s . India Cements Ltd ., Finally , it is con 
tended that the workmen are entitled to claim bonus ag por 
the provisions of the Payment of Bonus Act and that they 
are entitled to get only the Minimum bonus of 8 - 1 / 3 per cent 
for the year 1973 - 74 . 


further shows that the workers of the Star Construction and 
Transport Company were getting bonus only as per the seve 
ral settlements. Thus Ex , M - 3 is a complete answer to tho 
claim of the Unions. Ex. M - 1 is the Balance Sheet and Profit 
and Loss Account for the year ending 30 -6 - 1974 . It shows 
that there was a loss in the year 1973 - 74 . The counsel for 
the Union fairly conceded the fact that the wrokers would 
be entitled to only the minimum bonus in case his conten 
tion , namely , that the workers aro entitled to the customary 
bonus are negatived . The documentary evidence Ex, M - 3 
clearly shows that the workmen arc not entitled to 20 per 
cent of their annual earnings as customary payment of bonus 
or an implied conditions of service . 

7 . In the result, an award lg passed directing the manage 
mont to pay only 8 - 1 / 3 per cent of the total carnings of the 
workers as bonus for the year 1973 - 74 . There will be no order 
as to costs . 
Dated , this 29th day of November , 1975 , 

Sd / 
T . PALANIAPPAN , 

Industrial Tribunal. 
WITNESSES EXAMINED 
For both sides : None . 

DOCUMENTS MARKED 
For workers : Nil . 
For Management : 
Ex. M -1 _ Balance Sbcet and Profit and Loss Accounts 

for the year ending 30 -6 - 1974. 
Bx M -2 — Bonus Working Sheet for the year ending 

30 -6 - 1974 , 
Ex. M -3 / 30 -6 -71 - Award in I. D . No. 19 of 1969 of 

the Industrial Tribunal, Madras . 
Note : - Parties are directed to take return of their docu 

ment within six months from the date of the Award . 


ISSUE 6 : 


T . PALANIAPPAN , 
Industrial Tribunal 


[No. L -29011 / 76 / 74 -L . R .-IV /D . II B ] 

S . H . S . IYER , Section Officer. (Spl.) 


The question that falls for determination under this issu 
is , whether the workmen are entitled to claim 20 per cent 
of their total earnings as customary bonus and also as an 
implied conditions of service. Mr. N . G . R . Prasad , the 
learnod counsel for Union No . 1 along argued tho casc and 
other Unions were absent at the time of arguments . Tho 
learned counsel for the Union No. 1 argued that M / s. Star 
Construction and Transport Company are the Mining Con 
tractors to India Cements Limited : that the workmen emp 
loyed by the Star Construction and Transport Company 
were getting bonus as paid to the employees of the India 
Cements Limited and there are agreements and that the 
India Cements Limited was paying 20 per cent of their an 
nual oarnings as bonus for the number of years irrespective 
of the profit just before Deepawali and so it has become 
a customary payment and also an implicd conditions of 
service. In reply to this argument, the learned counsel for 
the management argued that it is true that the bonus which 
was paid by the India Cements Limited to its employees 
was also paid to the workers of the Star Construction and 
Transport Company, Sankari, but it was not paid as a cus 
tomary bonus at a uniform rate of 20 per cent or an implied 
conditions of service and that the payment of bonus to the 
workers of the Star Construction and Transport Company 
was only on the basis of settlements and that the allegation 
that it is a customary bonus or an implied conditions of ser 
vice put forward by the Union was negatived in I. D . No. 
19 of 1969. Ex . M - 3 shows that it was a dispute between the 
Omployers of the management of ( 1) M / s . India Cements 
Ltd ., Sankari West and ( 2 ) M / s. Star Construction and Trang 
port Company, Sankari West and their workmen . The In 
dustrial Tribunal in , I. D . No. 19 of 1969 has negatived the 
contention of the workers that they are entitled to customary 
bonus and an impliod conditions of service . The Award 
roads that the workers of the employees of the contractor 
firm are not entitled to be paid bonus at 20 per cent of con 
solidated wages, but only at the minimum rate under the Pay 
ment of Bonus Act. No materials were placed by Union 
No. 1 or any other Union that the above Award was set 
aside by any order of the High Court. In the face of the 
Award in I. D . No. 19 of 1969, the Union is not entitled to 
contend that they are entitled to 20 per cent as customary 
bonus or as an implied conditions of service . The Award 


मावेश 

of facti , 25 2T, 1975 
HITO ATO 43 — aier HTC 79 for FH 34Taru 
अनुसूची में विनिर्दिष्ट विषयों के बारे में मैसर्स ई० सी० बोस एण्ड कम्पनी 
प्रा० लि ., कलकत्सा के प्रबन्धतंत्र से सम्बध नियोजकों और उनके कर्मकारों 
के बीच एक पौंपीगिक विवाद विद्यमान है ; . 

और केन्द्रीय सरकार उक्त विवाद को म्यानिर्णयन के लिये निर्देशित 
FEHT Torta Amaretto , 

98 , 99 , alulfora facra afufra, 1947 ( 1947 T 14 ) 
ofit ETT 10 392T ( 1 ) maus ( 1 ) TT samt opferit 
का प्रयोग करते हुए, केन्द्रीय सरकार उक्त विवाद को उफ्त अधिनियम 
की धारा 7 के मधीम गठित केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , 
कलकत्ता को म्यायनिर्णयन के लिये निर्देशित करती है । 

अनुसूची 
... क्या मैसर्स ई० सी० बोस एण्ण कम्पनी प्रा . लि० स्टीवीडोरर्स , 
के नियोजकों की श्री अशोक चैटर्जी, कनिष्ट लिपिक बुकिंग सं० 624 , 

18 YET, 1975 4 ferrer , 1975 Not fart # 
मजदूरी काटने का वण्ड देने पर उसे घेतावनी देने की कार्रवाई म्यायोचित 
है ? यदि नहीं, तो यह किस अनुतोष का हकदार है ? 

[ aton 59- 32012/ 31/ 75- 89-4 / A ) 
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ORDER 
New Dolhi, tho 25th October, 1975 
$ . o . 43 . - Whereas the Central Government is of opi 
pion tbat an industrial dispute exists between the employers 
in relation to the management of Messrs E . C . Bose and 
Company Private Limited , Calucutta and their workmen in 
respect of the matters specified in the Schedule hereto 
annexed ; 


as the Management. The four claimants, M / s. Rahaman , 
Varghese , Narasimham and Subba Rao , who would be referred 
as Claimants 1 , 2 , 3 and 4 respectively for convenience , 
filed separate claims statements. The Management filed four 
separate counters in relation to cach of the claimants. A 
few of the averments in the claims statements of the 
Claimants No. 1 and 2 are common . 


And whereas the Central Government considers it desir 
able to refer the said dispute for adjudication ; 

Now , therefore, in cxercise of the powers conlerted by 
clauso ( d ) of sub -section ( 1 ) of Section 10 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal, Calcutta constituted under 
Section 7A of the said Act. 

SCHEDULE 
Whether the action of the employers in relation to 
Messrs E , C . Bose and Company Private Limited , Stevedores, 
in awarding punishment of deduction of wages for 18 days 
from 18th August, 75 to 4th September , 75 and warning to 
Shri Ashoko Chatterjee , Junior clerk , Booking No . 624 , is 
justified ? If not, to what relief is he entitled ? 

[No. L . 32012 / 31 / 73 /DIV / A ] 


3. Claimant No . 1, a Licentiate in Mechanical Engineering 
joined Visakhaputner Port Trust as Attendant Grade I on 
18 - 3 - 1968 in the scale of Rs. 110 _ 131 which scale was 
rcvised later as Rs. 150 – 253. His probation was declared 
on 18 - 3 - 1970 . His performance is said to have been without 
any blemish till he was issued a charge sheet on 10 - 3 - 1971. 
The Ore Handling Plant in which he joined service in the 
year 1968, was started in 1965. The second claimant joined 
Port Trust as Showel Operator on 24 - 8 - 1965, He was con 
firmed in this post with effect from 1 - 1 - 1970 . His perfor 
mance is said to be without and blemish till a charge memo 
was issued to him on 5 - 4 - 1971. There was no association in 
the Ore Handling Plant till 1970 . Claimant No. 1 started 
an Association of the workmen in the year 1970 . He becamo 
its General Secretary and an interim charter of demands 
was submitted to the Management in June, 1970 and the 
matter was referred to the Assistant Labour Commissioner 
who sent his failuro report in December , 1970 . This claimant 
again became the Secretary of the Association in the year 
1971. He again submitted a charter of demands to the 
Management in March , 1971. This activity of Claimant 
No . 1 was not to the liking of the Management. However , 
tho claimant organised peaceful agitation by wearing badges 
and by posters demonstration from 1 - 1- 1971 to 15 - 1 - 1971 . 
With a view to suppress this agitation the management suis 
pended the Vice President of the Association and removed 
one worker from servico . Against this victimisation the 
claimant No, 1 got a walk out staged by workers from duty 
on 15 - 1 - 1971 as a protest . On the assuranco given by tho 
then Chairman to cancell suspensions and terminations, 
the workmen resumed duty on 16 - 1 - 1971 . The Management 
is said to have been bent upon victimising the workmen 
with a view to curb the activities of the Association . After 
15 - 1 - 1971 the Management removed two workers by name, 
B . Sambamurthy and A , Satyanarayana and also roverted 
the President of the Association . While claimant No . 1 
was the General Secretary of the Association claimant No. 2 
was an Executive Committee Member of the Port and Dock 
Employcos, Association and an active member of the Trade 
Union . 


New Delhi, the 17th December , 1975 
S . O . 44 . — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Industrial Tri . 
bunal, Hyderabad in the industrial dispute between the 
employers in relation to the management of Visakapatnapi 
Port Trust, Visakapatnam and their workmen , which was 
received by the Central Government on the 16th December, 
1975 . 
BEFORE THE INDUSTRIAL TRIBUNAL ( CENTRAL ) 

AT HYDERABAD 

Industrial Dispato No. 2 of 1975 
PRESENT : 
Sri T . Narasing Rao , M .A .,LL .B . Industrial Tribunul, 
Central), Hyderabad . 

BETWEEN 
Workmen of Visakhapatnam Port Trust, Visakhapatnam , 

AND 
1 . Management of Visakhapatnam Port Trust, Viskha 

patnam . 
2 . The Chiof Mochanical Engineer, (Disciplinary Autho 

nity ) , Visakhapatnam Port Trust, Visakhapatnam ( as 

per tho claims statement ) . 
APPEARANCES : 

Sri. A . Lakshmana Rao , Advocaton - for tho Workmen . 
$ bri K . Srinivasa Murthy , Advocate and Sri K . Hari 
nanda Rao , Advocata — for Management. 

AWARD 
Tho Government of India in Ministry of Labour through 
Notification No . L , 34012 / 1 / 74 - P & D / CMT /DIV ( A ), dated 
14 - 1 - 1975 referred the industrial dispute between the En 
ployers in relation to the Management of Visakhapatnam 
Port Trust, Visakhapatnam and their Workmen under Sections 
7A and 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 (which 
would hereinafter be called as the Act ) for adjudication by 
the Tribunal on the following issue : 
" Whothor the Visakhapatnam Port Trust are justified 

in terminating the services of Saryashri A . Rahaman , 
M . O . Varghosc , V . V . Narasimham and T . V , Subba 
Rao ? If not, to what relief are these workmen 
entitled ?" 


4 . On 7 - 1 - 1971 when the workmen were carrying peace 
ful agitation claimant No . 1 was issued a Memo and he 
was asked to submit his explanation which he complicd on 
10 - 1 - 1971. After a long lapse of three month , this claimant 
was suspendod on 10 - 3 - 1971 and a chargo momo was served 
upon him . Threo charges were alleged against claimant 
No . 1 namely on 5 - 1 - 1971 he left the work -spot without 
permission on two occasions , when a charge memo was 
issued to him on 7 - 1 - 1971 with regard to the above absence , 
He mis- behaved with the Executive Engineer and that was 
an act of indiscipline. Thirdly , on 27 - 2 - 1971 he was found 
sleeping at 3 - 30 am , during the night shift, and this consti 
tuted irresponsible attitude towards tho work . 

5 . As against the claimant No. 2 a charge memo was 
issued on 5 -4 - 1971 alleging that while the claimant WAS 
operating the Showel on 24 - 3 - 1971 ho caused damage of 
100 feet cable from the coupler . The allegation of clai 
mants 1 and 2 is that the chargo memos were issued to them 
by the Management as a vindictive measure and on account 
of their Trade Union activities. The cnquiries that followed 
against them are said to be vitiated for more than one 
reason . As against claimant No. 1 a Board of Enguiry 
was constituted on 29 - 3 - 1971. While the said enquiry was 
pending another member by name, T . V Subba Rao was 
discharged on 1- 4 - 1971. Charge Sheets are said to have 
been issued to clainant No. 2 , and to the Treasurer, Vice 
President and another Committee Member. The claimant 
No. 1, in protest against these unfair labour practices of 
the Management is said to have gone on indefinite hùnger 
striko for 8 days in July 1971 . In that context an agree 
ment was also reached between the workmen and the 
Management whereunder the President who was reverted 
was restored . Threo employees whose services wore termi 
nated were reinstated . The very order of suspension of 
tho claimant was also lifted from 25- 8 - 1971. It is , how 
ever, alloged that the enquiry against claimant No. 1 wag 
conducted from 7 - 5 - 1971. He was given a ghow causo 


2 . The reference was registered as Industrial Dispute No. 2 
of 1975 and notices were directed to the Workmen as well 


Sec. 3 (ül] 


THE GAZETTE OF INDIA : JANUARY 3 , 1976 /PAUSA 13 , 1897 


37 


Notice on 1 -9 - 1971 as to why the penalty of removal from 
service should not be imposed upon him . This show caus 
notice is said to be a mala fide one as il ensued within a 
week of the revocation of the suspension order of this 
claimant. The claimant in response to the show cause notice 
requested the second respondent for assistance of a lawyer 
but this request was turned down . However , the claimant 
submitted his explanation to the show cause notice on 
30 - 9 - 1971. The claimant again asked for perinission for 
being represented by a lawyer on 2 - 10 - 1971. But the second 
respondent ( disciplinary authority ) without giving any reply 
passed the order of removal of the petitioner from service 
through his letter dated 5 - 10 - 1971. The claimant-pctitioner 
submitted an appeal to the Chairman on 18 - 10 - 1971 and 
requested for a personal bearing through a lawyer. But tho 
Chairman without giving any reply rejected his appeal and 
confirmed the penalty imposed on the claimant by the Dis 
ciplinary Authority . It is contended that the domestic 
enquiry proceedings and the removal order are vitiated for 
various reasons. Contrary to Regulation 10 , of Visakha 
patnam Port Trust Regulations , (which would hçrçinafter be 
referred as Regulations ) a number of witnesses not men 
tioned in the list in support of the various charges are said 
to have been examined during the domestic enquiry . Under 
Regulation 10 ( 8 ) the disciplinary authority is said to have 
discretion to permit thc assistance of a lawyer but by not 
providing such assistance to thc claimant the domestic cn 
quiry is said to be bad , On account of the yindictive atti 
tude of the Management no Co- employco came forward to 
assist the petitioner in the domestic enquiry . Thus the 
domestic enquiry is said to be violative of principles of 
natural justice . The disciplinary authority according to 
Regulation 11 was to mention the reasons for accepting 
the findings of the Board of Enquiry . Regulation 23 ( 3 ) 
learned to be ultra vires in as much as it given the disciplinary 
authority to offer its remarks to the Appellato authority 
behind the back of the Petitioner . Under Regulation 24 
the Appellate Authority has to consider whether the findings 
of the disciplinary authority are warranted by the cvidence 
and whether the punishment imposed , is severe . But tho 
Appellate Authority is said to have failed to act according 
to the above Regulations . The Enquiry Committee and tho 
disciplinary authority and tho Appellate Authority are said 
to have failed to consider the statement of facts submitted 
by the claimant. It is also contended that since the claimant 
is a protected workman , the Respondent contravened Soc 
tion 33 ( 3 ) of the Act as no permission of Conciliation 
Officer was obtained . The Board of Enquiry is said to havo 
violated Regulation 10 ( 15 ) in examining the witcases not 
mentioned in the list before informing the petitioner . The 
Respondent No. 2 is said to be actuated by vindictive atti 
tude and therefore he mentioned that the petitioner merits 
the highest punishment of dismissal. It is also contended 
that a common enquiry for the three different charges 
offends the principlos of natural justice . Thero was also 
said to be inordinato dolay in froming the chargos. It is 
also contended that the three charges levelled against the 
petitioner are not at all proved by the evidence tendered 
before the Board of Enquiry . The details in this regard 
would be adverted to while dealing with the merits. The 
claimant thus prayed for the quasbing of the order of removal 
and for his reinstatement with all benefits, wages etc . 


charge sheeted by the Management. It is contended that it 
was the function of the Khalasi to give the giren in case of 
cmeregency so that the Operator can stop the operation of 
the Showel. It is also contended that during the enquiry 
the presenting officer on behalf of the Management is said 
to have stated that the Khalasi did not take sufficient caro 
while the claimant was operating the Showel. A preliminary 
coquiry is said to have been conducted into this incident 
Later to the charge sheet the claimant has submitted his 
explanation on 14 -4 - 1971 alleging that he took all precau 
tions for turning the Showel with enough Cable loop and 
instructed the Khalasi to watch the operation . It is, how 
ever , alleged that the second Respondent directed common 
enquiry against thc Petitioner and the Khalasi. After the 
completion of the enquiry, the Second Respondent gave a 
show cause notice indicating the proposed punishment of 
removal from service . The claimant is said to have asked 
for a personal hearing through a lawyer but this request was 
turned down by the Second Respondent. However the claimant 
submitted his explanation but the Second Respondent 
removed him from service through his letter dated 30 - 3 - 1972 . 
The claimant then preferred an appeal to the Chairman on 
4 - 4 - 1972 seeking permission to plead through a lawyer . But 
no permission was given to him even to meet the Chairman 
and thus Appeal was rejected and tho punishment was confirmed 
on 8 - 6 - 1972. It is contended that the enquiry by the Board of 
Enquiry was void as it contravened Regulation No. 10 ( 4 ) 
in Asmuch as no list of witnesses was furnished along with 
the charge sheet and that many witnesses were produced 
while the enquiry was in progress . By the failure to per 
mit the assistance of a lawyer the Board of Enquiry is said 
to have contravened Regulation 10 ( 8 ) of the Visakhapatnam 
Port Trust Regulation . The request of the claimant for 
production of documents relating to similar carlier incidents 
though first conceded by the Board is said to have been 
subsequently rejected . Such a procedure is said to havo 
contravencd Regulation 13. The disciplinary authority is 
said to have not mentioned the reasons for accepting the 
findings of the Board of Enquiry and this is said to be a 
violation of the Regulation 11 of the said Regulations . As 
contended by the claimant No. 1 it is again contended 
by this claimant that Regulation 23 ( 3 ) fs ultra vires as it 
offends the principles of natural justice . Tho Appellato 
Authority is said to have failed to act in accordance with 
the Regulation 24 . The eloborate statement and the grounds 
of appeal submitted by the claimant is said to have not 
been considered at all . Tho conclusions of the Board of 
Enquiry are said to be not based on the evidenco tendered 
before it. Various contradictions in the evidence are sought 
to bo urged which according to the claimant prove that the 
findings are not based on the evidence . In short the con 
tention is that the evidence tendered hefore the Board of 
Enquiry docs not prove the charges at all . 


6 . The claimant No . 2 in his claims statement alleged 
that he joined the servico in Visakhapatnam Port Trust as 
a Showel Operator on 24 - 8 - 1965, and that his appointment 
was confirmed in the said post with effect from 1- 1 - 1970 . 
It is alleged that he has been performing his duties satis 
factorily till the date of the charge memo. The claimant is 
said to be an Executive Committee Member of Ore Handling 
Plant Port and Dock Employees Association . The allega 
tion that the Management suspended the General Secretary 
and other two active members is the same as made by 
claimant No. 1 . Thus it is alleged that the Management 
removed two active members of the Association and removed 
three other members from service and that the President of 
the Association was reverted and that the Vice President 
and Secretary were suspended . On 5 - 4 - 1971 a charge sheet 
is said to have been issued to this claimant, for causing 
damage to the supply cable of the West side Showel to an 
extent of 100 feet during his duty in the first shift at about 
8 . 15 hours. The method of operation is stated in the 
claims statement. It is also contended that a Khalasi is 
provided to look after the cable and the process of un 
winding and winding of the cable to tho drum . With regarı ! 
to that incident of damage to the supply cable the said 
Khalasi by name, Ch . Kumar is also said to have been 


7 . The claimant No. 3 alleged that he was appointed 
as Attendant Grade II by the Respondent on 1- 6 - 1969 in 
the scale of Rs. 110 - 131 which was subsequently revisea to 
Rs. 150. He is said to be a qualified Licentiate in Mechanical 
Engineering and was in the Operation Section of Oro Handi 
ing Plant. A charge sheet dated 19 -11- 1970 is said to 
have been issued to this claimant alleging that on 15 - 11- 1970 
at the end of his first shift on 2 .03 p . m . he stopped the 
conveyor No. 3 without waiting for a reliever and left tho 
work spot inspite of being asked by thc Operator to stay 
till the arrival of a reliever . Thus the stoppage is said to 
have affected the loading and dumping . This shows the 
irresponsible attitude of the claimant to his duty and also 
amounts to disobedience of his superiors . It is however , 
alleged by the workman in his explanation that he left tho 
work spot only at 2 .25 hours after the reliever came but 
at the close of his shift duty he stopped the convey or at 
2 .05 p . m . as there were no instructions from the Superiors 
to continue the duty beyond working hours and he stopped 
tbe conveyor to avoid any possible risk after his auty was 
over. The Management, however , instituted an enquiry . 
During the enquiry the claimant is said to have asked for 
the assistance of a lawyer but this was denied . However , 
permission for tho assistance of Shri A . Rahaman was given . 
The Board after examining the witnesses is said to have 
arrived at a finding that the charge was proved against the 
Petitioner. The Chief Mechanical Engineer agreect with the 
findings of the Enquiry Committco ana issued a show cause 
notico as to the proposed punishment. The Claimant is 
said to have given his written statemont to the said show 
cause notice . However, the Disciplinary Authority removed 
the Petitioner from service through a letter dated 26 -4 - 1971. 
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The claimant then filed an appeal to the Chairman and 
also asked for permission for the assistance of a lawyer but 
without considering it the Chairman confirmed the order of 
Disciplinary Authority . The findings of the Board of En 
quiry are said to be not warranted by the evidence, Various 
grounds are alleged in support of his contention . It is 
also alleged that there was 110 adverse remarks during the 
entire service of the claimant. He thus prayed for quashing 
thic order of removal and for his reinstatement with hack 
wages and attendant benefits. 

8 . The Claimant No. 4 in his claims statement allegeu 
that he was appointed as Motor Mechanic from 28 - 1 - 1970 
with the basic pay of Rs. 110 . 00 which was subsequently 
revised us Rs. 130 .00 . He is said to be qualified in 1. T . . 
and was working in the Loco Section of the Ore Handling 
Plant. Hc is said to have been removed from service on 
1 - 4 -1971 by the Chief Mechanical Engineer under Regula . 
tion 10 of the Visakhapatnam Port Trust Employces Regu 
lations 1964. It is contended that from 28 - 1 - 1970 to 1 - 4 - 1971 
there were no adverse remarks against him and that the 
confiaential report did not contain any such remarks , Fle 
was not punished for any short- comings in his duty nor 
any memo was served during the said period . On 9 - 8 - 1973 
the claimant requestcd the Chairman to review the punish 
ment. But the Secretary informed him through a letter 
dated 19 - 9 - 1973 that no review lies under the Regulation , 
It is contended that Regulation 10 under which action is 
taken is discriminatory and vests arbitrary powors in the 
Management. The order of removal from service is said 
to be violative of principles of natural justice particularly 
80 when on any prior Occasion no adverse remarks were 
made against his performance . He thus sought for his 
reinstatement with back wages , 

9 . The Management filed four separate counters in relation 
to each of the claimants . The counters are referred to in 
the same sequence of the claimants, as referred to above , 
As regards the claimant No . 1 it is admittea that he was 
working as Attendant Grade II in Ore Handling Plant, 
Mechanical Deprtment of the Port Trust. On 10 - 3 - 1971 
he was served with the charge sheet on three counts. A 
full- fledged domestic enquiry is said to have been conducted 
into those charges giving full opportunity to the claimant 
to defend himself and the said opportunity was availed of 
by the claimant. The Board of Enquiry found him guilty of 
the threo charges. The disciplinory authority having accepted 
those findings imposed upon him the penalty of removal 
from service with effcct from 6 - 10 - 1971. The claimant then 
submitted an appeal to the Chairman who after carefully 
considering the grounds of Appeal and the relevant records, 
confirmed the order passed by the Disciplinary Authority . 
As against this order of the Chairman datca 23- 12- 1971, 
the claimant preferred Writ Petition to the High Court in 
W . P . No. 329 of 1972 for quashing the same. But the 
High Court by its order dated 16 - 8 - 1973 dismissed the said 
Writ Petition . The grounds now raised in the claims state 
ment are said to be the same as were raised in the Writ 
Petition . It is denied that the claimant s work ana con 
duct has been satisfactory throughout. On the other hand 
It is asserted that time and again he had to be pulled 
up for his lapses in discharging bis duties. The allegation 
that the levelling of the charges and the institution of the 
domestic enquiry or the dismissal of its claimants were 
motivated or that they were the rosult of victimisation by 
the Management is denied . It is denied that the charter 
of demands presented by the Ore Hundling Plant Employees . 
Association has any thing to do with the departmental on 
quiry conducted against the claimant. It is also denied that 
tho Management did not relish the activities of the said . 
AAsociation . Similarly it is contended that the Manago- . 
ment had no intention to put down the peaceful agitation 
or that it terminated the services of one employec , sus 
pended three other employces including the Vice President 
of the Association with any ulterior motive . In short it is - 
denied that the action taken by the Management against 
the workmen was the result of the workmen participating 
in the agitation from 1 - 1 - 1971 to 15- 1 - 1971. It is rciterated 
that the disciplinary actions taken against some of the cmp- . 
loyces were for their lapses and they have nothing to do 
with the activities of thc Ore Handling Plant Employees 
Association . It is also alleged that this claimant was placed 
under suspension on 10 - 3 - 1971 as the charge levelled against 
him was grave . The reference by the claimant to other 
cages of Mr. Subba Rao, T . Ramakrishna M . O . Varghesc, 
Ch , Tata Rao , K . Ramulu and Namadeva Rao , is said to 
bo not relevant for the purpose of this case. However, at 
the initiative of the employees and on the representation of 


Visakhapatnam Harbour & Port Workers Union , the man 
ment agreed to revoke the order of suspension passed aga 
the claimant, with effect from 25- 8 - 1971 without preju . 
to the continuation of the disciplinary proceedings agai 
him . It is denied that the order of suspension was pas 
out of prejudịce . It is admitted that at the stage of aw ; 
ing punishment a show cause notice was issued to I 
claimant to which he submitted an Application for the 
sistance of a lawyer. But according to Regulation 1001 
a discretion is said to vest in the Management and that 
considering the entire record the assistance of a lawyer y 
refused to him . Similarly another request made by i 
claimant on 2 - 10 - 1971 for having the assistance of a lawy 
was not accepted , as by that date the claimant bad su 
mitted his explanation to the show cause notice . It is , bo 
ever , contended that even during the domestic enquiry i 
claimant was permitted to have the assistance of a co - wor) 
but he did not avail of it. On the other hand, the claima 
himself cross -examined the Management witnesses and · 
himself lead the defence ovidence . Even the Appella 
Authority did not consider it necessary to permit him 
be represented by a lawyer, in the above circumstances . 
is thus contended that the claimant was not denied ar 
reasonable opportunity . It is denied that the proceedin 
of the Board of Enquiry in permitting the witncascsn 
mentioned in the list to be examined at the domestic et 
quiry are contrary to any of the Regulations . On the oth 
hand it is contended that Regulation 10 ( 15) empowers ti 
Board to examine witnesses not shown in the list. Ti 
allegation that there was any violation of the Regulatio 
is thus denied . As regards compliance of Regulation 11 ( 2 
relating to the Disciplinary Authority giving reasons for a 
cepting the finaings of tho domestic enquiry it is contenda 
that the Disciplinary Authority is required to give its reasoj 
only if it dis- agrees with tho findings of tho Board o 
Enquiry and not otherwise . Similarly it is denied that Regi. 
lation 23 ( 3 ) offends the principles of natural justice . The 
Appellate Authority has got to satisfy itself by calling fo 
the remarks of the Disciplinary Authority before disposin 
the appeal. As such the remarks offered by the Disciplinary 
Authority on the Appeal preferred by the claimant canno 
be said to be & measure taken behind the back of th 
Appellant. It is also denied that the cloborate grounds o . 
appeal or statements of defence were not considered eithe 
by the Board of Enquiry or the Disciplinary Authority on 
the Appellate Authority . It is denied that the claimant wa.. 
& protected workman within the meaning of Section 33 ( 3 ) 
of the I. D . Act, and consequently it was contended that no 
permission of the Conciliation Officer was required before 
ho (claimant) could be removed from service . Even the 
punishment imposed upon the claimant is said to be not 
vindictive in asmuch as the same punishment indicated in 
the show cause notice was finally imposed upon him . The 
contention that a single domestic enquiry for all the threa 
allegations of charges was improper is also controverted . Ii 
Is contended that all the three misconducts related to ono 
person and in fact charges No. 1 and 2 are related . The 
holding of the single enquiry with regard to three charges 
is said to be proper and did not result in any prejudice 
to the claimant. The Disciplinary Authority is said to have 
considered all the evidence in the case adduced and the 
punishinent was awarded not on the recomiendations of 
the Plant Superintendent but was based on the evidence 
on record . It is denied that the Board of Enquiry did 
not consider all the evidence on record or that it did not 
consider the defence evidence . The Board of Enquiry on 
consideration of the said evidence is said to have come to 
the conclusion that the claimant was absent from duty at 
the dumper pit between 3 .00 p .m , and 3. 30 p .m . and again 
from 3 . 45 p . m . to 4 . 20 pm on 5 - 1- 1971 and did not 
arrange for the clearance of the spillages. As regards the 
third charge the Board is said to have concluded that the def 
rence evidenco was created in order to shield the delinquent 
employee, and is , therefore , unreliable . As regards the third 
charge the Boara is said to have held that there wag 
the evidence of an officer and the senior subordinate in support 
of the charge that the claimant was found slcoping at 3. 30 
hours on 27- 2 - 1971 near the telcphone. Thus , the findings 
are said to be based on the evidence adduced at the domog 
tic enquiry. The Management thus urged that no cases 
had been made out by the claimant for interference by the 
Tribunal and thus sought the rejection of the reference. 


10 . In reply to the claims statement of the second clal. 
mant it was admitted that this claimant was working as 
Showel Operator with effect from 24 -8 - 1965. It is alleged 
that on 5 - 4 - 1971 . he was served with the charge sheet for 
causing damage to the supply cable of the West Showel 
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4 - 3 - 1971 during his shift duty resulting in blowing out that the operation of the Ore Handling Plant is a continuous 
fuses and that it constituted careless operation of the process and therefore instructions were given to the work 
el and noglect of duty . A full fledged domestic en men not to leave tho worke spot soon after the shift time 
i is said to have been conducted into the charge giving is over and until relieved by the reliever. It is reiterated 
opportunity to the workmen which he is said to have that on 15 - 11-70 at 2 .05 p . m . this claimant stopped the con 
ed of. On the ovidence the Board of Enquiry found veyor belt for want o reliever and left the workspot with 
guilty , The Disciplinary Authority accepted the find out being relieved inspite of instructions given by Sri T . 
of the Board of Enquiry and imposed the penally of Appa Rao , Operator the immediate superior , to wait for 
vval on the claimant with cffect from 1- 4 - 1972 . The some more time. The stoppage of the conveyor belt by the 
want then preferred an uppeal to the Chairman and on Petitioner is said to have resulted in heavy loss and dam 
dration of records the order of Disciplinary Authority age and has affected both loading and aumping operations . 

confirmed . That order of the Chairman Wus This act of the claimant is said to be an irresponsible atti 
enged by the claiment by filing a Writ Petition No . tude towards the work and duty and amounted to disobedi 

of 1972 on the filc of the High Court of Andhrų ence of his superiors. The explanation given by the clai 
esh but the High Court dismissed the Writ Petition mant was said to be unsatisfuctory. In the domcstic enquiry 
rithdrawn . It is denied by the Management that the the claimant is said to have been assisted by a co - employee 
ze levelled against the claimant and the domestic en i. e . the first named claimant herein . The findings of the 

instituted or the punishment imposed upon him were Board of Enquiry are said to be based on evidence . The 
to any vindictive attitude of the Management of that . Disciplinary Authority while accepting that finding issued 
had any thing to do with the activitics of the clai a show cause notice to the petitioner to which he submitted 
as an Executive Committee Member of Ore Handling an explanation . It is denied that the claimant cver requestca 

Employeed Association . The details of the operations for the assistance of a Lawyer to defend him in the en 
ven by the claimant are said to be not correct. It quiry . This allegation that such a request was refused dur 
eged that even a spot enquiry conducted revealed prima ing the enquiry is said to be an after thought. Similarly it 

that the claimant and the Khalasi Sri Kumar were is denied that the claimant requested the Chairman for the 
nsible for the damage to the supply cable of the West assistance of a lawyer . In the Appeal petition or at any 
el. As such charge shects wero issued to both of them . time subsequently , it is alleged, that the claimunt did not 
finding of the comestic enquiry is that the Khalagi make any such request. It is asserted that thc Board of 

was not guilty. The allegation that this claimang Enquiry , the Disciplinary Authority and the Appellate Autho 
not given permission to have the assistance of a lawyer rity carefully considered the material on record in reaching 
nied and it is contended that under Regulation 10 ( 8 ) their conclusions. It is also averred that the cvidence as a 
Aimant was not entitled to have a lawyer in the domes whole WAS considered by thc Board of Enquiry, and it is 
nquiry as a matter of right and therefore that request not open to the claimant to pick up a few sentences here 
rejected . It is admitted that the claiidant macie a and there in support of his innocence . It is reiterated that 
r request to the Chairman for engaging a counsel at there was no violation of Regulation 11 ( 2 ) of the Regula 
ppellate stage but since the appeal has already been tions by the Disciplinary Authority . It is also alleged that 
red and it was not even necessary , the appellants re the provisions of Regulation 10 ( 15 ) have been complieá 
for the assistance of a lawyer at this stage was simi with . In short it is contended that the doinestic enquiry 
rojected . It is however reiterated that witnesses not was fair and reasonable and full opportunity was provided 
oned in the list furnished along with charge sheet could to the claimant to defend himself , 
amined by the Board and that all reasonable opportu 
to cross examine those witncsses was afforded to the 

12 . In reply to the claims statement of the fourth clal 
nan . It is also alleged that this claimant wag de mant, it is alleged by the Management that this claimant 
i and had the assistance of a co -worker , i. e . the first was appointed as Motor Mechanic in the Oro Handling Plant 
i claimant, With regard to the scope of Regulation with effect from 28 - 1 - 1970 on probation for a period of 
, and the nature of Regulation 23 ( 3 ) the Management two years . During the probationary period his performance 
ited its stand as taken by it in the case of Claimant was said to be not satisfactory . He was charge sheeted twico 
. It is asserted that the Board of Enquiry has taken for the lapses and was awarded punishments of censure on 
consideration all the cvidence as a whole nnd arrived 22 - 2 - 1971 and 2 - 3 - 1971 and the said punishments of cen 

Jing as to the guilt of the claimant. The contention sure wore confirmed by the Chairman as an Appellate Autho 
e claimant that the evidence before the enquiry did rity but inspite of the said punishment the claimant did not 
ake out a case by picking a few stray sentence here 

show any improvement and , therefore , his probation was 
hero is thus controverted , It is rciterated that the 

terminatea and he was discharged from service by the Ap 
unt was given all reasonable opportunity to defend him pellate Authority (Chief Mechanical Engineer, of ihe Port 
ü the enquiry and that he also fully participated in Trust ) with effect from 1- 4 - 1971 under Regulation 10 of 

cross examining the Managements witnesses and be the Visakhapatnam Port Trust Employees (Recruitment , 
his own evidence and , therefore, the enquiry was in 

Seniority and Promotion ) Regulations 1964 . It is contended 
mity with the principles of natural justice. It is also that the claimant was discharged from service as per the 

that there was any victimisation against thc Petitioner . said Regulation 10 , and that it was not a case of termina 
ejection of the reference with regard to this claimant tion or dismissal for misconduct. There is said to be 
us sought. 

no element of punitive action in the order . It is also 

contendea that there was no obligation upon the Manage 
In reply to the claims statement of tho Claimant No. 3 ment to make cnquiry and that there was no violation of 
alleged by the Management that from 1 -6 - 1969 this principles of natural justice in passing the discharge order , 
At was working as Attendant Grade I On probation It is denied that the claimant was not punished at any 
period of two years and continued to be probationer time or that no Memoranda wero given to him preceding 
ē date of his removal from service. It is admitter! the order of discharge. It is however , admitted that with 
on 15 - 12- 1970 a charge sheet was given to him for regard to the lapses when the claimant was given a cenzuro , 
19 the conveyor No. 3 on 15 - 11 - 1970 at 2 .05 p . m . ho preferred an application before the Chairman to review 
iht of a reliever etc . In this case the Monagement is the order passed by thợ Appointing Authority but the said 
, have conducted domestic enquiry. In which the clai petition was dismissed as there was no provision for review , 
participated fully . On the evidence the Board of It is contended that the claimant cannot question the validity 
y is said to have found him guilty . The Disciplinary of Regulation 10 on the ground that it is discriminatory . 
ity Accepted the findings of the Board of Inquiry and It is reiterated that on the prior Occasion the claimant was 
d a penalty of removal from service on the claimant informed of his lapses aná that the two censure orders 
ffect from 26 -4 - 1971. The claimant also submitted an were also communicated to him . It is , however , alleged 

to the Chairman who on consideration of the entire that the case of this claimant along with others was taken 
I confirmed the order passea by the Disciplinary up by the Visakhapatnam Harbour and Port Workers Union 
ity . The claimant is said to have preferred a Writ and in that context there was a Settlement linder Section 18 
1 No. 4740 / 71 on thtę file of the High Court of An of the I. D . Act, on 23- 8 - 1971 . Under the Settlement the 
radesh for quashing the said order. The High Court Union is said to have agreed to dron the issive relating to 
order dated 16 - 3 - 1973 is said to hold that there was no the reinstatement of this claimant. The said Settlement is 

the proceauro adopted by the Disciplinary Authority binding and therefore , neither the Association is entitled to 
at there is nothing on record to show that the peti reopen the matter nor faiso the issue relating to his re 
was denied reasonable opportunity to defend himself . instatement as an industrial dispute. Since this issue is cover 
esent claim is said to have been raised on similar con od by the Settlement, the reference in so far it related to 
$ as were raised in the Writ Petition . It is alleged this claimant is sald to be not competent. The rejection 
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of the reference in relation to this claimaat was thus rogistered in tho month of May 1970 . Mr. Hac is tho Preal 
sought, 

dant of that Association and himselt is the Secretary. Though 

the contention of the Management is that the espousal of tho 
13 . The workmen in support of their claims examined cause of the four workmen is not by substantial number of 
two witnesses in oral evidence and relied upon Exs. W1 workmen , it is the evidence of W . W . 1 that out of 600 work 
TO W59 . W . W . I is the first claimant and W . W . 2 is the men in this Plant 350 are the members of this registered Asso 
fourth claimant herein . In rebuttal the Management exu ciation. It can however be noted that the Management did 
mined four witnesses ( M . W . 1 to M . W .4 ) and relied upon Exs . pot seriously prços this argument of the cspousal of the cauSO 
Mi to M11 by way of documentary evidenco . W . W . 1 is of the four workmen by substantial majority of the workm¢n . 
also the General Secretary of the Oro Handling Plant Emp At any rate sinco discharge and dismissal of each of tho 
loyecs Association. M . W . I is the Chiof Mechanical Engincor workmen is in question , such a discharge or dismissal is by 
who passed the dismissal orders with regord to the firyt three 

itself an industrial dispute as per Section 2 ( A ) of the I. D . 
claimants and also the termination order relating to the fourth Act. The contention of the Management is that as regards tho 
clalment. M . W .2 is the Assistant Executivo Engineer who 

claimants No . 3 and 4 there cannot be said to be any dis 

pute at all in view of tho Settlement Ex . W6 and therefore , 
is said to have made his report regarding claimant No . M . W . 3 
is one of the two Members of tho Board of Enquiry common 

there was no dispute with regard to them which is cognizable 
in all the three enquiries held against claimant Nos. I to 3 . 

by the Industrial Tribunal. I would advert to the Settlement 
M . W . 4 is the Under Secretary to the Ministry of Shipping 

in detail in another context. It is briefly referred here for the 
and Transport who is said to bo prosent at the meeting held 

limitod purpose of finding out whether the claimant No. 3 
by the Union Minister of Labour for considering the cases 

and 4 are estopped from raising any dispute with regard to 

thoir dismissal and discharge . Ex , W6 is a Settlement datod 
of these four claimants oither with regard to tho punishment 

23 - 8 - 1971 entered into by the Management on the one hand 
or otherwise . 

and by Mr. M . V . Bhadram , President, Visakhapatnam , Har . 

bour and Port Workers Union on the other . That Settlement 
14 . The contentions on behalf of tho workmen are as fol 

is attested by W . W . 1 as a witness. The Union representativos 
low8: — The ospousal of the cause of the four workmen by 
the Orc Handling Plant Employees Association is proper . 

agreed to drop the issue relating to tho reinstatement of T . V . 

Subba Rao (Claimant No. 4 herein ) and the reinstatement of 
Alternatively it was contended that each disput is by itself an 

V . V . Narasimham (claimant No . 3 herein ). Thus according 
industrial disputo as it relates to the dismissal or discharge 

to tho Management since the demand in relation to them has 
of an individual workman and even in the absenco of any 

been dropped no industrial dispute survives which could be 
cspousal by a Union or a group of workmen, tho dispute 

tho subject matter of reference and consequently the Tribunal 
is cognizable by Industrial Tribunal, Thc action against all 

has no jusrisdiction to adjudicate upon that dispute . It was on 
the workmen was by way of victimisation by tho Manage 

the other hand contended by the learned counsel for the 
ment and thercfore the action is mala fide , even though with 

workmen that in the first instance that agreement on behalt 
regard to the first three claimants a show of domestic enguly 

of the workmen was entered into by the Visakhapatnam Har 
was made. Even the domcytic onquiry held against clai 

bour and Port Workers Union of which claimants No. 3 and 
mant Nos. 1 to 3 is said to be unfair in as much as no suft 

4 were not members . It is contended that though it might 
cient opportunity was pivon to the workmen , in the sense that 

be an ovorall Settlement the concessions made by the Union 
they wero not permitted tho assistanco of a counsel during 

therein are certainly to the prejudice of these two workmed 
tho enquiry , The evidenco at the domestic onquiry is said 

therefore that Settlement is not binding. The other conten 
pot to establish the charges. Even otherwise the punishment 

tion with regard to the validity of this Setlement urged was 
imposed on claimant Nos . 1 to 3 is said to be disproportio 

that it is no where in the evidence that this Settlement was 
Date to the alleged misconducts and that itself establishes mala 

forwarded to the Labour Ocer jointly as laid down by Rulo 
fides of the Management . At any rate it was contended that 

No. 58 of the Central Rules made under the Industrial Dis 
under Section 11 ( A ) of the 1. D . Act tho Tribunal in competont 

putos Act. It was on the other hand contended that Rule 58 
to award any lc98cr punishment, even if it is held that the 

of the Central Rules or the corresponding Rules 60 of the 
findings at tho domestic enquiry aro sustainable . With regard 

A . P . Industrial Dispute Rules is only directory and not oblj 
to the fourth claimant it was contended that the termination 

gatory and that since the Settlement has been 
on the ground of unsatisfactory work is unsustainable oven 

acted upon 

for the last four years , the dropping of the issue relating to 
though he is a probationer . Termination of his serviços even 

claimants No. 3 and 4 is final ono and cannot be reopened . 
before the probationary period has expired , without any en 

The evidence of W . W . 1 is that the cases of claimants No. 3 
quiry for any alleged misconduct, it is contended , ia bad In 

and 4 were dropped " for the present" and it does not precludo 
law . It was on the other hand contended by the Management 

claimants No . 3 and 4 from raising the logue again . There is 
that there was no espousal of the cause of the four claimants 

no gain saying of the fact that there 
by substantial number of workmen , therefore , there is no 

is nothing to 

the evidence of the Management that a copy of this Settle 
industrial disputc . The Settlement Ex. W6 bars the claim of 

ment was sent to the Government or Commissioner of Labour 
claimants 3 and 4 in as much as under the said Settlement 

Rule 60 of the A . P . Industrial Disputes Rules lays down that 
the case of claimants 3 and 4 was dropped and the samo 

a Settlement arrived at in the course of consiliation procoe 
dispute cannot be raised at all. Tho reference in so far it 

dings or otherwise shall be in Form H . Rule 60 ( 4 ) lays down 
Telates to claimants 3 and 4 is thus said to be bad as there 

that where a Setticmont is arrived at between an employer 
was no disputo at the time of the reforence. The domestic 

and its workmen otherwise than in the course of Conciliation 
enquiry conducted as against claimants 1 to 3 19 said to be 
fair and reasonable and in conformity with the Regulations 

proceedings before a Board or Conciliation Officer , the parties 

to the Settlement should pointly send a copy thereof to the 
and that the findings are based on sufficient evidence . It is 

Government, the Commissioner of Labour and to the Con 
also contended that there was no victimisation whatsoever 

ciliation Officer concerned . As to the obligatory naturo of 
particularly in the light of the Settlement Ex, W6 whoreunder 

this rule the learned counsel for the workmen hag relied upon 
somo workmen were agreed to be taken back and even the 
President of the Ore Handling Plant Mr. Haq was restored 

& ruling of the Supreme Court reported in 1972 ( 1 ) LIJ, page 

99. That was a cage of Settlement arrived at in the course of 
to his previous post , Tho termination of the services of Clai 

conciliation proceedings where the workman was represcnted 
mant No. 4 is said to be in confirinity with Regulation 10 of 

by another Union but at the time of the adjudication he was 
tho Visakhapatnam Port Trust Regulations made upder the 

represented by the other Regardless of this fact it was held ; 
provisions of Major Port Trust Act. The above contentione 
will be considered in almost in the same nequence. 

" that such a Settlement could be binding on the workmen 
15 . According to M . W . 1 there are in all 3, 200 workmen in 

only if the statutory provision of the Industrial Dis 
his department containing 12 sections, and Ors Handling Plaht 

putes Act and the statutory rules prescribed there 
is one of those sections . There are sald to be three Unions 

under are complied with . The provisions of the 
of the workmen , namely , Visakhapatnam Harbour and Port 

Rule 58 ( 4 ) admittedly not been complied with , held , 
Workers Union , Visakhapatnam Port Employees Union and 

that the Settlement was invalid and pot binding on 
National Port Trust Employees Union . In the Oro Handling 

tthe concerned wormen ." 
Plant there are said to be 600 workmen . According to him 
the above throc recognised Unions only represent all the 
workmen in the 12 sections. Thus according to M . W . 1 Ore In the light of this ruling , it can only be held that tho com 
Handling Plant Employees Association is not a recognised pliance of Rule 60 ( the corresponding A . P . I. D . Rules to 
Union . W . W . I would deposo that as the conditions of the that of Rule 58 (4 ) of the Central Rules ) is mandatory, Ag 
workmen of tho Ore Handling Plant were different, & Union noted above no evidenco is let in by tho Management to 
of these workmen was formed in January 1970 which was show that this mandatory provision has been complied with . 
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For the rcason of non -compliance of the Rulcs along it can (during the first phase of Badge potest) the Vice President 
be said that the sald Settlement is not binding on the two of this Union , L . Prabhakar was suspended , another active 
workmen . It was equally noted above that there is no evidence member of the Association Venkat Rao was also suspended 
on behalf of the Management to show that these two clai On 9 - 1 - 1971, the claimant No . 3 herein , another active mem 
mants were members of the Visakhapatnam Harbour and ber of the Association was suspended . On 7 - 1 - 1971 G . Subba 
Port Workers Union which entered into an over all Settle Rao ( other than claimant No . 4 ) was removed from servicc . 
ment with the Management. Except the ipse dixit of M . W . 1 This is also admitted by M . W . 1 Admittedly on 15- 1- 1971 all 
that ul the 3 ,200 workmen in the 12 sections are represented thç 600 workmen in this Plant staged a walk out . The fact that 
by the three recognised Unions, there is no positive evidence the workmen staged a walk out on that day is admitted by 
to show that these claimants 3 and 4 were members of this M . W . 1 . But he is at a loss to say that was in connection with 
particular Union namcly , Visakhapatnam Harbour and Port the alleged victimisation of the workmen . According to W .WI. 
workers Union . In the absence of such evidence it cannot be the then Chairman of the Port Trust assured them on the 
precisely said that the Visakhapatnum Harbour and Port evening of 151h January, 1971 that punishments would be 
Workers Union could enter into a Settlement with regard withdrawn and that for the strike on 15th January 1971 only 
to these two workmen . It was however the contention of the minor punishments like warning would be imposed . M . W . 1 
learned counsel for thc Management that Mr. Rahman the is not in a position to throw any light regarding the details of 
General Secretary of the Ore Handling Plant Employees this conversation of the Chairman with the workmen . But 
Association who claims to represent the workmen in this it is common case that on 16 - 1 - 1971 all the workmen rc 
Plant was an attestor and therefore he is espoused from cham turned to duty . Though the workmen would put it that on 
pioning the cause of claimants No. 3 and 4 . It is equally 16 - 1 - 1971 two workmen by name, Samba Murthy and Satya 
possible , as is contended by the learned counsel for the Mana nrayana were not permitted to duty , the evidence of M . W . 1 
gement that the Orc Handling Plant not being a recognised is that they were not allowed to resumc duty as the two 
Union sought its grievances represented to the Management leave vacancies in which they were working have come to 
through the Visakhapatnam Harbour and Port Workers 

an end . 
Union and in that manner the above Settlement has come in 
to existence Even assuming that this contention is truc since 

17 . As against this back ground a Memo was served on 
there is nothing positive to show that these two claimants are 

7 - 1 - 1971 against the first claimant alleging than on 5 - 1 - 1971 
also members of Visakhapatnam I Iarbour and Port Workers 

he left the workspot on two times. A charge sheet was issued 
Union and since the very validity of the settlement is at 

to him only on 10 - 3 - 1971, including the first charge as well 
stake, it cannot be held that the two claimants are precluded , 

As the charge that on 7 - 1 -1971 he bchaved in an indisciplined 
from raising their individual disputes . The same position fol 

manner with the Executive Engineer, after ho (Claimint No . 
lows even if it is held that the principles of estoppel by attesta 

1 ) was served with the memo relating to the incident of Sth 
tion can be successfully invoked against Mr. Rahman , the Gen 

January 1971. That charge sheel also included another charge 
eral Secretary of the Orc Handling Plant Employees Associa 

to the effect that the claimant was found sleeping during 
tion . Evidently no workinan can be said to acquisce in a Settle - 

his night shift on 27- 2 - 1971. A charge memo was given to 
ment which cuts at his very throat, though the Union or the 

the second claimant on 5 -4 - 1971 that on 24 - 3 - 1971 in the 
Management may cnter into an overall Settlement. In that way 

first shift while operating the showel he caused damage to 
the settlement is certainly unfair to both these workinen . Rc 

the cable to the extent of 30 feet. On 19 - 11- 1970 charge sheet 
gardless of the individual harni, the very legality of the Settle 

was served upon the third claimant alleging that on 15 - 10 
ment inspite of the fact that it might have been 

1970 at about 2 . 05 p . m . he stopped the conveyor No . 3 without 

acted 
upon for a period of four years would certainly come to the 

waiting for the reliever. While the agitation was going on , 
aid of these two workmen to show that there was no valid 

this claimant was suspended on 5 - 1 - 1971 . It is also the evi 
settlement in so far it relates to them . In this vicw of the 

dence of W . W . 1 and that of M . W . 1 that thc first shift workers 
matter is the Settlement cannot be said to be a valid one , 

who struck work on 15- 1 - 1971 were given censure and that 
irrespective of the question of estoppel by attestation against 

tho second shift and third shift workmen were punished by 
the General Secretary and irrespective of the fact that the 

way of stoppage of three increments, in the first instance. 
dropping of the issues for the time being may not be convin 

In February 1971 Mr. Had the President of this Association 
cing , the two workmen cannot be held precluded fom raising 

was reverted from the post of Operator to that of Atten 
their individual disputes . Thus though the issue relating to 

dant Grade I In the light of these circumstances it was 
the reinstatement of these two workmen was dropped under 

contended by the workmen that the action instituted and the 
the Settlement that Settlement being not valid it can be safely 

punishments imposed on the three workmen and cven the 
held that these two workmen are not precluded from raising 

termination of the fourth claimant were by way of victi 
the dispute . 

misation . As against this it was contended by the Manage 

ment that under the Settlement Ex . W 6 the Management 
16 . It transpires and it is also the admission of both the 

agreed to reinstatc one G . Subba Rao by extending his proba 
parties that as against claimants 1 to 3 there was a domestic 

tion for one year and to restore Mr. Haq to the post of 
enquiry for certain alleged misconducts. Their dismissal order 

Operator , to withdraw the order of suspension against the 
are passed by M . W . 1 after agreeing with the findings of the 

first claimant but with the right to continue disciplinary 
Comestic enquiry . The case of claimant No. 4 stunds on 1 

proceedings against him , The Management also agreed to 
clifferent footing. Admittedly there was no enquiry whatsoever 

take back Satyanarayana and Samba Murthy on the panel for 
with regard to him . The case of the workmen is that all these 

considering them for future vacancies. It was thus contended 
four workmen were dismissed or discharged on account of their 

there was a jesture of gooxlwill on the part of the Manage 
trade union activities . If I may say so , the background re 

ment and that no victimisation was intended as against these 
lating to the trade union activities of this Orc Handling Plant 

four claimants . The fact however remains that the cmployeca 
Employees Association is an admitted onc . But the Manage 

in the Ore Handling Plant were going on protest from 1st 
ment would put it that it was not actuated by motives or 

January to 15th January 1971. In the case of one or two 
victimisation paticularly so in the light of the Settlement Ex. 

workmen the Management has certainly shown some goodwill 
W6 . In order to examine this backaround it is necessary to 

either by restoring them to their previous positions or promis 
state a few facts relating to the activitics of this Association 

ing to take them on panel for future employment. It is equally 
and its demand on the Management. It is the evidence of 

true that office bearers of any Association have no licence 
W . W . I that in June 1970 after the formation of this Associa 

to commit misconduct and say that the action taken by the 
tion they served a charter of demands on the Management, 

Management against them is by way of victimisation . Simi 
l elating to payment of Dust allowance, grant of 12 Casual 

larly a finding of victimisation cannot lightly be reached 
leaves, supply of helmets , goggles , Boiler dresses etc . We 

where the workmen concerned arc office bearers of the 
are not on the question whether the demands are genuine or 

Union . The Management would nlace relianee lipon a ruling of 
not. It is, however, the evidence of W . W . 1 that as the Manage 

the Supreme Court reported in 1959 (I ) LLJ, pago 430 where 
ment refused to accede to these demands the matter was re 

in it is held ; 
ferred for conciliation but conciliation ended in failure, In 

" Further from the mere fact that the concerned work 
December , 1970 the Association gave a notice to the Manage 

man were office bearers of the Union it need not to 
ment intimating that they would go on agitation from 1st 

referred that the company was actuated by any im 
January 1971, i.e . badge protest from 1st to 7th January 
and Poster demonstration from 8th to 15th Januoty 1971 und 

proper motive to victimise them ." 
thereafter on relay hunger strike indefinitely from 16th Jan . Assuming for a moment that in view of the Settlement grant 
1971 onwards. That the workmen went on these two types ing concessions to some workmen the Management cannot 
of agitations is also admitted by M . W . 1 . M . W . 1 would also totally be said to be taken an attitude of victimissation 
admit about the conciliation that preceded the notice of agi against these four workmen , the back ground itself is not 
tation . It is the further evidence of W . W . 1 that on 5 - 1 - 1971 the only factor in reaching the conclusion of victimisation , 

123 G1/75 — 6 
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The reasonableness of the findings in the domestic enquiry regard to charge 2 as against the claimant No . 1 and with 
and tho quantum of punishment imposed are equally rele regard to the charge against claiment No. 2 were disclosed 
vant factors in considering whether the dismissal of claimants by the Presenting Officer and those witnesses were examin 
Nc 1 to 3 was by way of victimisation . In this view it is ed after giving sufficient time to the workmen to cross ex 
the nature of evidence and in finding that are reached in amine them . Though there is apparent breach or violation 
the domestic enquiry and the quantum of punishment im of this Regulation in the sense that the list of witnesses 
posed on the workmen that have to be cosidered mainly . 

was not enclosed to the charge shect , it can be said that the 

workineh were not prejudiced as those witnesses were 
18 . Adverting to the three domestic enquiries, it can be examined after five days of disclosure of their names. As 
noted at the outset that is not the case of the management j egards the enquiry relating to claimant No. 2 Varghese, 
that the Board of Enquiry shut out any of their evidence there is however a circunstance which can be said to have 
sought to be let in by the three workmen . Though an caused prejudice to him . It can be recalled that the charge 
attempt was made by Mr. Laxman Rao , the learned counsel against him is that while he was operating the showel, he 
for the workmen to show that in the absence of any Standing caused damage to the cable to a length of 30 feet by operat 
Orders the Regulations made by the Port Trust do not have ing it negligently. In order to prove that, such cuscs were 
the force of law and at best they are contractual rights and treated as accidents on former occassions he wanted the past 
obligations, this contention was given up, and rightly too in records to be summoned which the Board in the first in 
the light of a judgment of Andhra Pradesh High Court stanco allowed but surprisingly enough by subsequent order 
rendered in another context as to the statutory force of the 
Regulations . The judgment of Andhra Pradesh High Court the Board cancelled its previous order for summoning those 
is reported in Andhra Pradesh High Court notes 1975 page documents . To my mind when once the request of the work 
295, This contention was however pointedly advanced in man was conceded in all fairness and the previous records 
the context of the claim of the claimant No. 4 . It is however 

were ordered to be summoned , the refusal ultimately can only 
opposite in this context to note the observations of the above be said to have stemmed out of oblique motive . Having 
ruling . " The consequence is that the employees of the Visa ordered tho production of the previous records relating to 
khapatnam Port Trust aro employees of a statutory bodies, such incidents it was not for the Board lo refuse that request 
have statutory status and they are entitled to declaration of even on a hypothetical ground that those records have no 
being in employment, if their dismissal or removal is in con direct bearing on the enquiry . The workman was certainly 
travention of statutory provisions , which , it is obvious, in entitled to show that under similar circumstances on carlier 
clude not only the actual provisions of the Act but also the occasion the damage was ascribed to an accident and that 
Regulations made thereunder. They are entitled to raise the no inference of negligence on his part was permissible or 
question of discrimination under Articles 14 and 16 of the reasonable. On this aspect alone I am inclined to hold 
Constitution " . Thus it is gettled that the Regulations made that the Board of Enquiry deprived the claimant No. 2 of 
by the Visakhapatnam Port Trust have statutory force . It a reasonable opportunity to detend himself. From this it fol 
is now to be seen whether at any stage of the onquiry against lows that the domestic enquiry as against claimant No . 2 was 
the claimants thero was violation of these Regulations. Though not fair and the consequent order of dismissal based on that 
in the claim petitions a number of violations are alleged , finding cannot be sustained . I would advert to the merit of 
the arguments are confined only to a few Regulations as this case at a later stage. 
noted below . 

19. It was contended that the thrco claimants were not 20 . In the instant case the Management has not chosen to 
given the assistance of a counsel during the enquiry . This 

lead evidence afresh before the Tribunal in support of the 
is so deposed by W . W . 1. It was contended that for want of charges leading to the dismissal of the three workmen . While 
assistance of a counsel they were deprived of the opportunity confining itself to the domestic enguiry it cxamined M . W . 1 
of defending themselves effectively. The relevant Regulation the authority who passed the dismissal orders on the basis 
is 10 ( 8 ) which reads as follows : 

of the finding of Board of Enquiry. Incidentally , his evidenco 

throws light here and there as to the state of affairs or the 
" The employee may take the assistance of any other em 

circuimstances in which the claimants No. 1 to 3 are said 
ployee to present the case on his behalf, but may 

to be guilty of one misconduct or the other . The same 
not engage a legal practitioner for the purpose unless 

would be referred to in the proper context. 
the Presenting Officer appointed by the disciplinary 
authority is a legal practitioner , or the disciplinary 
authority having regared to the circumstances of the 21. Three charges are levelled against the first claimant 
CHO, so permits. 

A . Rahman Charge No . 1 is that he left the workspot from 

to 3 . 30 pm . on 5 - 1 - 1971 and against from 3 . 40 to 4 . 20 p . m . 
It was the contention of the Management that the claimant The second charge is that on 7 - 1 - 1971 even a charge memo 
No, 1 herein (the General Secretary ), was also permitted to was issued to the workman relating to his absence on 5 - 1- 1971 
have the assistance of another co -worker but he himself con he want to tho Executive Engineer Mr. Vardhamano and 
ducted the procedings . With regard to claimants No. 2 and shouted at him and behaved in an aggressive and indisci 
3 , claimant No. 1 conducted the proceedings on their be plined manner. The third charge is that on 27 - 2 - 1971 he 
half , Thug they had an assistance of a co - worker . It is not was found sleeping at 3 . 30 hours near the Telephone . With 
shown that the Presenting Officer on behalf of the Manage regard to charge No . 1 , two witnesses werc examined and 
ment in all tho three enquires was a legal practitoner. On with regard to Charge No. 2 three witnesses were examined 
the other hand it can be seen from the domestic enquiry and three witnesscs were examined with regard to Charge 
proceedings that the Presenting Officers on behalf of the No. 3 by the Management. The case of the workman was 
Management were the Assistant Executive Engineer or tho that on 5 - 1 - 1971 he left the workspot from 3 .00 to 3 . 30 p .m . 
Executivo Engineer in the case of the third claimant. In the to answer calls of nature and that he left the workspot after 
light of the above Regulation it also docs not appear that a having informed the other Attendunt. As regards the second 
delinquent workman can have the assistance of a counsel as item of leaving the place between 3 .40 to 4 .20 p .m . he would 
of right. The discretion is given to the Management having put it that when the Foreman came to the tunnel he was 
regard to the circumstances of the caso to permit a workman present. Hc however admitted that the was returning from 
the assistance of a legal practitioner . No circumstances are 

the site office at about 4 . 10 p . m . From this , the Board con 
placed by the workman to show that the discretion given to cluded that he was not present at the workshop between 3 .40 
the Management was wrongfully exercised in these cases. p . m . and 4 .20 p .m . The workman also examined as many as 
I am not convinced that there is any material to show that seven witnesses . The duty hours of this workman on that day 
by not providing the assistance of a legal practitioner there were from 2 .00 p . m . to 8 . 00 p .m . It was his case that con 
has been a violation of this Regulation and much less a pre veyor holl was stopped as there was mich spillage and that 
judice to the workmen . The other violation alleged is that Do work was going on . He, therefore , instructed the Khalasi 
with regard to the charge No. 2 as against the claimant No. to remove the fines at the tail end where the workman wag 
1 and with regard to the claimant No. 2 the list of witnesses supposed to be present. He would thus suggest that as the 
to be examined was not furnished along with the chargo conveyor was not acutally working at that time the work was 
sheet and therefore they were prejudiced in their defonce . 10t at all affected . His further evidence was that four to 
Regulation 10( 3 )(1 )( b ) lays down that where it is proposed five hours were required for clcarance of the spillage . What 
to hold an enquiry the list of documents and list of witnesses M . W . 1 has to depose in this context is equally relevant. It 
are to be drawn up by the Disciplinary Authority and is admitted that there was no operation going on from 
causo to be delivered to the employco . It is borne out by 2 . 10 p . m . onwards upto 3 . 25 p . m . Even in the domestic en 
the domestic enquiry that the names of the witnesses with quiry it is not the evidence of Witnesses No . 1 and 2 therein 
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thut at the two relevant periods the conveyor belt was ope sleeping as the workman was then in a silting position . I 
rating and that onsvcount of the absence of this workman have ulready noted the detuils of the evidoncc with regard 
the work suffered. All, that Mr. Srinivasainurthy, the learned to the three charges. Even with regard to the third charge 
counsel for the Management , would contend is that the no mcmo preceded the churge sheet. The delay in issuing the 
probable loss of work that must be considered but not the charge sheet with regard to first charge also appears to be 
actual loss suffered . It is however, the evidence of M . W . 1 fatal, At any rate it remains unexplained . Having regard to 
that an Attendant can leave the workspot for any length the above circumstances the very issue of a chargo sheet on 
of time either for calls of nature or otherwise after informing the three counts which were never considered scrious , would 
the other attendant near the workspot. The case of the give an impression that an element of victimisation has gone 
workman is that he did inform the other Attendant Operator into the whole matter. One is however left with the impres 
and left the spot. The other Attendent namely , Mr. Hanu sion that as against the back ground of agitation this work 
manth Rao could not examined by the claimant during the nian being the General Secretary of the Association which 
doinestic enquiry as the said Hanamanth Rao was on long not only served a charter of demands but has been conti 
leave for 45 days . It was contended by the learned counsel nuously protesting, the Management was bent upon to take 
for the workman that sufficient time ought to have been some action against him . It is true that the proof of mis 
allowed to the workman to examine that Hanamanth Ruo conduct in a domestic enquiry red not be upto the hilt, 
after his return from leave . It was on the other hand con and it is sullicient if a prima facie case has been made out. 
tended that no cxlension of time was sought for That proposition does not require any authority . In MARTIN 
producing that witness . It is true that the workman BURN , LTD . Y . BANERJI ( 1958 ( 1) LLJ, Superemo Court 
did admit that he left the workspot between 3 . 00 p . m . to 

page 247] observed : 
3 . 30 p . m . and leaving the spot for purpose of answering for 
calls of naturc being permissible , and particularly so when the 

" A prima facie case docs not mean a case proved to the 
belt was not in operation , the absence of the workman should 

hilt bul a case which can be said to be established 
not have been reasonably treated as a misconduct, parti 

if the evidence which is led in support of the sainc 
cularly so when there was no loss on account of his absence . 

were believed . While determining whether the prima 
It is relevant to note that the Management would treat this 

facic case had been made out, the relevant conşi 
absence as a scrious misconduct and for which they have 

deration is whether on the evidence led it was possi 
issued Memo as adınitted by M . W . 1. It certainly emerges that 
inspite of the issue of a Memo, till 10 - 3 , 1971 the Manage 

ble to arrive at the conclusion in question and not 

whether that was the only conclusion which could 
ment did not think of issuing a charge sheet cven on this 

be arrived on that evidence . It may be that the Tri 
count and inspite of the fact that the misconduct was con 

bunal considering this question may itself havo ar 
sidered to be a serious one. The Management could put it 

rived at a different conclusion . It was , however , not 
that the delay in issuing the charge sheet is in no way fatal 

to substitute its own judgment for the judgment in 
nor does it disclose any animus on the part of the Manage 
ment to victimise the workman . Though M . W . would put it 

question , 
that sonic enquiry by way of spade work was necessary 
before issuing the charge sheet, the inordinate delay in issuing 

It has only got to consider whether the view taken is 
the charge sheet does not appear to be warranted . It can be 

the possible view on evidence on record ." 
recalled that even after 15th January 1971, the reversion of 
the President took place , yet inspite of such a misconduct The High Court of Andhra Pradesh followed the above rul 
on the part of this workman , the Management did not choose ing in a case reported in 1960 ( L ) LLJ, page 484. As noted 
to issue a charge sheet even though the explanation was above cven with regard to the charge No. 3 the very evidence 
admitted immediately thereafter . The contention of the of Tejeshwar Rao demolishes the case of the Management 
learned counsel for the workman that the silence for a period that the workman was found sleeping . It was also rightly 
of three monthes or so shows that the misconduct was not contended by the learned counsel for the workman that at 
trcatcd So scrious, appears to me convincing . After long the time of giving its findings , the Board wrongly held that 
silence of three months for which there is no explanation , 

the said Tejeshwar Rao becamc hostile , even though at the 
if the churge sheet has come to be issued it certainly points time of his examination by the Management he was not 
to some alterior înotives . It is cqually relevant to note that trcated hostile and the workman was not given the oppor 
even the Settlement Ex. W . 6 came into existence only when tunity of further cross examining him after being treated 
claimant has resorted to hunger strige for 10 days from hostile by the Management. A persual of the evidence of the 
22- 7 - 1971. The second sharge is that of indiscipline , use of 

said Tejeshwar Rao also does not reveal that he actually 
abusive language or shouting against the the Executive Engi 

turned hostile to the Management. Merely because he made 
neer . Infact this is a serious charge relating to discipline in 

a concession or two in the cross examination or meroly be 
a complex . It is the evidence of M . W . I That every seriouscharge 

cause his evidence contradicts the cvidence of other two 
is proceded by a memo, But curiously enough with regard 

witnesses , he cannot be said to be a hostile witness . At any 
to this alleged incident of shouting there was no charge 

rate he was not so treated by the Management and it was 
memo whatsoever . The defence evidence is that there was 

not permissible to the Board at a later stage to treat him 
not unruly hchavious or protest in any hotty language by 

so . This is another infirmity in the domestic enquiry . That 
the workman and 10 insult or threat was held against the 
Executive Engigcer , Mr. Vardhamane. It can be said that 

apart, in so treating him hostile at a later stage the Board of 
the defence evidence let in is something in the nature of 

Enquiry also betrayed its bias in favour of the Management. 
negative cvidence . But in the light of the evidence of M . W . 

Apart from the question whether tho Tribunal can come to 
1 about a Momo preceding the charge sheet on account of 

its own conclusion on the same cvidence , the impression by 
any serious misconducts and their being no such charge 

and large one gets is that the action against this workman 
memo, it can be said that this incident had been magnifieet 

was motivated and a malafide one . This is more so having 
at a later stage . The third charge . relates to the workman 

regard to the nature of punishment imposed upon him . Ad 
sleeping on his Night Duty for five or ten minutes. Ac 

mittedly , on account of the first misconduct there was no 
cording to witnesses , Seetharamayya and Narasimharao they 

Joss of work . Similarly no mishap or damage to tho belt was 
found the workman sitting and not even responding till Tei. 

occasioned by the alleged sleeping of the workman for a few 
eshwara Rao the other withness examined at the Board of 

minutes at the conveyor belt. The sccond charge itself was 
enquiry , shook the workman by his hand . They thus 

not considered to be serious one, which infact if true was a 
observed the workman sleeping for five or ten minutes. It 

scrious one . The punishment of dismissal, therefore , also 
is in their evidence that when they went upto the conveyor 

appears to be disproportionate to the trivial charges . This 
belt they were on the back side of the workman . Even the 

conclusion is also reinforced by the circumstances that even 
said Tejeshwar Rao who examined would only put that the 

though the domestic enquiry aguinst this delinquent was 
Opined that the workman was sleeping. In the cross examina 

over he went on a hunger strike from 22 - 7 - 1971. In tho 
tion of Tejeshwar Rao it is also elicited that at 3. 05 and 

Settlement that followed on 23 - 8 - 1971 thc Management 
3 . 15 this workman was telephoning to others and 

while agreeing to revoke the suspension order against him 
even at 3. 25 the workman teicphoned to Dumper to stop the 

reserved its right to continue the disciplinary proceedings 
feeding as the bell was rubbing too much . It might be that 

against him and it is only on 5 - 10- 1971 that the discipligary 
the worknian did not notice Sociharamayya and Narsimha 

authority passed the order of removal. It can be seen that 

the Management was particular with regard to thly office 
rao who were coming to this place from behind. It is difli bearer while it restored the President Mr. Hag ag an Operu 
cult to draw the inference that they actually found him tor under the terms of Settlement. It is, therefore , equally 
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possible that in view of the continuous hunger strike, the once the showel has gone into operation , it is for tho 
Management was persistent in its action against this work Khalasi to note its length from time to time and to give 
man, If as a matter of grace and goodwill, that Settlement ignals to the Operator either to proceed or to stop in case 
was entered into , the fact that the Management reserved its 

unwinding of the cable from the drum is impeded rendering 
right to continue the action against this workman would the loop insuflicient. Though the unwinding process is said 
also point to the attitude of the Management to victimise 

to be a mechanical one it cannot be said that the un -winding 
this workman. In these circumstances , apart from the infirmi 

process would not get hampered for any reason . It is in the 
lies in the domestic enquiry pointed out, it can be held that evidence of Subramanyan (examined at the domestic enquiry ) 
the action of dismissal taken against this workman is a man that the reason for bursting of the cable would be on account 
lide one and is motivated . 

of the cable getting jammed in between the cable drum and 

tho supporting column. Thus for this reason, if sufficient 
22 . The charge against the second claimunt is that while cable was not released or got unwound leaving the loup 
he was on duty on 24 - 3 - 1971 between 6 .00 a . m . and 2 .00 insuflicient the Operator cannot be found fault for not siop 
p . nl, as a Showel Operator he caused damage to the cable ping thc Operation of the Shovel. Thus while the showel in 
to the extent of 30 feet by operating the Showel at a fast operation it was the duty of the Khalasi to make signals as to 
speed and in a careless manfier. In the domestic enquiry the availabiilty of the sufficient loop to that the operator 
jointly held against this workman and the Khalasi by name, may go on with the operation . As noted above all the 
Kumar three witnesses by name, Subramanyam , Shastry and witnesses went to the spot only after the showel came to a 
Krishnamurthy were examined in the first instance . The stop , after the damage to the cuble . The circumstantial evi 
Presenting Ollicer s evidence is also recorded in the first dence that there were recent marks of rubbing of the cable 
instance who was cross examined by the two delinquents. against the drum cdge would only establish the happening 
After i lapse of ncarly four months even though this work of the event. But in the absence of evidenco as to how 
man in the first instance stated that he had no defence , ono long after the showel was put into operation , the bursting 
moro Khalasi by name; Srinivasa Rao was examined purport of the cable took place , the Operator cannot be found fault 
ing to be defence witness. It is relevant to note that the Pre for negligent operation . At any rate there is no evidence on 
senting Officer himself conducted the preliminary enquiry 

this aspect at the domestic cnquiry , The Board of Enquiry 
who was examined as the first witness , this procedure WAS appears to have relied upon the statement of the Khalasi 
commented upon by the learned counsel for the workmen . Mr. Kumar in holding that at the initial stage of the start 
Similarly the witness Srinivasa Rao said to be examined as of the operation the delinquent workman did not check the 
a defence witness at a belaled stage was disclaimed to be at adequate length of the loop before the showel was put into 
defencc witness, None of the three witnesses and the Present operation . The statement of the Khalasi would purport to 
ing Officer , it can be said , were present at the time of the say that the cable burst shortly after the showel was put into 
occurrence but they only reached the spot and formed their operation and on account of the inadequate length of inc 
opinion after the cable was damaged . Though at one stage loop . It can be recalled that even according to the Manage 
the case of the Management was that the cable was cut into ment there was a preliminary enquiry before both the Opc 
pieces but that stand is given up . All that is alleged is that rator and the Khalaşi were charge -sheeted . If this version 
the cablo was damaged by the rash and negligent opcration of thc Khalasi was the same in the preliminary enquiry 
of the showel. As would emerge from the domestic enquiry , which would fix the responsibility prima facie upon the Opc 
the process of operation is as follows; This is also deposed rator there was no reason why ihe Khalasi was also charge 
to by M . W . 1 . While the operation of the showel is fast the sheeted for the damage to the cable . I need not apply the 
movement of it is by itself slow , Initially it is the duty of standards of appreciation as in a criminal case. The Khalasi 
the Operator to sec that the length of the cable was enough himself is in the position of co -accused . His statement to 
for the movement of the showel, The Khalasi is posted at cxculpate himself without anything more to inculpate hin 
the back of the showel. The cable drum would be at the self is cqually of no avail to fix the responsibility upon the 
back or to a side depending upon the movement of the Showel Operator, Even if his statement is taken into account 
showel and the cable would be wound round the cable drum . it is not as though he gave the signal or siren to the Ope 
While in operation , the cable gets itself un -wound and gets rator to stop the showel. His version is that he simply 
at the cable drum . Though this unwinding process is 4 me shouted which could not be heard by the Showel Operator. 
chanical one, at the time of the incident the unwinding was If for any reason the length of the loop becanie short during 
done manually . The Khalasi has to operate or assist in wind the course of Operation , and the Operator without any 
ing only and not in un -winding . In thc instant caso while knowledge of it continued to operate the equipment, he can 
the workman was the Operator , Mr. Kumar was the Khalasi not be found fault for any negligence . The Board of Enquiry 
meant to assist him . It is also admitted by MW . 1 that all appears to have been weighed with the consideration that 
clectric giren is provided to the Khalasi to make signal to Subscquent to the accident or incident the delinquent opera 
the operator when the showel is in motion , From the above tor pulled the cable 10 some length so as to give an im 
cvidence it would appear that there is initially a duty on a pression that the damage to the cablo was not on account 
showel operator to see that the loop ( ie , the wire ) between of the shortage of loop length . It is now well settled , if I 
thc cable and the showel is sufficiently long enough before may so , that in judying the question of negligence though 
the showel is put into operation and while the showel is in un - intentional the subsequent conduct is wholely irrelevant. 
operation the Khalasi has to observe the length of the loon If I am to take a common example , the subscquent conduct 
and if it is short for any reason to make signals to the Opera of & Motor Driver by way of absconding who had the mis 
tor regarding it and if necessary to stop the showel if the fortune of meeting with an accident could be an illustrative 
length of the loop is short, in which event it will strain the one. The negligence of such a motorist is not judged by this 
cable drum and there would be a possibility of cable itself subscquent conduct. Similarly even assuming that the Ope 
being broken or damaged on account of the strain . The point rator in the present case pulled some cuble wire to show 
for consideration is whether the admitted damigo to the cable that there was sufflcicnt loop , it would not establish his 
was the result of negligent operation by this workman . It is negligence in operating the showel, Thug in the first place 
in the evidence of the domestic enquiry that the cable would there was no evidence before the Board of Enguiry which 
burst when it is an aged one and when there is not suffi would cstablish thut the damage of the cable took place 
cient loop while turning the showel. This incident is said to at the start of the showel operation . The evidence of tho 
have happened at 8 . 15 a .m . The enquiry also reveals that Khalasi upart from being not admissible is equally un -reli 
this incident took place at 8 . 15 4 . m . There is however one · able. The Board appears 10 . have been carried by the subse 
glaring omission in the domestic enquiry . It is true that quent conduct. For the above reasons it cannot be said 
admittedly the cable was damaged at 8 . 15 a .m . after the that the findings of the Board are either warranted by evi 
showel was put into operation . It is equally truc that initi dence on record or that the findings do not suffer from per 
ally the duty of checking of the loop lies upon the Operator versity . I have already noted above that so far this deli 
before he puts the showel into operation but once the quent is concerned the subsequent refused by the Board 
showel goes into operation . the operator will not have an for calling the previous records has also prejudiced thc work 
opportunity to look to the loop while it gets unwound from man . It cannot also be said that the delinquent was a novice 
the cable . It is for that reason the Khalasi has to observe ind had no experience in Operation , He was in this job since 
the unwinding process of the cable froni the cable drum 1965. It is also not the case of the Manngement that during 
so that the loop length is constant. It is not brought out hosc six years the workmeil was guilty of any lapses in 
in the evidence at the domestic enquiry as to how long after his duty or with regard to the operation of the showel. lt 
the showel went into operation , the cuble was cut on account was rightly contended by Mr. Laxman Ruo the learned 
of there being insufficient loop . It can be repeated that if counsel for the workmen that at best it was an accident. In 
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any view of the matter apart from the domestic enquiry tho Disciplinary Authority , the misconduct being trivial, 
being unfair , there is not a shred of acceptable evidence the pụnishment imposed is disproportionate . It is now settl 
in support of the charge , The dismissal order is , therefore , ed law that where the punishment imposed is a dispropor 
not sustainable . It was however contended by tho learned tionate one that is itself an unfair labour practice and that 
counsel for the workman that this workman was also an even an inference of victimisation has to be drawn. In this 
active member of the Union and therefore the action against view of the matter the punishment awarded to the workman 
him Wils also malafide one and was by way of victimi cannot be allowed to stand . 
sation . It would appear that on prior Occasions such inci 
dents did happen where the cable was damaged either on 

24 . The fourth clainant is said to be a probationer who 
account of its being worn out or on account of the loop joined service on 28 - 1 - 1970. The period for probation is 
length getting short while the showel was in operation . The two years. The case of the Management is that since his 
Management shirhed from producing those previous re work was found to be unsatisfactory his services were ter 
cords , and the Board with a limited vision refused to call minated before the expiry of the probation period pursuant 
for thosc records of previous incidents and thereby gave to Regulation 10 of the Visakhapatnam Port Trust Regu 
room to the workinan to contend that under similar cir lations . The incidents alleged against this workman are that 
cumstances no action was taken , From the failune of the with regard to his failure to fix a bolt to the Bulldozer, 
Management to produce the previous records I am also he was censured under Ex. M7. Since he participated in 
constrained to hold that the case of this workman was the mass protect on 15 - 1 - 1971 he was censured under Ex . 
singled out for some action . If that were so the contention M8. The further allegation is that on 19 - 3 - 1971 he refused 
of the workman that the action initiated against him was to clean the vacuum air filter when instructed by the Chargc 
motivated or was by way of victimisation also gains sup hand and in that context there was a report by ihe Charge 
port. For all these reasons I hold that thc dismissal of this hand and by the Assistant Engineer and he Engineer . It 
worknian is unjustified and he is entitled to be reinstated . is admitted by M . W . I and M . W .2 that Ex. M9 reports were 

23. The charge against claimant No . 3 is that on 15 - 11- 70 not communicated to the workman . It is the further evi 
when this duty was over by 2 . 00 p . m . he stopped the con dence of M . W . 1 that the termination order is based upon 
veyor No. 3 without waiting for the reliever. Thus the case the censure Ex . M7 and the report contained in Ex , M9. 
of the Management is that as per the oral instructions exist It was the contention on behalf of the workman that even 
ing at that time a workman has to wait at the workspot in the counter filed by the Management there is no whisper 
till the relicver comes and if he so asked by his immediate about the Ex, M9 report leading to the termination . Thus 
superior and thus the workman was also entitled to the till the stage of evidence , Ex . M9 series, all relating to one 
over timc wages. The further case of the Management is incident of refusal to clean the vacuum air filter , have not 
that on account of the stoppage of the conveyor the work scen the light of the day . It was also contended for the 
ing of loading and unloading was much affccted and in the learned counsel for the workinen that if with regard to the 
chain process the loading of the ships and unloading from failure of the delinquent to fit the bolt to thc Bulldozer 
the train was also affected . Thc workman was put under there was already a censure as per Ex. M7, the same cannot 
suspension from 9 - 1 - 1971. It is however the case of the be again made it ground for termination . This contention 
Management that it is only on 17 - 11- 1970 that written is not devoid of force . The workman was already censured 
instructions were issued in that behalf. It would however for that default. As regards Ex. M8 ccrisure that did not 
appear from the records that the Assistant Engineer got arise in the content of his performance of duty . That was 
the conveyor restarted after 15 or 20 minutes. The casc in connection with the mass protest. If the prior censure 
of the workman is that as he apprehended some damage 

is also leftout of consideration the only ground on which 
to the bolt on account of its rubbing on a side hc stopped it . 

the services of this workman are said to be unsatisfactory 
His further case is that he could not wait for the reliever 

is on account of the single incident on 19 - 3 - 1971 when the 
on the asking by a co -worker and that he was not speci 

workman is said to have refused to clean the vacuum air 
ſically instructed by any Sliperior . In the context of this 

filter , Could it be said that a single incident would prima 
charge the very findings of the Board are revealing. It 

facie prive the unsatisfactory nature of his services . The 
is noted as follows : — From the records of delays sub 

answer cannot but be in the negative . It is true that in Ex . 
mitted to the Board of Enquiry by the Presenting Officer it 

M9 ( a ) , the report of the Engineer , it is alleged that the 
is secn that the dumping was stopped from 1. 40 to 2 . 00 

workman enters into an argument with every body at every 
p .m . due to hatch changing and from 2 .05 to 2 . 20 p .m . 

stage with regard to the performance of his job . That is in 
the dumping could not be done due to the stoppage of deed a very sweeping allegation . No other reports are placed 
conveyor No. 3 by Sri V . V . Narasimham , Attendant before the Tribunal to show that this allogation is justified . 
Grade II. There was further stoppage of dumping up to Evidently Ex. M9 series -reports relating to the only incidont 
2 .40 due to other causes. Regarding the stoppage of load would not justify the conclusion of linsatisfactory perform 
ing it was due to the stoppage of conveyor No . 3 by V , V , 

ance . Thus even on merits the terminalion of his services is 
Narasimham , Attendant Grade Il from 2 .05 to 2 . 20 p . m . It is 

unjustified. That apart, admittedly thc probation period is of 
however the case of the workman that he was present till 

24 months from the date of appointment. If the probationer 
the conveyor was rc - started by the Engineer and that if thero 

is guilty of lapses it was open to the management to hold an 
was any delay, in rc - starting the conveyor , the responsibility 

enquiry as would be done in the course of any other regu 
rested with the Assistant Engineer. It is common case that 

lar workman and then terminate his services. Regulation 10 
there were no written instructions with regard to the wait 

under which this action of termination is said to have been 
ing of a workman after his duty hour till the relicver 

taken by the Management reads as follows : 
comes. It is also the cominon case that if the workman 
hus to claim over timc wages for staying at thc workspot 
awaiting the reliever there should be instructions in this 

" An employee on probation who has no licu on any 
behalf by his immediate superior . In the instant case the 

post under the Board of Government shall be liable 
workman was only informed by his co - worker. All that 

to be discharged from service at any time without 
would trânspire from the observations of the Board is that 

notice if : 
the dumping work was stopped for 15 minutes. It is signi 
ficant to note that cven that work could not be taken up 

(a ) one the basis of his performance or conduct dur 
for further 20 minutes due to other causes. It is cqually 

ing the period of probation , he is considered 
significant to note that the work of dumping was stopped 

unfit for further retention in service , or 
even from 1. 40 p . m . to 2 , 00 p . m . preceding the stoppage 
of the conveyor by thc workman . It is not the case of the 

( b ) .. .. ...... 

. . . . . . . . . . . . . . . . . . . . . . . . . . ... .. 
Management nor is it the allegation in the charge sheet that 
any loss was occasioned on account of the stoppage . It Ths circumstances under which the services of il probationer 
would thus appear from the very findings of the Board even where the contract of service provides for termination 
that immediately preceding and following this stoppage the during the period of probation without assigning any cause 
operations were uflected for other reasons. Thus even as or reason have been considered by the Supreme Court in a 
suming that the workmu did not adhere to the then exist ruling reported in BROOKE BOND INDIA ( P ) LTD . V . 
ing convention or practice, the punishment of dismissa ! Y . K . GAUTAM ( 1973 ( II ) LLJ, page 454 ) in that case also 
awarded to him is beyond all proportion to the alleged mis ihe Management Company had the right to terminate the 
conduct or omission on the part of the workman , Thus services of the probationer during the period of probation 
oven assuming that the findings are correct and that this without notice and without assigning any reasons whatsoever. 
Tribunal cannot substitute its judgment for the judgment of It is held therein : 


- - 
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" The principle which was made applicable to termina against claimants No . 1 to 3 und the termination order 

tion of permanent employees was extended to pro against claimants No. 4 , the Respondent Management is 
bationers by the decision in the Express Newspapers directed to reinstate them but the claimants would only be 
Ltd . ( 1964 ( I ) LLJ, paye 9 ) and Utkal Machinery cntitled to 1 / 3rd of their salaries. Claimants No. 1 and 2 
case ( 1966 ( 1 ) LLJ, page 398 ). It makes no differ would be further entitled to continuity of service and other 
ence to the principle that the employer cannot ter attendant benefits. Since claimants No . 3 and 4 are only 
minate the services even of a probationer on any probationers they would continue their probation from the 
grounds which have not been recognised as a justi date of reinstatement. 
fication for such termination , Thero can , therefore, 
be no doubt thut the Tribunal con in a case where 26 . Award passed accordingly . 
an inclustrial dispute is raised , go into the question 
of the validity of the order of termination even in 

Dictated to the Stenographer , transcribed by him and 
the case of a probationer whose services have been 

corrected by me and given under my hand and the seal 
dispensed with before the expiration of the proba of the Tribunal, this the 27th day of November, 1975 . 

tion period without assigning any rcason ." 
The ruling further lays down : 


APPENDIX OF EVIDENCE 


Witnesses Examined Witnesses Examined For Employers . 

For Workmen ; 


“ The circumstances in which an employce s services can 

be terminated was considered in the Management of 
U . B . Dutt & Co ., v. Workmen of U . B . Dutt & 
Co. ( 1962 ( 1 ) LLI , page 374 ) It was of the opinion 
that the requirement of bona fide is essential and 
if the termination of service is a colourable exercise 
of the power or as a result of victimisationer un 
fair labour practice the Tribunal will have jurisdic 
tion to intervene and set aside the termination as 
capricious , arbitrary or unnecessarily harsh ." 


Applying the above principle it can only be said that since 
the termination is based on reports relating to a single inci 
dent of alleged disobedience or non - compliance , from which 
it cannot be inferred that the performance was unsatisfac 
toiy , it has to be held that the order of termination is it 
colourable exercise of power and it is capricious, arbitrary 
and even unnecessarily harsh . At any rate it is unreasonable . 
Though the above ruling of the Supreme Court referred to 
the earlier ruling of the same Court reported in UTKAL 
MACHINARY LTD . V . SANTI PATNAIK ( 1966 ( I ) LL , 
page 398 ) relating to a probationer , since the observations 
there - in are quite apposite to the present case , they are 
extracted below : 


** There was no proof of the alleged misconduct on the 

part of the concerned employce ( unsatisfactory 
work ) and there was no justification for terminat 
ing her services. In the absence of evidence in 
regard to unsatisfactory work of the concerned cm 
ployec , the discharge of the employee was held 
mala fide by the labour court. In these circum 
stances the view taken by the labour court must 
bc hold correct, " 


It is pertinent to note that even M . W . 2 would only speak 
about the reports which he received from the Cbargebrand 
and which hc in turn made to the Chicf Engineer. There is 
no cvidence positive led before the Tribunal in support of 
tho termination is based on reports relating to a single inci 
In the absence of such a proof in support of the alleged 
unsatisfactory work of the workman a conclusion that the 
termination of his services was mala fide would also be 
justified . In this vicw the order of termination of the 
services of the workman is set aside. 


W . W . 1 Sri A . M . W . 1 Sri P . L . Rao 
Rahman 
W . W . 2 T . V . M . W . 2 Sri K . Kameswar Rao. 
Subba Rao 

M . W . 3 Sri E . Suryanarayana. 

M . W . 4 Sri V . Shankar Lingam . 
DOCUMENTS EXHIBITED FOR WORKMEN 
Lx . Wi. Copy of the Charge Sheet levelled against 

Sri A . Rahman , dated 10 .3 . 1971. 
Lx . W2. . Copy of the explanation of Sri A . Rahman 

dated 18 - 3 - 1971. 
Ex. W3. . Cover of the AnnualMagazine 1972 Cultu 

ral Association shwoing , the Ore hand 

ling plant, Visakhapatnam Port Trust . 
Ex.W4. 

Notice of the General Secretary , Ore -hand 

ling Plant employees Association dated . 

19 - 4 - 1971. 
Ex . W5. . 

Notice of the General Secretary for inde 

finite hunger strike dated 8 -7 - 1971 . 
Ex . W6. Memorandum of settlement dated 23 - 8 - 1971 

between the President, Visakhapatnam 
Harbour & Port Workers Union and the 

Chairman , Visakhapatnam Port Trust. 
Ex . W7, Copy of the Memo dated 22 - 2 -71 against 

Sri T . V . Subba Rao , Motor Mechanic . 
Ex . W8. Copy of the Memo dated 2 - 3 - 71, against 

Sri T . V . Subba Rao, MotorMechanic , 
Ex . W9. Copy of the Letter of Sri T . V . Subba Rao 

datcd 27 - 3 -71, addressed to the Chairman , 
Visakhapatnamn Port Trust for conduct 

ing an enquiry. 
Ex. W10 . Copy of the Letter of Sri T . V . Subba Rao , 

dated 30 - 1-71, addressed to the Asst. 
Executive Engineer (Maintenance) rc 

garding personal grievances . 
Ex . WI . Copy of thç safety precautions to be ob 

served at the Ore handling plant in items 

I to XIV . 
Ex. W12 . Copy of the letter of General Secretary 

dated 11 -5 - 1970 , addressed to the Chair 
man , Visakhaptnanı, Port Trust to reco 

gnisс the Employecs Union . 
Ex. W13 . Copy of the letter of the Secretary, Visa 

khapatnam Port Trust, dated 24 - 9 - 1970, 
addressed to the General Secretary , Na 
tional Port Trust Employecs Union , in 

viting for discussions on strike . 
Ex. W14 . Copy of the Notice of Plant Superintendent, 

dated 17 - 10 -70 . 
Copy of the Circular of the Chief Mechani 

cal Fngineer , dated 28 - 10 - 70 . 
Ex . W16 . Copy of the Declaration of " Protected 

Workmen " dated 21- 11 - 1970 . 


25 . I have held already that the dismissal order of clai 
mants 1 to 3 is bad and unsustainable. Even assuming that 
thç findings of the enquiry Board with regard to claimants 
No . 1 and 3 , regardless of the in firmitics in the enquiry are 
sustainable , the punishment awarded to them is equally dis 
proportionate . At any rate having regard to the provision 
of Section 11 ( A ) of the J. D , Act the Tribunal would be 
justified in reducing the punishment awarded to all the clai 
mants by setting aside the order of dismissal with regard to 
claimants 1 to 3 and the order of termination in relation to 
claimant No. 4 More than three years have elapsed since 
the date of the orders passed by the Management in relation 
to each of the claimant. In the earlier view taken by me 
since their dismissals or terminations Tº not warranted , 
all the four claimants are entitled to be reinstated . Alternati 
vely while setting aside the orders of dismissal or termina 
tion the imposition of reduction in their salary would be a 
sufficient punishment. It cannot by any stetch of imagina 
tion be said that the claimants were holding any post of con 
lidance . Thus while setting aside the orders of dismissal is 


Ex. WIS. 


MIS . 
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Ex. W . 17 Copy of the Declaration of " Protected Ex. W . 37 Copy of the letter of Sri T . V . Subba Rao 
Workien dated 23 - 11 - 1970 . 

dated 9 -8 -73 addressed to the Chairinan 
Ex . W . 18 Copy of the Notice of Asst . Labour Com 

l equesting to reinstate in service , 
missioner (Central) Visakhapatnam - 2 , 

Ex . W . 38 Letter of the Secretary dated 20 - 9 - 1973 
dated 12 - 1 - 1971 issued to the Chairman , 

addressed to Sri T . V . Subba Rao. 
Visakhapatnam ,Port Trust and General 

Ex W . 39 Extract from the Visakhapatnam Port 
Secretary , Ore Handling Plant Employees 

Employees (Recruitment, Seniority and 
Union , regarding declaration of " Pro 

promotion ) regulations , 1964 . 
tected Workmen " , 

Lx . W . 40 Visakhapatnam Port Employees ) (Classi 
Ex. W . 19 Copy of the Gencral Secretary s letter , 

fication , Control and Appeal) Regulations 
dated 3 - 3 - 1971 addressed to the Chairman 

1968 . 
to declare the office bearers of Associa 
tion as " Protected Workmen " , 

Ex , W . 41 Notice of the Ore Handling Plant Employees 

Association dated 24 - 10 - 1973 in respect 
Ex. W . 20 Copy of the letter dated 29 -7 - 1971 from the 

of the termination of 4 workinen . (One 
Asst. Labour Conmissioner (Central) , 

Register) 
addressed to tho Chairman , and the 
President in respect of discussion on hun 

Ex . W . 42 Notice of the Orc Handling Plant Employces 
ger strike. 

Association dated 4 - 11 -73 in rospect of 
Ex . W . 21 Copy of the letter dated 20 - 10 - 1971 of the 

the General Body Meeting on 11- 11-75 
Asst. Labour Commissioner (Central) , 

(Onc Rcgister) 
regarding Charter of demands raised by 

Ex . W . 43 Membership Register of Ore Handling 
the Ore Handling Plant Employees 

Plant Association for the year of 1970 . 
Association , Visakhapatnam . 

Ex . W . 44 Membership Register of Ore Handling 
Ex, W . 22 Copy of the letter of Asst. Labour Com 

Plant Association for the year of 1971 
missionçr (Central) dated 27- 10 - 1971 re 

to 1972 . 
garding Charter of demands raised by the 

Ex. W . 45 Membership Register of Ore Handling 
Ore Handling Plant Employces Associa 

Plant Association for the year of 1973. 
tion , Visakhapatnam . 

Ex . W . 46 Membership Register of Ore Handling Plant 
Ex . W . 23 Copy of the letter dated 29- 10 - 1971 from the 

Association for the year 1974 . 
Asstt. Labour Commissioner (Central) 
in respect of Charter of demands raised 

Ex . W . 47 Membership Register of Ore Handling 
by the Ore Handling Plant Employees 

Plant Port & Dock Employes Association , 
Association , Visakhapatnam . 

Visakhapatnam Port Trust for the year 

of 1975 . 
Ex. W . 24 Copy of the letter of Secretary dated 20 -3 -73 
regarding perinission for taking photo 

Ex , W , 48 Copy of the Letter of Sri A Rahman datod 
graphs at O .H . P . 

13 - 7 - 1971, addressed to Shri Raj Baha 

dur, the Transport Ministers, New Delhi, 
Ex . W . 25 Copy of the letter of the Secretary dated 

requesting to intervenc and help tho 
10 -4 - 1973 addressed to Sri A . Rahman in 

workers . 
respect of permission for taking photo 
graphs at O . H . P . 

Ex. W . 49 Copy of the Letter of Sri A . Rahman 

dated 12-6 - 1971 addressed to the Labour 
Ex . W . 26 Plan of the Ore Handling Plant. 

Minister, President of Federation Trans 
Ex . W . 27 Copy of the Telegram from the Ministry of 

port Minister, PrimeMinister and Labour 
Labour , Government of India addressed 

Minister (Hyderabad ), requesting to 
to Sri A . Rahnian , General Secretary , 

intervcno and stop the victimisation 
Ore Handling Plant and Dock Employees 

and harrasinent of workers . 
Union on 6 - 5 - 1974 . 

Ex. W . 50 Copy of the Letter of Sri G . Y . V . Ratnam 
Ex. W . 28 Copy of the Explanation dated 23 - 2-72 

dated 12 - 6 -71 addressed to the Presi 
of Shri M .O . Varghese Shovel 

dent of India , Prime Minister, Sri R . K . 
Operator addressed to the Chief Mechani 

Khadelkar , Sri Raj Bahadur , Sri G . 
cal Engineer, Visakhapatnam Port Trust . 

Sanjeva Reddy requesting to intervenc 
Ex . W , 29 Proceedings of the disciplinary authority 

and save the 8 workers . 
against Shri M . O . Varghese , Shovel 

Ex. W . 51 Copy of tho Letter of Sri A . Rabnian 
Operator, O . H . P . dt. 30 -3 - 1972 . 

21 - 7 - 71 addressed to the Labour Minister 
Ex . W . 30 Notice of the Plant Superintendent dated 

and Ttansport Minister Delbi, request 
17- 11- 1970 for operators and attendants 

ing for intervention , 
in Mechanical Department. 
Ex . W . 31 Letter of Sri V . V . Narsimham , Grade II 

Ex. W . $ 2 Copy of the Letter of Sri G . Y . V . Ratnam 
Attendant addressed to the Chairman , 

1 - 4 -71, addressed to Sri R . K . Khadelkar , 
Visakhapatnam Port Trust in respect of 

Hon ble Labour Minister Government 
tormination , 

of India , New Delhi, requesting to 
Ex. W . 32 Explanation of Sri V . V . Narsimham dt. 

intervene and save 600 workers . 
7 -4 - 1971 addressed to the Chief Mechani 

Ex. W . 53 Copy of the Letter of Sri G , Y . V . Ratnam 
cal Engincer in respect of Memo No . 

dated 1 - 3 - 71 , addrçssed to the Honourable 
| 9537, dt. 20- 3 - 1971 . 

Minister of Labour , Government of 
Ex , W , 33 

India , New Delhi, requesting for inter 
Disciplinary action dated 26 - 4 -1971 against 
Sri V . V . Narsimham , Attendant Grade 

vention 
II, O . H . P . 

Ex. W , 54 Copy of the Rules and regulations of 

tho Orc Handling Plant Employees 
Ex. W . 34 Action of the appellate authority in respect 

Association ( V .P . T .) Visakhapat 
of the appeal of Shri V , V . Narsimham , 

nam . 
Ex - Attendant, Grade JI OH . P . Section , 
dated 19 -6 - 1971 . 

Ex . W . 55 Rules of the Ore Handling Plant, Port 

and Dock Employees Association 

( V . P . T .) Visakhapatnam . 
Ex . W . 35 Circular of Plant Superintendent, Ore 
Handling Plant dated 9 - 8 - 71 in respect of 

Ex , W . 56 Copy of the Letter of General Secretary 
duties and responsibilities of Operators . 

dated 1 - 7 - 1970 addressed to the Chair 
Ex . W . 36 Copy of the appointment letter of Sri T. V . 

man , Visakhapatnam Port Trust , 
Subba Rao as Motor Mechanic, Ore 

Visakhapatnam , regarding interium charter 
Handling Plant . 

of demands . 
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Ex. W . 57 Copy of tho Letter of A . Rahman , Scc . 

Ex. M9(0) Complaint of MXE ( M ) Section dated 
retary , dated 11 -8 - 197 ) , addressed to the 

20 - 3 - 711 against Sri T. V . Subba 
Chairman , Visakhapatnan Port Trust, 

Rao . 
Visakhapatnam . 

Ex . M9(d ) Complaint of charge hand loses 1st shift 
Ex. W . 58 Copy of the Lotter of the General Sec 

dated 19 - 3 - 71 against Sri T . V . Subba 
retary dated 1 - 10 - 71 addressed to the 

Rao. 
Chairman , Visakhapatnain , Port Trust 

Ex, M9(e) Complaint of C . M .E . dated 29- 1 -71 against 
Visakhapatnam . 

Sri T . V . Subba Rao . 
Ex, W . 59 Letter of Deputy Engineer, Superinten 

Ex . M10 Report of the meeting held in Labour 
dont, Shipping Corporation of India , 
dated 3 - 5 - 1975 , addressed 

Minister s Room . 
to Sri A . 
Rahman . 

Ex . M11 Office Memoranduni dated 30 - 10 - 74 in 
DOCUMENTS EXHIBITED FOR 

respect of four workmen terminations. 
MANAGEMENT 
Ex . MI The Copy of the appointment Lelter 

T . Narasig Rao , 
dated 1 -4 - 1971 of Sri T . V . Subba Rao 

Industrial Tribunal 
and Motor Mechanic , Ore Handling 

(No. L34012/1/74 -P & D /CMT(D -IV (A )/] 
Plant Section 
Ex . M2 Office order No . CME/ E , 1312 , dated 

New Delhi, the 19th December , 1975 
7 - 2 - 70 in respect of Appointment of 
Motor Mechanics Mobile Cranes, Port 

$ . O . 45 . - In pursuance of section 17 of the ladustrial 
workshop & O . H . P . 

Disputes Act, 1947 (14 of 1947), the Central Government 

hereby publishes the following award of the Central Gov 
Ex . M3 Domestic Enquiry file of Sri Abdul Rahman , 

ernment Industrial Tribunal, Bombay in the industrial dis 
Attendant Grade II , Visakhapatnam 

pulc between the employers in relation to the management 
Port Trust. 

of the Bombay Port Trust, Bombay and their workmen , 
Ex . M4 Domestic Enquiry file of Sri M . O . Ver 

which was received by the Central Government on the 18th 
ghcsc , Shovel Operator, O . H . P . Vi 

December , 1975, 
sakhapatnam Port Trust. 
Ex. M5 Domestic Equiry filc of Sri V . V . Nara 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
simham , Attendant Grade II, O . H . P . 

TRIBUNAL NO . 2 . BOMBAY 
Visakhapatnam Port Trust. 

Reference No. CGIT - 2 /19 of 1974 
Ex , M6 

First Regulations made by the Central 
Government and Regulations made 

PRESENT ; 
by the V . P . T . Board under the Pro 
visions of Major Port Trusts Act, 

Shri B . Ramlal Kishen , LL. M ., Bar -at-Law , Presiding 

Officcr . 
1963 
Ex. M7 Memo of charges levelled against Sri PARTIES : 

T . V . Subba Rao by Lr. No. 3711 dated 
4 - 2 -71 . 

EMPLOYERS IN RELATION TO 
Ex . M7(a ) Statement of Imputations of Misconduct 

The management of Bombay Port Trust 
or Misbehaviour of Sri T . V , Subba 
Rao . 

AND 
Ex. M7(b ) Explanation Letter of Shri T . V . Subba Rao , 

Their workmen . 
dated 11- 2 -71 , addressed to the Chief 
Mechanical Engineer , V . P . T . Visakha 

APPEARANCES : 
patnam . 

For the employers : Shri R . K . Shetty , Legal Adviser, 
Ex . M7( c) Procceding of the Disciplinary action 

For the workmen : Shri S . K . Shetye , General Secre 
against Shri T . V . Subba Rao , Motor 
Mechanic , O . H . P . 

tary for the B . P . T . Employees Union . 
Ex. M8 Copy of the Disciplinary proceedings dated 

State : Maharashtra 
6 -6 - 1972 against Sri T . V . Subba Rao , 
Motor Mechanic , O . H . P . Section . 

Industry : Major Ports and Docks 
Ex, M8(a ) Memo of charges dated 20 - 1 - 1971 against 

Bombay , dated 10th November, 1975 . 
Sri T . V . Subba Rao ,Motor Mechanic , 
O . H . P . Section . 

AWARD 
Ex. M8(b) Statement of the Imputations of Miscon . 
duct or Misbehaviour of Sri T . V . 

The Government of India , Ministry of Labour , in exer 
Subba Rao , Motor Mechanic , O . H . P . cise of the powers conferred by clause ( d ) of sub -section 
Section . 

( 1) of section 10 of the Industrial Disputes Act, 1947 , 

bave by their Order No . L -3101-1 / 2 / 74 - P & D dated 27th 
Ex . M8( c) Explanation letter of Shri T . V . Subba Rao , 

May 1974 referred to this Tribunal for adjudiction an 
dated 30 - 1 - 1970 addressed to the Chief 

industrial disputc cxisting between the employers in rela 
Mechanical Engineer, V . P . I., Visakha 

tion to the management of Bombay Port Trust and their 
patnam . 

workmen in respect of the matters specified in the follow 
Ex. M8(d ) Proceedings of the Disciplinary authority 

ing schedule : 
dated 2 -3 - 1971 , against Sri T . V . Subba 
Rao, Motor Mechanic, O . H . P . Section . 

SCHEDULE 
Es . M9 Appointment Letter dated 1 - 4 -71, of Sri 

" Whether the Bombay Port Trust Employees Union s 
T . V . Subba Rao, as Motor Mechanic 
O . H . P . Section . 

demand that the Hamals attached to the smoke 

rooms at Butcher Island should be periodically 
Ex. M9(a) Complaint of EE ( M ) Section dated 21 - 3 -71 

rotated with the Hamal attached to the oil pipe 
against Sri T . V . Subba Rao of E ( M ) 

line section at Trombay is justified and should be 
Section . 

implemented ." 
Ex. M9(b ) Complaint dt. 20- 3 -71 against Sri T . V . 

2 . After the receipt of the reference notices for filing 
Subba Rao . 

their statements were issued to the parties . 
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3 . The Bombay Port Trust Employees Union , in its state appointed to work at the smoke rooms at the jettics of the 
ment of claim , has submitted that there are five posts of Island their rotation would impose administrative and other 
hamals attached to the smoke roonis at Butcher Island of dilliculties and it should not be allowed . This union has 
whom two work in day shift of 12 hours duration ( 8 hours stated that the notice of change referred to by the B . P . T . 
normal work plus 4 hours overtime) and two in night 17 Employecs Union has not been accepted by it wihout quali 
hours normal work and 5 hours overtime) and one works ficution . According to this union , at Butcher Island there 
as reliever . It is stated that at Pir Paul, Trombay, there are two hamals attached to the office of the Engineer , 
is one post of humal whose working hours are from 8 8 . 1 . 

Marinc Oil Terminal and these two hamals are borno on 
to 5 - 30 p . m . with one hour recess from Monday to Friday the common cadre of hamals of the Chief Engineer s de 
( Saturday upto 1 p . m , without recess ). This hamal according 

partment and the Chief Mechanical Engineer s Department 
to the union gets no fixed overtime like thosc fiixe hamals 

the total number of which is 24 . Out of these 24 who 
working at Butcher Island . Although the six hamals are 

have common seniority 17 are working in the Chief Enginc 
having common seniority with the same pay scale and are 

er s Department and 7 including the two hamuls working 
under the administrative control of thc Engineer, M .OT, in the oflice of the Engineer , Marine Oil Terminal are 
Butcher Island , it is stated that the juniormost hamal is per under the Chief Mechanical Engineer s Department; that 
manently posted at Pir Pal which results in his not enjoy 

the two hainals working under the Engineer , Marine Oil 
ing the overtime bencfit which the other five bamals are Terminal are permanently in the day shift of 12 hours con 
having. It is the contention of this union that the princi 

sisting of 8 hours normal wages and 4 hours overtime. 
ple of rotation has been long accepted by the Port Trust. 

According to this won five hamals were specifically ap 
For this thc union relies on the award of my leurned pre 

pointed for the smoke rooms and at the time of appoint 
decessor in Ref. No . CGIT - 18 of 1968 wherein the Port 

ment they had heen informed of their working hours and 
Trust decision to rotate the electricians , wiremcn and assistant 

were told that they shall have to work in shift of 12 hours 
wiremen betwçen Butcher Island and Pir Pau Trombay was 

each consisting of 8 hours normal working and 4 hours 
upheld . Although the B . P . T . General Workers Union filed 

overtime working in day shift plus they will get night co 
a writ petition against this award in the High Court of 

efficient while working in the night shift. These five hamals 
Bombay it is stated that the High Court upheld the award . rotate periodically in day and night shift and from the 
It is also contended thut the principle of rotation has been 

date the smoke rooms were put into commission these five 
further reiterated by the Trustees by their unanimous res 

hamals have been maintained on separate seniority and not 
olution T . R . No . 1581 of 1973 and in furtherance thereof 

at all rolated with the humals working in the office of the 
the Port Trust issued a notice of change in which it was 

Engneer , Marine Oi Terinnal or any of the hamals work 
inter alia stated as follows : 

ing cither at Pir Pau , Trombay Manifold . It is submitted 

that under the contractual terms of employment which 
“ (a ) The employees shall be rotated at regular inter 

have been entered into between thc employers and the 
vals at their various places of work and in their 

humals working at the smoke rooms the terms and condi 
shifts unless in a particular case the rotation 

tions of service of the hamals at the smoke room arc 
cannot be cffected for compelling administrative , 

completely different and therefore they cannot be called 

upon to rotate with the hamals working at Pir Pau , Trom 
operational and other equally valid reasons to be 
recorded in writing by the Head of the Depart 

bay Manifold , or at the office of the Engineer, Marine Oil 
ment." 

Terminal, 
This decision was arrived at after discussions with the 

3 . The Bombay Port Trust has by its written statement 
unions and has since been implemented . Therefore in this 

cum -rejoinder submitted that there are five posts of hamals 
casc also rotation should be effected . The union does not 

attached to the smoke rooms at M . O . T . Butcher Tsland And 
accept the contention of the Administration that the rota 

they are deployed as follows : 
tion would entail administrative and other difficulties . Acc 
ording to this union the employers have not put forward 
any compelling or valid reasons for not effecting tbv rota 

Smoke room No . 1 - 1 per shifl of 12 hours 2 
tion ; that the number involved in this casc is only six 

Smoke room No. 2 - 1 per shift of 12 hours 2 
whereas in the case of large number of employces rotation 

Reliever 
has been effected . This union has stated that it does not 
accept the contention of the B .P . T . General Workers Union 

and there is a sixth post of hamal at Trombay Manifold . 
that the hamals attached to smoke rooms at Butcher Island Il is stated that the Hamal at Trombay Manifold is kept in 
were specifically appointed for the work of attending the 

permanent day shift of 8 hours duty and placed on Over 
smoke rooms only . It is contended that there is no special time as per exigencies of work . According to the employers 
qualification prescribed for the hamals attached to the 

the B . P . T . Employees Union statement that there is one 
smoke rooms and there is no material change in the dutics hamal working as reliever at Pir Pau is not correct, The 
carried out by the Hamaly working at Butchersland and 

employers have submitted that in uccordance with the genc 
Pir Pau . It is the case of this union that the Administra ral principles of posting, where there is more benefit of 
tion has written to the Regional l.abour Commissioner (Con 

overtime senior and experienced employees are posted . It 
tral) that on account of incidence of overtime the posting 

is stated that is the hamal posted at Pir Pau does not work 
of hamals between Butcher Island and Trombay is done on fixed 12 hours duly at Trombay Manifold hc may not 
according to seniority and not because the hamals attached draw the same quantum of overtime as the hamats and 
to Butcher Island are appointed for specific work as con Butcher Island but the statement of the B . P . T . Employees 
tended by the other union. It is linally stated that the prin . Union that he is not getting the benefit of overtime is not 
ciple of cquity , social justice and fairplay fully justifies the accepted . It is denied that thc employers have accepted 
demand of the union for rotation of stail having the same 

the principle of rotation irrespective of feasibility . It is 
pay scale , qualification and common seniority . 

further submitted that each casc has to be examined and 
decided on its own merits and the award in CGIT - 18 of 

1968 quoted by the B .P . T . Employees Union has no rele 
4 . The B . P . T . General Workers Union which will here 

vance in the present dispute . In this case by effecting 
after be referred to as " the other union " has filed a state 

rotation excepting for the individual gains of the junior 
ment opposing the demand for the periodical rotation of 

hamal the cmployers will not achieve any operational flexi 
the hamals attached to the smoke rooms at Butcher Island 

bility ; on the other hand they will be faced with admini 
with hamals attached to the oil pipeline section at Trombay 

strative difficulties and the supervisory staff will havo to be 
Manifold as it is not justificd . it is the case of this union 

busy drawing up rosters and attending to complaints from 
that the employers had never agrecd to the demand for hamals for non - equalisation of overtime. It will upset 
rotation of the five hamais attached to the smoke rooms their set procedure . According to the employers Resolution 
at Butcher Island jetties with other hamals; that the matter No. 1581 of 1972 is not applicable to the workmen cover 
was taken up in conciliation as the B . P . T . Employees cd by the present reference . It is submitted that the union 
Union insisted on pressing and pursuing their demand . This has not pointed out any special advantage in effecting this 
union has stated that in view of the fact that the terms rotation whereas according to the cmployers senior em 
and conditions of these five hamals are totally different ployees are likely to be frustrated if their working hours 
from the other seven hamals working under the Chicf are suddenly changed from 12 to 8 hours . It is also possi 
Mechanical Engineer und 17 hamals working under the blc that if rotation is allowed new recruits may get post 
Chief Engineer, Bombay Port Trust and in view of the ings at Butcher Island on 12 hours duty which in turn 
fact that these hamals were exclusively and specifically may create complications inasmuch as the B . P . T . Enıployces 
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working on 8 hours duty in other sections of this depart there is less chance of working overtime and the seniors 
ment muy opt for posting at Butcher Island. The demand are posted a Butcher Island . He has deposed that there 
if acceptedl may givo arise to a spatc of other demands will be discontent al Butcher Island if rotation is permitted 
from employees in other sections seeking l otation . 

as they will be put to monctary loss . He has stated that 

when the vacancies occur ut Butcher Island thc hamal at 
6 . In their written statement- cun -rejoinder to the state Trombay will have opportunity to go to B . 1, as they have 
nient of claim of the B . P . T . Gençral Workers Union it is common seniority . According to the witness if rotation is con 
denied that the five n0n - scheduled hanals were appointea ceded there will be difficulties for the supervising staff as they 
specifically for smoke rooms and were given assurance of will have to prepare the rosters every time and for equali 
12 hours duty in shifts at the time of appointment. It is sation of ovcrtime they will have to be vary careful which some 
also denied that froni the date of commissioning of the tines is not possible and this will give rise to discontent, 
smoke rooms somewhere in October 1966 the five non complications and allegations against the supervisory staff 
scheduled humals have been given separate seniority and in the opinion of the witness the rotation of electrical staff 
were not at all rotated with the two scheduled hamals introduced after Shri Zambre s award between Butcher is 
working in the office of the Engineer , Marine Oil Terminal. land and Trombay Manifold is not working satisfactorily 
In fact it is the contention of the employers that with effect because the link of work is not maintained with the result 
from 1 - 11- 1966 all the seven hamals were being rotated that the supervisors are put to strain in cxplaining the things to 
between the various places of work , namely smoke rooms, 

the staff coming afresh from Pir Pau , Ho has stated that 
office of the engineer M . O . T . and the clectrical stores etc . 

the staff covered by the award of Shri Zambre viz. electri 
This rotation was introduced with & view to cnsure equal cians, wiremen and assistant wiremen have raised the problem 
distribution of overtime curnings between all the hamals . about lockers ; they have also on occasions raised disputes about 
It is admitted that at no time there has been any rotation unequal distribution of overtime and allegations about sup 
between hamals posted at Trombay Manifold and the ervisory staff . According to the witness , supervisory staff 
hamals working at M . O . T . Butcher Island . It is also ad with all their care and impartiality are not in a postition to 
mitted that the hamals working in the smoke rooms at equally divide the overtime for various reasons and because 
M . O . T . Butcher Island have no avenues of further promo . of these allegations and counter -allegations a lot of time is 
tion . It is , however , donied that there is any contractual wasted in explaining the correct position that the staff cover 
agreement with the five non -scheduled hamals that they ed by Shri Zambre s award on their posting at Pir Pau remain 
would not be rotated with other hamals. It is again rc absent abruptly thereby causing difficulties to the administra 
itcrated that the cmployers are opposed to rotation between tion . He has further stated that it is observed that the staff 
tho hamals attached to smoke rooms and the hamal work above when they know that within a few days they are to go 
ing at Trombay Manifold on the ground that it will create to Pir Pal , Bombay do not take very keen interest; that the 
lot of avoidable administrative and other difficulties . It is staff coming back from Pir Pau to Bombay also give an 
stated that at present the employers have a set procedure 

excuse that they are not aware of what has happened in the 
in that the new incumbents at the entry post are always 

past when they were at Pir Pau and the supervisors are 
. posted in 8 hours shift at Trombay Manifold and after thcy aguin strained in explaining the thing to them . When staff 

gain expericnce they are sent to Butcher Island in accord from Butcher Island are posted at Pir Pau during the 
ance with thcir turn in the combined seniority of work absenteeism of the staff initially posted at Pir Pau the staff 
men . The present dispute according to the employers is 

now posted show a lot of discontent. On occasions such 
the result of inter- union rivalries between the Bombay posting also is not possible bacause of transport difficultieg 
Port Trust Employees Union on the one hand and the Bombay as well as two different sets of timings viz ., two shift working at 
Port Trust General Workers Union on the other . In these Butcher Island and three shift working at Pir Pau . Witness 
circumstances in the interest of industrial pcace the demand has further deposed that there will be tendency always to 
for rotation should be rejected . 

shirk work if rotation is introduced as it is human nature . 
Witness feels that one concequence of rotation will be eva 
sion of responsibilities and if it is allowed here other cat 

egories such as filters , nowganeso , mukademy, mazdoor and 
7 . The B .P . T . General Workers Union filed another 

others will also demand rotation . 
statement wherein it is stated that the members of this 
union working as hamals at the Marinc Oil Terminal were 
specifically and directly appointed for the island , and they 

9 . The only question thereforç that poses for determina 
had not sought transfer for the sake of earning overtime lion in this rcfcrence is whether the demand of the Bombay 
allowance . This union took the stand that it is not open Port Trust Employees Union that the hamals attached to 
to the employees to seek any transfer or rotation for the thç smoke rooms at Butcher Island should be periodically 
sako of earning overtime allowance and this stand has been rotated with the hamal attached to thc oil pipe line section at 
upheld by the Supreme Court in the case of shore crews of Trombay is justified and should be implemented . 
the Deputy Conservator B .P . T , According to this union the 
demand of thc 13 . P . T . Employees Union for rotation in this 
particular case is not a valid and legal trade dispute . 10. In view of the pleadings of the parties the two issues 
Finally it is stated that this union adopts the arguments that arise for determination are : 
advanced by the Bombay Port Trust in their statement- cum 
rejoinder dated the 20th March , 1975 and over and above 

( 1 ) Whether periodical rotation of the hamals attached 
what has been stated by it in its statement of claim it does 

to the smoke rooms at Butcher Island with the 
not want to make any oral submissions. 

hamal attached to the oil pipe line section at Trom 

bay is feasible and practicable ; and 
8 . Thc Bombay Port Trust examined Shri Deodhar Vithal 
Laxman who has deposed that he joined the B . P . T . in 

( 2 ) if so at what intervals the rotation should be done. 
June 1952 as an electrician . He is a L . M . E . and L . E . E . of 
VITI Bombay . Ilo is also an associate member of Insti 

11 . Various arguments were pressed into service by the 
tute of Engineers , India . He is acquainted with the dutics 

representative of the Bombay Port Trust Employecs Union 
of Hamals at Butcher Island and Trombay Manifold . He 

in support of the demand for rotation . It is sumbmitted that 
is aware that the B . P . T . Employees Union have raised a there are five posts of hamals attached to tho smoke rooms 
demand for rotation of hamals between Butcher Island and at Bhtcher Island of whom two work in the day shift of 12 , 
Trombay Manifold . He is also aware that the B . P . T . 

hours duration ( 8 hours normal work and 4 hours overtimo) 
General Workers Union represents thc hamals working at and two in night shift 7 hours normal work plus 5 hours 
Butcher Island and this union does not support the demand Overtime and one works as reliever, At Pir Pau, Trombay 
for rotation ; that the hamals at Butcher Island who earn there is one post of hamal whose working hours are from 8 a .m . 
more do not want to go to Trombay Manifold ; that the to 5 . 30 p . m . with one hour recess from Monday to Friday 
duties of hamals is to maintain the stoke rooms and clean 

and Saturday unto 1 p . m . without recess, and he gets no 
them . Their duties both at Butcher Island and Trombay fixed overtime like those five hamals working at Butcher 
Manifold are the same. There are 7 hamals at Butcher Island . It is , therefore , agtuled that the hamals at Butcher 
Island - 5 non - scheduled and 2 scheduled and at. Trombay Island get the benefit of overtime wages which the hamal 
only one hamal. At Butcher Island thc overtime is 4 hours at Pir Pau is deprived of and this is discriminatory . It is 
in the day shift and 5 hours in the night shift and at further argued that the hamal at Pir Pau is performing tho 
Trombay there is no fixed overtime. A juniornost in the samo duties as the hamals at Butcher Tsland and there is no 
category of hamal is posted at Trombay Manifold where reason for the one nt Pir Pau to be discriminated against the 
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representative of thc Bombay Port Trust Employees Union 

14 . Before going into the mcrity of the controversy , it will 
further canvasses that the Trustees of the Bombay Port Trust be appositç at this stage to deal with certain legal contentions 
by their Resolution cxhibit W - 2 decided that the employees raised by the representative of the management. I cannot 
sball be rotated at regular intervals at their various places [Yersuade myself to agree to the contention of the represen 
of work and in their shifts unless in a particular case the tative of the management that directing rotation among the 
rotation cannot be ellected for compelling administrative , ope workmen is purely a managerial function . The authoritics 
rational or other cqually valid reasons to be recorded in cited by the representative of the management are wholly 
writing by the Head of the Department. In accordance with 

irrelevant. In 1935 1 LL 634 (Mysore Spinning and 
the T . R . exhibit W - 3 was issued and notice was given to all 

Manufacturing Co . Ltd ., and H . N . Narayanamurthy ) it was 
concerned to cffect the charges specified in the annexurc and stated by the Labour Appellate Tribunal that the transfer 
this resolution it is asserted has not been implemented so far of a workman pending adjudication proceedings beforc in 
as the hamals are concerned . The representative of the Em dustrial tribunal and without its permission from one de 
ployees Union also asserts that the principle of rotation has partment to another without affccting his salary but with 
been accepted by the management in the case of electricians, less chances to work and earn overtime wages could not be 
wiremen and assistant wiremen between Butcher Island and considered to be in contravention of section 33 ( a ) of the 
Pir Pau which has been upheld by this Tribunal in its uward! Act involving any alteration in the conditions of service . In 
in Ref. No . CGIT- 18 of 1968 and was later confirmed by the 

1966 1 LLJ 440 (Syndicate Bank Ltd ., and its workmen ) 
Bombay Iligh Court in its judgment in Special Civil Appli the Supreme Court held that Industri Tribunal should be 
cation No . 68 of 1971 ( exhibit W -4 ) . 

careful before they interfere with the orders made by the 
banks in the discharge of their managerial functions and 
Industrial Tribunals should only interfere if the order of 
transfer is mala fide or for some ulterior purpose . I fail to 

understand as to how these authorities can come to the 
12 . On the other hand, the representative of the manage 

aid of the management. Here no order of transfer is chal 
mcnt points out that the transfer of workmen is a managerial 

lenged by the workmen . The only question that poses for 
function and the Industrial Tribunal should be very careful 
before it interferes with the order of transfer. Thc repre 

determination is whether tho rotation of the hamals between 

two places should be directed. I find it equally benefit of 
sentative of the management invites my attention to the 

substance the contention of the representative of the manage 
judgment of the Labour Appellate Tribunal of India reported 

ment that by directing rotation the Tribunal will be altering 
in 1955 1 LL p . 634 (Mysore Spinning and Manufactur 

the terms and conditions of servicc and interfere with the 
ing Co, Ltd ., and H . N . Narayanamurthy ) and the decision 

working hours of the hamals . It is not doubt true that it 
of the Supreme Court reported in 1966 1 LIJ 440 (Syndi 

was pointed out by the Supreme Court in 1973 1 LLJ page 
cate Bank Ltd ., and its workman ) . It is further asserted 

18 - 26 ( The Oil and Natural Gas Commission and the work 
that the transfer of workmen receiving besides the normal 

mon ) that is not open to an Industrial Tribunal to reduce 
wages fluctuating amounts by way of incentives to a job the working hours either directly or indirectly and that it 
with lesscr chances of carning such incentives but without was not the function of industrial adjudication to fix tho 
prejudice to his normal wages could not be considered to working hours with a view to enable the workmen to carn 
be an adverse change in the condition of service of the con Overtime wages . But in this case no question of reducing 
cerned workman within the meaning of section 33 of the the working hours fixed by the Port Trust arises and it 
Act. For ibis the representative of the management has is only a question of rotation . This disposed of the legal 
placed reliance on the judgment of thc Labour Appellate contentions raised by the representative of the management. 
Tribunal of India reported in 1957 II LLJ 567 (National 
Curbon Co. (India ) Ltd ., and Muktinath Singh and six 

15. There is no dispute as indicated in exhibit W - 1 that 
others (National Carbon Mazdoor Union ) . The representa 

the hamals are in the pay scale of Rs. 70 - 85 , and their 
tive of the management further points out that the hours of duties and responsibilities are the same. It is also evident 
work of the hamals working at Butcher Island arc 12 in from exhibit W - 5 that except for Shri Y . S . Shinde , Shri 
cluding overtime and the hamal at Trombay works 8 hours R . B . Jawatkar and Shri G . M . Baikar who were appointed 
a day and if the hamals at Butcher Island are rotated with on 25 - 4 - 1960 , 5 - 3 - 1964 and 10 - 1 - 1966 respectively at But 
the hamal at Pir Pau Trombay then it will mcan a reduction cher Island the other viz ., Shri B . K . Gaikwad, Shri S . H . 
of the working hours of the hamals at Butcher Island and Dhakc, Shri H . L . Mhapankar and Shri V . C . Mahayavanshi 
therefore it is not open to the Industrial Tribunal to reduce 

were all appointed on 20 - 10 - 1966 at Butcher Island . Shri 
the working hours cither directly or indirectly . For this K . M . Gonjuy s appointment is also on 20 - 10 - 1966 at the oil 
proposition the representative of the management rolies on pipe line Pir Pau . Therefore it is not correct on the part 
the observations of the Supreme Court reported in 1961 II of EW - 1 to have stated in his evidence that only the junior 
LLJ page 94 (May and Baker ( India ) Ltd ., and their work mnost in the category of hamal is posted at Trombay Mani 
men and in 1973 1 LLJ pages 18 - 26 ( Thc Oil and Natural fold . 
Gas Commission and their workmen ) - -- The representative of 
the management very vehemently argues that if rotation is 
dirccted it will create discontent among the hamals at But 

16 . The hamals at Butcher Island and at Pir Pau aro per 
cher Island and the rotation will benefit only one hamal and forming the same duties and are on the same scale of 
therefore it should not be done. It is also contended that pay and it will be highly discriminatory if the hanial an 
if rotation is ordered in this casc there will be demands from pointed at Trombay Manifold continues to work there with 
other sections of cmployces for such rotation and it will put no chance of working overtime, whereas the hamals at 
the management in great difficulties . It is further pointed Butcher Island continuc to draw niore overtime wages. It 
out that there will be difficulties in transporting the hamals is true that it is only a question of one hamal securing an 
from Butcher Island to Pir Pau and vice versa . It is also advantage and it will adversely affect the hamals at Butcher 
urged that it will increase the administrative difficulties and Island . But that cannot be a ground to deny the benefit to 
increase the paper work of the supervisory technical staff . the hamal at Piu Pau . Further I fail to linderstand what 
It is contended that according lo seniority thc hamals are administrative Clificulties there will be if the rotation is 
posted and the juniormoșt is posted at Trombay Manifold Ordered . There are two shifts at Butcher Island and three 
and there will be difficulties in preparing the rosters for the shifts at Pir Paụ but this cannot cause any insurmountable 
equalisation of overtime and there will be discontent among dilliculties as the hamals who are rotated betwcen Butcher 
the hamals working at Butcher Island if they are transferred Island and Pir Paul will observe the working hours at the 
to Pir Pau for they will lose their overtime and the efficiency place where they are posted . It has not been cxplained cither 
will suffer 

by EW - 1 or by the manayement in their written statement 
as to what will be the difficultics of the supervisory staff 
iſ rotation is ordered. There is no question of the super 

visory staff explaining the duties to the hamals as the duties 
13 . I have given careful consideration to the rival con 

performed by the hamals at botb the places are the same. 

It is only a question of onc hamal being rotated at a timo 
tentions advanced vigorously beforc mc by the representatives 

and there is no question of any difficulties being experienced 
of the parties . On a close and anxious appraisal of the cir in preparing the rosters . Similarly thero is no question of any 
cunstances I am firmly convinced that the rotation of humals discontent being felt by the hamals at Butcher Island for 
at Butcher Island with the hamal at Pir Pal is feasible and all the hamals will not be sent to Pir Pau at one and 
practicable . 

the same time and thcir grievance cannot be legitimate for 
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they cannot continue to have the advantage of drawing over 

The reference is answered accordingly . No order as to 
time all time putting the banal working at Trombay to a costs. 
disudvantage for all time to come. There is no rationale 
behind keeping one hamal at Pir Pan without the benefit of 

Before cuncluding en - passant I may observe that in order 
overtime while the other hamals continue to çnjoy the bene to avoid further claims of rotation by other sections of em 
fit of more overtime. 

ployees on the ground of obtaining the benefit of overtimo 

wages it will be better if the Port Trust employs more work 
17 . An imaginary fear has been expressed by the repre men at Butcher Island and reduces th¢ working hours at 
sentative of the management that if rotation is directed in Butcher Island . 
this case it will give risc to spate of demands from other 
sections for such rotation . Each case will have to be dealt 

[No. L 31011 ( 2 ) /74- P & D / D - IV ( A ) ] 
with on its own mcrits and simply because rotation in order 
ed in this case it does not follow that the Tribunal will 
direct rotation ipso facto in other cases without closely going 

B . RAMLAL KISHEN , Preşiding Officer 
into the merits of a particular claim being put forward . 
18 . The existence of a small bit of sea scparating the 

Central Govt. Industrial Tribunal No . 1 
Butcher Island from Trombay can hardly be a reason for 

Bombay. 
rejecting the demand for the rotation of hamals for 29 
pointed out by the Bombay High Court in its unreported 
judgment dated 3rd December, 1971 there is only one small 

प्रावेश 
bit of sea separating the Butcher Island from Trombay . The 
High Court further observed thut " the mere fact Trombuy 
is accessible by land does not make much difference in 

The faratt, 30 47947, 1975 
the conditions of scrvice whatever might be the condition 
of service in Butcher Island 10 or 15 years ago ." I do not 

NATO 1946 .- - PETIT TART TO FET ET STAT ATT 
therefore feel that there will be much difficulty in trans 
porting the hamals from Butcher Island to Pir Pau and vice 

में यिनिर्दिष्ट विषयों के बारे में राष्ट्रीय खनिज विकास निगम , पन्ना की 
versa and I do not think that there will be much expense डायमण्ड माइन्स प्रोजेक्ट , पन्ना , मध्य प्रदेश के प्रबन्धतंत्र से सम्बद्ध नियो 
involved in this . 

जकों और उनके कर्मकार के बीच एक प्रौद्योगिक विद्यमान है ; 
19 . There is yet another ground on which I feel that 
rotation should be directed in his case . No workman should 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
be permitted to stay at one place for years together without करना वांछनीय समझती है । 
cffecting a change in the place of work . Further if the 
hamals are rotated between Butcher Island and Pir Pau 
it will give the much needed rest to the hamals at Butcher 

Tai, 49 , otetfire Firen fufitya , 1947 ( 1947 4T 14 ) 
Island who have been continuously working for 12 hours की धारा 10 की उपधारा ( 1 ) के खण्ड ( घ ) द्वारा प्रदत्त शक्तियों का 
in a day without rest. 

प्रयोग करते हुए, केन्द्रीय सरकार उक्त विवाद को उक्त प्रधिनियम की 
20 . The representative of tho management relying on धारा 7क के अधीन गठित केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण , जबलपुर 
exhibit E - 1 has argued that there is not much difference be 
tween the overtime wages drawn by the hamals at Butcher 

को न्यायनिर्णयन के लिए निर्देशित करती है । 
Island and the hamal at Trombay, Pir Pau and therefore 
the hamal at Trombay is not deprived of much overtime. 

want : 
This argument fails to impress me. Having gone through 
exhibit E - 1 meticulously I find that there is substantial 

क्या राष्ट्रीय खनिज विकास निगम लिमिटेड की डॉयमण्ड माइनिंग 
difference betwcen the overtime wages earned by the hamals 
at Butcher Island and the hamal at Trombay. 

प्रोजेक्ट , पप्ता के प्रबन्धतंत्र का उनके कर्मचारी , श्री रोलस्तन जोहन , 

farao - a - 2174 9- 3 ATT117 Hit Hart 30 MT 1974 
21. The Trustees had passed a resolution ( exhibit W - 2 ) 

से समाप्त करना न्यायोचित है ? यदि नहीं, तो वह कर्मकार किस अनुतोष 
that the employees shall he rotated at regular intervals at 
their various places of work and in their shifts unless in a का हकदार है ? 
particular case the rotation cannot be effected for compelling 
administrative , operational or other equally valid reasons to 

( 184T - 29011/85/ 75/870 / 3/870 ] 
be recorded in writing by the Head of the Department and 
in pursuance of this Resolution tho Port Trust had issued 
a notice of change , cxhibit W - 3 , I may however make It 
clear that I am not all swayed by this resolution in coming 

ORDER 
to the conclusion that rotation should be directed in this 

New Delhi, the 30th October, 1975 
case . 


22 . Having taken into consideration all the facts and cir 
cumstances of the case I am firmly convinced that rotation of 
the hamals attached to the smoke rooms at Butcher Island 
with the hamal attached to the oil pipe lino section at Trom 
hay is feasible and practicable and it should be done. 


23. The next question that arisca is at what intervals the 
rotation should be done. Taking into consideration the entire 
circumstances of this case I feel that the rotation between the 
hainals at Butcher Island and Pir Pau should be done every 
two years for this will not cause any dislocation in work 
and will not also pose any administrative dificulties to the 
Port Trust . 


S . O . 46 . - Whereas the Central Government is of opin 
ion that an industrial dispute exists between the cmplo 
yers in relation to the managemenı of Diamond Mines Pro 
ject, Panna of National Minerals Development Corporation . 
Panna . Madhya Pradesh and their workman in respect of 
the matters specilied in the Schedule here to annexed : 

And Whereas the Central Government considers it desir 
able to refer the said dispute for adjudication : 

Now therefore , in exercise of the powers conterred by 
clause ( d ) of sub -section ( 1 ) of section 10 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947 ) , the Central Gov 
ernment hereby refers the said dispute for adjudication to 
the Central Government Industrial Tribunal, Jabalpur COD 
stituted under Section 7A of the said Act . 


SCHEDULE 


24 . I therefore hold that the demand of the Bombay Port 
Trust Employees Union that the hamals attached to the 
smoke rooms at Butcher Island should be periodically rotated 
with the hamal attached to the oil pipe line section at Trom 
bay is justified and thc rotation should be done every two 
years . 


Whether the management of Diamond Mining Project of 
Messi s National Minerals Development Corporation Liinit 
ed , Panna is justified in terminating the service of their em 
ployee , Shri Rolştan John , Mechinc - cum -operator , Grude 
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IIL Majhaguwan with eflect from the 30th July , 1974 ? If not. 

___ Ram and Chotu Ram, are justified ? Jf not , to 
to what relief is the workman cntitled ? 

what relief are the said workmen entitled ? 
INo. L. 29011 / 85 / 75 / D / III / B ] 

__ [ No. L- 20012 / 69 / 75 / DIIIA] 

L . K . NARAYNAN , Section Officer ( Spl. ) 
आवेश 
नई दिल्ली , 6 दिसम्बर , 1975 

प्रादेश 
का० प्रा० 47 .-- केन्द्रीय सरकार की राय है कि इससे उपाबद्ध अनु 

नई दिल्ली , 10 नवम्बर , 1975 
सूची में विनिर्दिष्ट विषयों के बारे में मैसर्स भारत कोगिक कोल , लि . 

का० प्रा० 48.- --केन्द्रीय सरकार की राय है कि इससे उपाबद्ध अनु 
डाकखाना-सिजुमा , जिला धनबाव और मैसर्स पार०के० विस्वास एंड संस सूची में विनिर्दिष्ट विषयों के बारे में मैसर्स हिन्दुस्तान कॉपर लिमिटेड 
कण्ट्रेक्टर नं0 4 सीम पवारि ( वेस्ट ) , उत्तरी तेतुलमारी कोलरी की तेतुल के इंडियन कॉपर कॉम्पलेक्स की मोसायोनी माइन्स , डाकघर मोमाबोनी , 
मारी कोयला खान के उसरी तेतुलमोरी सेक्शन के प्रबन्धतंत्र से सम्बद्ध जिला सिंहभूमि के प्रबन्धतन्त्र से सम्बद्ध नियोजकों और उनके कर्मकारों 
नियोजकों और उनके कर्मकारों के बीच एक औद्योगिक विवाव विद्यमान के बीच एक. प्रौद्योगिक रियाद विद्यमान है ; 

और केन्द्रीय सरफार उक्त विवाद को न्याय निर्णयन के लिए निर्देशित 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित करना वांछनीय समझती है ; 
करना वांछनीय समझती है ; 
____ प्रतः, अब , प्रौद्योगिक विवाद अधिनियम , 19.17 ( 1947 का 14 ) 

___ अतः, अब , प्रौद्योगिक विवाद अधिनियम 1947 ( 1947 का 14 ) की 
की धारा 10 की उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 

धारा 10 की उपधारा ( 1 ) के खंड ( घ ) मारा प्रदत्त शक्तियों का प्रयोग 
प्रयोग करते हुए , केन्द्रीय सरकार उक्त विवाद को उक्त अधिनियम की 

करते हुए, केन्द्रीय सरकार उक्त विवाद को उक्त अधिनियम की धारा 

7क के अधीन गठित केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण ( संख्या 3 ) , 
धारा क के अधीन गठित केन्द्रीय सरकार प्रौद्योगिक प्रधिकरण संख्या 
2 , धनबाद को न्यायनिर्णयन के लिए निर्देशित करती है : 

धनबाद को न्यायनिर्णयन के लिए निर्देशित करती है । 

___ अनुसूची 
अनुसूची 

क्या मैसर्स हिन्दुस्तान कॉपर लिमिटेड के इंडियन कॉपर कॉम्पलेक्स 
क्या मैसर्स भारत कोकिंग कोल लि०, डाकघर सीजुआ, जिला धनबाद 

की मोसावानी माइन्स , डाकघर मोसावानी जिला सिंहभूमि के प्रबन्धतंन्न 
और मैसर्स प्रार०के० विस्वास एंड कण्ट्रेक्टर, संख्या 4 सीमक्वारि 

को , श्री अटदुल हुसैन, एम० सी० हैंडलमैन , सुर्वा को 10- 3- 1975 से पदच्यूत 
( वेस्ट ) , उत्तरी सेतुलमारी कोलियरी की तेतुलमारी कोयला खान की 

करने की कार्यवाई न्यायोचित थी ? यदि नहीं , तो उक्त फर्मकार किस 
उत्तरी तेतुलमारी सेक्शन के प्रबन्धतंत्र की सर्व श्री गंगा राम , जितु राम , 

अनुतोष का हवादार है ? 
इन्द्रराम और छोटू राम को 25 मार्च, 1973 से काम से रोकने की 
कार्यवाही न्यायोचित है ? यदि नही, ता कर्मकार किस अनुतोष के हकदार 

[ संख्या एल - 430 1 1/ 2/ 75- डी - 4 ( बी ) ] 


[ संख्या एल० 200012/ 69/ 7 5 - डी - 3 ( ए ) ] 
एल० के० नारायणन , अनुभाग अधिकारी 


ORDER 
New Delhi, the ( itli December , 1975 
S . 0 . 47 .- - Whereas the Central Government is of opinion 
that an industrial dispute cxists between the employers in 
telution to the management of North Telulniuri Section of 
Tekulmari Colliery of Messrs Bharat Coking Coal Ltd ., Post 
Oficc Syus, District Dhanbad and Messrs R . K . Biswas and 
sons, Contractor, No. 4 Seam Juary (West) , North Tetul 
mari Colliery on the one hand and their workmen on the 
other side, iu respect of the inatters specified in the Sche 
dule hcreto annexed . 


ORDER 
New Delhi, the 10th November, 1975 
S . O . 48 . - - Whercas the Central Government is of 
opinion that an industrial dispute exists between the emp 
loyers in relation to the management of Mosaboni Mincs 
of Indian Copper Complex of Messi s Hindustan Copper 
Limited , Post Office, Mosaboni Mines , District Singhbhum 
and their worknen in respect of the matters specified in 
the Schedulchereto annexed i 

AND WHEREAS the Central Government considers it 
desirable to refer the said dispute for adjudicationi 

NOW , THEREFORE , in excrcise of the powers con 
ferred by clause ( d ) of sub-section ( 1 ) of section 10 of the 
Inclustrial Dispute Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby refers the said dispute for adjudication 
to the Central Government Industrial Tribunal (No. 3 ) , 
Dhanbad constituted under section 7A of the said Act. 


AND WHEREAS thc Con . al Government considers it 
desirable to refer the said dispute for adjudication ; 

___ NOW, THEREFORE, in exercise of the powers confer 
red by clause ( d ) of sub -section ( 1 ) of section 10 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Government hereby refer s the said dispute for adiudication 
to the Central Government Industrial Tribunal No, 2 Dhan 
bad , constituted under Section 7A of the said Act. 


SCHEDULE 
Whether the action of the management of Mosaboni 

Mines of Indian Copper Complex of Messrs Hindus 
tan Copper Limited, Post Office , Mosaboni Mines , 
District Singhbhum in dismissing Shri Abdul Hus 
sain , M . C . Handlernan , Surja , with ell ect frony 
10 - 3 - 1975 was justified ? If not, to what relief is 
the said workman entitled ? 

[ No . L- 43011 / 2 / 75- D -IV ( B ) ] 


SCHEDULE 
Whether the actions of the management of North 
Tetulmari Section of Tetulmari Colliery of Messrs 
Bharat Coking Coal Limited , Post of Ollice Sijun 
District Dhanbad and Messi s R . K . Biswas and sons , Con . 
tractor , No. 4 Seam Quarty ( West ), Noyth Tetlmari Col 
liery in stopping from work with effect from the 25th 
March , 1973 , Sarva Shri Gangu Ram , Jill Ram , Inder 


आदेश 

नई दिल्ली , 12 नवम्बर , 1975 
का० प्रा० 49. - - केन्द्रीय सरकार की राय है कि इससे उपाबद्ध अनु 
सूची में विनिर्दिष्ट विषयों के बारे में मैसर्स डी०बी० बन्दादकर एंड संस , 
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पजिम-गोप्रा के प्रबन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के प्रयोग करते हुए , केन्द्रीय सरकार उक्त विवाद को उक्त अधिनियम की 
मीच एक प्रोद्योगिक विवाद विद्यमान है ; 

धारा 7फ के अधीन गठित केन्द्रीय सरकार औद्योगिक प्रधिकरण ( नं0 3 ) 

धनबाद को न्यायनिर्णयन के लिए निर्देशित करती है । 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
करना वांछनीय समझती है ; 

अनुसूची 

क्या मैमर्स कोल माइन्स अथारिटी लि . डाकघर निरसापट्टी, जिला 
___ अतः अब, प्रौद्योगिक विवाद अधिनियम, 1947 ( 1947 का 14 ) 

धनबाद की न्याडोगा कोयला खान के प्रयन्धतंत्र को श्री मिहिर कुमार 
की धारा 10 की उपधारा ( 1 ) के ख़र ( घ ) द्वारा प्रदत्त शक्तियों का 

मिना, कम्पाउण्टर की सेवाएं 17 जनवरी , 1975 से समाप्त करने को 
प्रयोग करते हुए , केन्द्रीय सरकार उक्त विवाद को उक्त अधिनियम की 

कार्यवाई न्यायोचित है ? यदि नहीं , तो संबन्धित कर्मकार किम अनुतोष 
धारा 7फ के अधीन गठित प्रौद्योगिक अधिकरण ( संख्या १ ), मुम्बई 

का हकदार है ? 
को न्याय निर्णयन के लिए निर्देशित करती है । 

[ संख्या एल 2001 2/ 81/ 75 - डी - 3/ ] 
अनुसूची 
___ क्या गोवा माइन वर्स यूनियन की यह मांग न्यायोचित है कि मैसर्स 
डी०बी० बन्दोदकर एंड संम , पंजिम-गोमा के प्रवन्धतंत्न द्वारा नियोजित 

ORDER 

New Delhi, the 11th November , 1975 
किए गए सभी खान कर्मकारों को नियास का स्थान दिया जाए या उसके 

S . O . 50. -- Whereas the Central Government is of 
बदले में उनकी मजदूरी के 10 प्रतिशत की दर से मकान किराया भत्ते 

opinion that an industrial disputo exists between the emp 

Joyers in relation to the inanagement of Nayadanga Collicry 
का संदाय किया जाए ? यदि हां , तो संबन्धित कर्मकार किम तारीख से 

of Messrs Coal Mines Authority Limited , Post Office Nirsa 
मकान किरीया भसे के हकदार हैं ? 

chatti, District Dhanbad and their workmen in respect of the 

matters specified in the Schedule here to annexco ; 
[ संख्या एल - 26 0 1 1/ 25 / 75 - सी० 4 ( बी० )] 

And Whereas the Central Government considers it 
भूपेन्द्र नाथ , अनुभाग अधिकारी (विशेष ) 

desirablc to refer the said disputc for adjudication ; 


Now , therefore , in exercise of the powers conferred by 
clause ( d ) of sub - section ( 1 ) of section 10 of the Indus 
trial Disputes Act, 1947 (14 of 1947 ) , the Central Govern 
mnent hereby refers the said dispute for adjudication to the 
Central Government Industrial Tribunal No. 3 , Dhanbad 
constituted under section 7A of the suid Act. 


ORDER 
New Delhi, the 12th November , 1975 
S . O . 49 . . Whereas the Central Goronment is of opin 
ion that an industrial dispute cxists between the employers 
in relation to thç management of Messrs D . B . Bundodhur 
and Sons, Panjim - Goa and their workmen in respect of the 
matters specified in the Schedule hereto annexed ; 

AND WHEREAS , the Central Government considers 
It desirable to refer the said dispute for adjudication : 


SCHEDULE 
Whether the action of the management of Nayadangu 

Colliery of Messrs Coal Mines Authority Limited 
Post Omce Nirsachatti, District Dhanbad in termi 
nating the services of Shri Mihir Kumar Mitra , 
Compounder , with ellect from 17 - 1 - 1975 is justi 
fied ? If not, to what relief is the concerned 
workmen entitled ? 


[ No. L-20012 / 84 /75 / DIII / A ] 


NOW THEREFORE, in exercise of the power s confer 
red by cause ( d ) of sub - scction ( 1 ) of section 10 of the 
Indutrial Disputes Act, 1947 ( 14 of 1947) , the Ccntral 
Government hereby refers the said disptue for ljudication 
to the Industrial Tribunal (No. 2 ) , Bonibuy constituted 117 
der Section 7A of the said Act. 

SCHEDULE 
Whether the demnand of the Goa Mine Workers Union 

that all the nine workers employed by the 
management of Messrs D . B . Bandodkar und 
Sons, Panjin - Gon be provilled with housing ac 
commodation or paid house rent allowance at the 
rate of 10 per cent of their wages in lictu thereof , 
is justitled ? If so , from what date the workmen 
concerned are entitled to house rent allowance ? 


प्रादेश 


[ No. L-26011 / 25 / 75- D -IV ( B) ] 
BHUPENDRA NATH, Section Officer ( Spl ). 


नई दिल्ली , 12 नवम्बर , 1975 
का० प्रा० 51 केन्द्रीय सरकार की राय है कि इससे उपाबा अनुसूची 
में विनिर्दिष्ट विषयों के बारे में मैसर्स कोल माइन्स प्राथारिटी लि . की 
खुखिया कोलियरी , डाकघर निषिटी , जिला धनबाद के प्रबन्धतंत्र से 
सम्बद्ध नियोजकों और उनके फर्मकारों के बीच एक औद्योगिक विवाद 
विद्यमान है ; 

और केन्द्रीय सरकार उक्त विवाद को म्यायनिर्णयन के लिए निर्देशित 
करना यांछमीय समझती है ; 

अतः , अब, प्रौद्योगिक विवाद अधिनियम , 1947 ( 1957 का 14 ) 
की धारा 10 की उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार उक्त विवाद को उक्त अधिनियम की 
धारा 7क के अधीन गठित केन्द्रीय मरकार प्रौद्योगिक अधिकरण संख्या 
3, धनबाद को न्यायनिर्णयन के लिए निशित करती है । 


आवेश 

नई दिल्ली, 11 नवम्बर, 1975 
कामा 50 गोन्द्रीय सरकार की राय है कि इससे उपाबद्ध अनु 
सूची में विनिर्दिष्ट विषयों के आरे में मैमर्स फोन माइन्स प्रथारिटी लिमि 
टेड , डाकघर निरसाचट्टी, जिला धनबाद को नयाडांगा कोयला खान के 
प्रमन्धतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच एक प्रौद्योगिक 
विवाद विद्यमान है ; 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णन के लिए निर्देशित 
करना वांछनीय सममसी है ; 

अतः, अब, प्रौद्योगिक विवाद अधिनियम , 1947 ( 1017 का 11 ) 
की धारा 1 () की उप-धारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 


अनुसूची 
क्या मैसर्स कोल माइन्स अथारिटी लि० की वडिया कोलियरी , डाकघर 
निचिटी , जिला धनबाद के प्रबन्धतंत्र की श्रीमती मुभा वैयाकार, अधिक 
भार निष्कामन कर्मकार को 1 जुलाई, 1973 से रोजगार न देने की 
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कार्यवाई न्यायोचित है । यदि नहीं, तो उक्त कर्मकार किस अनुतोष का Messrs Bhuvat Coking Coal Limited , Post Office Kusunda 

District Dhanbad and their workmen in respect of the 
हकदार है ? 

matter s specilied in the Schedule hereto annxed ; 
[ संख्या एल 20012/ 78/ 75 - डी - 3 -ए ] And Whereas the Central Goverument considers it 

desirable to refer the said dispute for adjudication , 


ORDER 
New Delhi, the 12th November, 1975 


Now , therefore , in cxercise of the power s conferred by 
clause ( d ) of sub - section ( 1 ) of section 10 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947) , the Central Govern 
mcnt hereby refers the said dispute for adjudication to the 
Central Government Industrial Tribunal No. 3 , Dhanbad 
constituted under section 7A of the said Act. 


S . O . 51, - - Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Khoodia Colliery of Messi s 
Coal Mines Authority Limited , Post Office Nirsachatii, 
District Dhanbad , and their workmen in respect of the 
matters specified in tho Schedule hereto annexed ; 

And Whereas the Central Government considers it 
desirable to refer the suid dispute for adjudication ; 

Now , therefore, in exercise of the powers conferred by 
clause ( d ) of sub - section ( 1 ) of section 10 of the Indus 
trial Disputes Act, 1947 ( 14 of 1947) , the Central Govern 
ment hereby refers the said dispute for adjudication to the 
Central Government Industrial Tribunal No. 3 , Dhanbad 
constituted under Section 7A of the said Act. 


SCHEDULE 
Whether the action of the management of East 

Başscrie Colliery of Messrs Bharat Coking Coal 
Limited , Post Office Kusunda , District Dhanbad , in 
refusing employment to Shri Ram Sunder Singh , 

Hazaree Mazdoor , with effect from the 29th May , 
1974, is justified ? If not, to what relief is the 
said workman entitled . 


INo . 1 . 20012 / 91/ 75 / DII / A ] 
(G. C. SAKSENA, Under Secy . 


SCHEDULE 
Whether the action of the management of 

Khoodia Colliery of Messi s Coal Mincs Authority 
Limited , Post Office Nirsachuti, District Dhanbad , 
in refusing to give employment to Smt. Subhadra 
Badyakar , Over - burden Removal Worker , with 
cffect from the 1st July , 1973 , is justified ? If not 
to what relief is the said worker entitled ? 

[ No. L-20012 /78 / 75 / D. HI / A ] 

आवेश 
का प्रा० 52 केन्द्रीय सरकार की राय है कि इससे उपायब अनुसूची 
में विनिर्दिष्ट विषयों के बारे में मैसर्स भारत कोगिक कोल लिमिटेड 
की ईस्ट बास्सेरिया कोलियरी , डाकघर कुसुन्डा जिला धनबाद के प्रबन्ध 
तंत्र से सम्मय नियोजकों और उनके कर्मकारों के मोघ एक प्रौद्योगिक 
विवाद विद्यमान है । 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिए निर्देशित 
करना सांछनीय समझती है ; 

प्रतः, अब , प्रौद्योगिक विवाद अधिनियम , 1947 ( 1947 का 14 ) 
की धारा 10 की उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रवत्त शक्तियों का 
प्रयोग करते हुए , केन्द्रीय सरकार उक्त विवाद को उफ्त अधिनियम की 
धारा क के अधीन गठित केन्द्रीय सरकार औद्योगिक अधिकरण संख्या 
3, धनबाद को न्यायनिर्णयन के लिए निर्देशित करती है । 


नई दिल्ली, 6 दिसम्बर , 1975 
का० प्रा० 53 केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
जान प्रार्ट प्रिन्टर्म , 206 विधान मारणी , कलकत्ता- 6, नामक स्थापन से 
मम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 
गई है कि कर्मचारी भविष्य निधि और कुटेम्ब पेंशन निधि अधिनियम 
1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने 
चाहिये । 

प्रतः, अय, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) बारा 
प्रदत शक्मियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपमन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना 1975 को अप्रेल के प्रथम दिन को प्रवृत्त हुई ममझी 
जाएगी । 


[ सं० एस - 35017 ( 16 )/ 75-पी० एफ 2] 


New Delhi, the 6th December , 1975 


S . O . 53 . - - Whereas it appears to the Central Government 
that thc cmployer and the majority of họ cniployees in re 
lation to the establishment known as Messis Sob and Art 
Printers , 206 , Bidhan Sarani, Calcutta - 700006, have agreed 
that the provisions of the Employees Provident Funds and 
Family Pension Fund Act, 1952 ( 19 of 1952 ) , should bo 
inade applicable lo the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of thc said Act to 
the said establishment. 


अनुसूची 
क्या मैसर्स भारत कोकिंग कोल लिमिटेड की ईस्ट आस्सेरिया 
कोलियरी, डाकघर कुसुन्सा, जिला धनबाद के प्रबन्धतंत्र के श्री 
रामसुन्दर सिंह हाजिरी मजदूर को 29 मई , 1974 से रोजगार वेने से 
इंकार करने की कार्यवाई न्यायोचित है ? यदि नहीं , तो उक्त कर्मकार 
फिम अनुतोष फा हकदार है ? 

[ संख्या एल - 200 12/ 91 75 -हो -- 3/ ए] 

जी०सी० सक्सेना, प्रवर मचिव 


This notification shall be deemed to have como into force 
on the first day of April, 1973. 

[ No. S- 35017(16 ) / 75- Pr. II ] 


ORDER 


का आ० 54 केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
सिप्रिल-मेक कांस्ट्रक्शन प्राइवेट लिमिटेड, 124 श्यामा प्रसाद मुखर्जी रोड, 
कलकना -24, नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 


S . O . 52. - Whereas the Central Government is of opinion 
that an industrial disputc exists between the employers in 
relation to the munagement of East Basseria Colliery of 
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और कुटुम्ब पंशन निधि अधिनियम 1952 ( 1952 का 19 ) के उपबन्ध 

S . 0 , 56 . - - Whereas it appears to the Central Government 

that the employer and the majority of the employees in rela 
उक्त स्थापन को लागू किए जाने चाहिए । 

tion to the establishment known as Messrs J . A . Plastics, 

79/ 2 , Urvarshi Manor , Makwana Road , Marol Naka, Andheri 
अतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 

( East ) Bombay - 59 have agreed that the provisions of the 

Employees Provident Funds and Family Pension Fund Act, 
प्रदस शक्तियों का प्रयोग करते हुए केहीय सरकार उक्त अधिनियम के 1952 ( 19 of 1952), should be made applicable to the said 

cstablishment ; 
उपबन्ध उक्त स्थापन को लागू करती है । 

Now , thereforc, in exercise of the powers conferred by 
यह अधिनियम 1975 के मार्च के इकतीसवें दिन को प्रवृत्त हुई 

sub -section ( 4 ) of section 1 of the said Act, the Central 

Government hereby applics the provisions of the said Act 
समझी आएगी । 

to the said establishment. 

This notification shall be deemed to have come into forco 
[ सं० एस - 35017( 17)/ 75-पी०एफ० 2 (i)] 

on the first day of Aprl, 1975 . 

INo. S. 35018( 47)/ 75- PF. II ] 
S . O . 54 . - Whercus it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the cstablishment known as Messrs Civelmeo Cons 

का आ० 57.--- केन्द्रीय सरकार को यह प्रसीत होता है कि मैसर्स 
tructions Private Limited , 124 , Shyama Prasad Mukherjee 

प्रेसीजन रबर एंड प्लास्टिक तूण्डस्ट्रिीज ए-38 स्माल इण्डस्ट्रीज को - आपरेटिव 
Road , Calcutta-26, have agreed that the provisions of the 
Employees Provident Funds and Family Pension Fund Act, एस्टेट लिमिटेड, माई० बी० पटेल रोड गोरे गांव ( पूर्व ) मुम्बई- 63, जिसके 
1952 ( 19 of 1952 ), should bo made applicable to the said 
establishment ; 

अन्तर्गत 131 जयगोपाल स्ट्रियल एस्टेट भवानी शंकर क्रास रोड, वापर 

बम्बई स्थित उसकी शाखा भी है, नामक स्थापन से सम्बद्ध नियोजक 
Now , thereforo , in exercise of the powers conferred by 
sub- section ( 4 ) of section 1 of the said Act, the Central और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
Government hereby applies the provisions of the said Act 

भविष्य निधि प्रौर कुटुम्ब पेंशन निधि अधिनियम 1952 ( 1952 का 19 ) 
to the said establishment. 

के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 
This notification shall be deemed to have come into force 
on the thirty -first day of March, 1975 . 

अतः, अब उमत अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा प्रदत 
[ No. S. 35017 (17)/ 75 -P. F.II (i)] शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के उपबन्ध 

उक्त स्थापन को लागू करती है । 
फा०आ०55. -- केन्द्रीय सरकार कर्मचारी भविष्य निधि और कुटुम्ब 
पेंशन निधि , अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के प्रथम यह अधिसूचना 1973 के नवम्बर के तीसवें दिन को प्रवृत्त हुई 
परन्तुक द्वारा प्रदस शक्तियों का प्रयोग करते हुए, सम्बद्ध विषय में प्रावा समझी जाएगी । 
यक जांच करने के पश्चात् 31 मार्च, 1975 से मैसर्स सिविलमेक कान्स् 

[ सं० एरा - 35018 ( 49 )/ 75 -पी०एफ० 2] 
ट्रक्शन्स प्राइवेट लिमिटेड , 124 एयामा प्रसाद मुखर्जी रोड, कलकत्ता - 26 , 
नामक स्थापन को उक्त परन्तुक के प्रयोजनों के लिए विनिर्दिष्ट करती 

S . O . 57 . -- Whereas it appears to the Central Government 
that the employer and the majority of the employecs in rela 

tion to the establishment known as Messro , Precision Rubber 
[ सं० एस - 350 18 ( 17)/ 75-पी०एफ० ( 2 ) ( ii )] 

& Plastics Industries , A , 38, Small Industrial Co -operative 
Estate Limited , I. B. Patel Road , Goregaon ( East ), Bombay - 63 

and including jts branch at 131, Jaygopal Industrial Estates , 
S . 0 .55. - In exercise of the powers conferred by the 

Bhavani Shankar Cross Road, Dadar, Bombay - 28 have agreed 
first proviso to section 6 of the Employecs Provident Funds 

that the provisions of the Employees Provident Funds and 
and Family Pension Fund Act, 1952 ( 19 of 1952 ), the 

Family Pension Fund Act, 1952 ( 19 of 1952 ), should be 
Central Government , after making necessary enquiry into 

made applicable to the said establishment ; 
the matter, hereby spccifies with effect from the thirty 
first day of March , 1975 the establishment known as Messi s 
Civelmeo Constructions Private Limited , 124, Shyama Prasad 

Now , therefore , in exercise of the powers conferred by 
Mukherjee Road, Calcutta - 26 for the purposes of the said 

sub- section ( 4 ) of section 1 of the said Act, the Central 

Government hereby applies the provisions of the Ast to the 
proviso . 

said establishment. 
[ No. S . 35017( 17)/ 75-PF(II ) (ii )] 

This notification shall be deemed to have come into forco 

on the thirticth day of November , 1973. 
का० आ० 5 6.- - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स जे . 

INo . S - 35017( 17) / 75- P. F. II (6)] 
ए० प्लास्टिक , 79/ 2 उर्वसी मैनोयर , मैकवाना रोड मारोल नाका, अंधेरी 
( पूर्वी ) मुम्बई- 59, नामक स्थापन से सम्बस नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
और कुटुम्ब पेंशन निधि अधिनियम 1952 ( 1952 का 19 ) के उपबन्ध 

का० आ०58.-- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स विकी 
उक्त स्थापन को लागू किए जाने चाहिए । 

इलेक्ट्रानिक्स प्लाट सं० 92 सी फन्दावली इण्डस्ट्रियल एस्टेट , मुम्बई- 67 

नामक स्थापन से सम्बद्ध नियोजफ और कर्मचारियों की महसंख्या इस 
अतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 

बान पर भहमत हो गई है कि कर्मचारी भविष्य निधि और कुटुम्ब पेंशन 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 

निधि अधिनियम 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को 
उपबन्ध उक्त स्थापन को लागू करती है । 

लागू किए जाने चाहिए । 
यह अधिसूचना 1975 के अप्रेल के प्रथम दिन को प्रवृत्त हुई समझी 

प्रतः अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा प्रदत्त 
जाएगी । 

शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के उपबन्ध 
[ सं० एम- 350018( 47 )/ 75 -पी०एफ० ( 2) ] उक्त स्थापन को लागू करती है । 
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___ या अधिसूचना 1973 के दिसम्बर के इकत्तीसवें दिन को प्रवृत्त हुई । as Messis The Carona Sabu Company Limited Employees 

Co- operative Credit Society Limited , Caves Road , Jogeshwari , 
मममी जाएगी । 

for the purposes of the said proviso . 
[ सं० एस० - 350 1 8 ( 50 )/ 75 –पी०एफ० 2] 

[ No. S.35018( 51 ) / 75-PF.II (ii) ] 


S . ( 0 . 58. - - Whereas it appears to the Central Government 
that the employer and the majority of the employees in rela 
tion to the establishment known as Messrs Vicki Electronics , 
Plot No. 2 C , Kandivli Industrial Estate, Bombay - 67 have 
agreed that the provisions of the Employces Provident Funds 
and Family Pension Fund Act , 1952 ( 19 of 1952), should be 
made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment . 

This noulication shall Jeemed to have come into force on 
the thirty -first day of December , 1973 . 

{ S-35018( 50)/ 75-PF. II] 


का० मा० 61.---केन्द्रीय सरकार को यह प्रतीत होता है कि मैससे 
करीमी लीथा प्रेस, बी० अंजीर वाडी मजगांव माइन्ट रोड, मुम्बई, नामक 
म्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और कुटुम्ब पेंशन निधि 
अधिनियम 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए । 

प्रतः, प्रब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

यह अधिसूचना 1974 के सितम्बर के तीसवें दिन को प्रवृत्त हुई 
समझी जाएगी । 

[ सं० एस- 35018( 52 )/ 75-पी०एफ० 2] 


का० आ० 59. — केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
कराना सातु, कम्पनी लिमिटेड इम्पलाईज को -प्रापरेटिव क्रेडिट सोसाइटी 
लिमिटेड ने उस रोड जोगेपवरी, मुम्बई- 60 नामक स्थापन से सम्बस नियो 
जक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
फार्मनाले मयिष्य निधि और कृटुम्ब पेंशम निधि अधिनियम 1952 
( 1 : का 19) के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिये ; 

अतः, अब , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 
प्रदत्त शास्तिगा का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उरमा स्थापन को लागू करती है । 

मा मधिसूचना 1973 के दिसम्बर के कसीसवें दिन को प्रवृत्त 
हई जागी । 

[ सं० एम - 35018( 51 )/ 75 - पी०एफ 2( i )] 


S . O . 61 . - Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Karimi Litho Press, B . Anjirwadi, Mazagaon Mount Road, 
Bombay - 10 have agreed that the provisions of the Emp . 
loyees Provident Funds and Family Pension Fund Act, 1952 
( 19 of 1952 ) , should be made applicable to the said estab 
lishment; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to thc said establishmcot. 


This notification shall be deemea to have come into force 
on the thirticih day of September , 1974. 

INo. S. 35018 ( 52 ) /75-PF.II] 


NO . 59 .-. - Whereay it appears to the Central Government 
that the onployer and the majority of the employees 
in relation to the establishment known as Messrs 
The Cerma Sahu Company Limited Employees Co -operative 
Crcoil Society Limited, Caves Roal, Jogeshwari, Bombay-60 
have agroc ibat the provisions of the Employees Provident 
Funck and Family Pension Fund Act, 1952 ( 19 of 1952 ) 
should be niade applicable to the said establishment; 


Now , therefore , in cxercise of the powers conferred by 
sub-section ( 4 ) of section 1 of the said Act, the Central 
Government bereby applies the provisions of the said Act 
to the said establishment . 


This notification shall be deemed to have come into loro 
on the thirty - first day of December, 1973 . 


फा० प्रा० 62. - कोन्द्रीय सरकार को यह प्रतीत होता है, कि मैसर्स 
सेन्ट्रल मार्केटिंग एजेन्सी लाल इमली गली, इतवारी नागपुर- 2 नामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियों को महुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और कुटुम्ब पेंशन निधि 
अधिनियम 1952 ( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू 
किए जाने चाहिए । 

अतः, अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार उक्त अधिनियम के 
उपबन्ध उक्त स्थापन को लागू करती है । 

यह मधिसूचना 1974 के अप्रैल के प्रथम दिन को प्रवृत्त हुई समझी 
नाएगी । 

[सं० एस० 35018 ( 53 )/ 75-पी०एफ० 2 


[ No. S-35018 (51 ) / 75- PF. II (i)] 
का मा० 60. — केन्द्रीय सरकार कर्मचारी भविष्य निधि और कुटुम्ब 
पेंशन निधि , अधिनियम, 1952 ( 1952 का 19 ) की धारा 6 के प्रथम 
परन्तुक वारा प्रदस शक्तियों का प्रयोग करते हुए, सम्बद्ध विषय में 
अावश्यक जांच करने के पश्चात् 31 दिसम्बर , 1973 से मैससं करोना 
माह कम्पनी लिमिटेड, इम्प्लाईज को आपरेटिव क्रेडिट सोसाइटी लिमिटेड, 
केन्म रोद जोगेश्वरी मुम्बई -60, नामक स्थापन को उक्ा परन्सुफ के 
प्रयोजनों के लिए विनिर्दिष्ट करती है । 

[ सं० एम० 35018( 51 )/ 75 -पी०एफ 2 ( ii) ] 


S. 0 . 62 . - Whereas it appears to the Central Government 
that the employer and thọ majority of the employees 
in relation to the establishment known as Messrs 
Central Marketing Agency , Lal Imli Gali , Itwari, Nagpur - 2 
have agreed that the provisions of the Employees Provident 
Funds and Family Pension Fund Act , 1952 ( 19 of 1952 ) 
should be made applicable to the said establishment ; 


S . O . 60... - In exercise of the powers conferred by the 
first proviso to section 6 of the Employecs Provident Funds 
and Family Pension Fund Act , 1952 (19 of 1952 ) the 
Central Government, after making necessary enquiry 
into the matter , hereby Speciſles with effect from the 
thirty- first day of December , 1973 the establishment known 
123 GI /75 - 8 


Now , thereforc , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Contral 
Government hereby applies the provisions of the said Act 
to the said establishment. 


- 


. 


- 


- : : : " - 


- . . - . 


" : . - - : - -- - - .. - . . . 


- 
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This notification shall be deemea to have como into force 

का० आ . 65. — केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
on the first day of April , 1974. 

पटेल कोटिंग इंडस्ट्रीज , 30 एफ , जिजीना हाउस , बामन जी लेन फोर्ट 
INo . S-35018( 53 ) / 75- PE.II) मुम्बई - 1 जिसमें सक्ष्मी इंडस्ट्रीयल एस्टेट , मम्बई - 13 स्थित उसका 

प्रधान कार्यालय भी सम्मिलित है नामक स्थापन से सभ्य दियोजक पोर 
का . आ . 63. - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 

कर्मचारियों की अनुसंध्या इस बात पर गमहत हो गई है कि कर्मचारी 
भोर ट्रेडिंग फंपनी प्राइवेट लिमिटेड 19- ए, मुम्बई काटन मिरन काला 

शपिप्प निधि और सम्म पेंशन निधि दिजिन 1952 ( 19.5 19 ) 
चौफी रोड मुम्बई-- 33 जिसके अन्तर्गत सर विट्ठलदास चौबर्स, मुम्बई 

के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए । 
समाचार मार्ग मुम्बई- 1 स्थित उसकी सास भी है, नामक स्थान से 
सम्पख नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो 

मतः अब , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 
गई है कि कर्मचारी भविष्य निधि और कुटुम्ब पेंशन निधि अधिनियम 

प्रदत क्तियों का प्रयोग करते हुए केन्द्रीय सरकार त गयन के 
1952 ( 1052 का 19 ) के उपबन्ध उफ्त स्थापन को लागू किए जाने 

उपबन्ध उक्त स्थापन को लागू करती है । 
पाहिए ; 

यह अधिसूचना 1973 के प्राक्टूबर, के इक्तीसधै दिन को प्रवृत्त 

हई समझी जाएगी । 
प्रतः, अम, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए दोन्द्रीय सरकार उक्त अधिनियम के 

[सं० एस - 35(018 ( 56) / 75- पी फ० 21 
उपबन्ध उक्त स्थापन को लागू करती है । 

s. o . 65. - Whereas it appears to the Central Government 

that the employer and the majority of the cmployoes 
___ यह अधिसूचना 1972 के अप्रैल के तीसवें दिन को प्रवृत्त हुई समझी 

in relation to the establishment known as Mosers 
जाएगी । 

Patel s Coating Industries , 30 - F , Jijina House , Bamanji Lano , 
Fort, Bombay - 1 , including its Head Office at Lexini Indus 

trial Estatc , Bombay -13, have agreed that the provisiony of 
[ सं० एस - 35018 ( 55 )/ 75-पी०एफ० 2( i )] 

the Employees Provident Funds and Family Pension Fund 
Act, 1952 ( 19 of 1952 ), should be made applicable to this 

said establishment; 
S . O . 63. — Whereas it appears to the Central Government 
that the employer and the majority of the employees 

Now , therefore, in exercise of the powers conferred by 
in relation to the establishment known as Messrs 

sub- section ( 4 ) of section 1 of the said Act , the Contral 
The Bhor Trading Company Private Limited 19- A , Bombay 

Government hereby applies the provisions of the said Act 
Cotton Mills , Kalnchowky Road, Bombay -33 including its to the said establishment. 
branches at Sir Vithaldas Chambers , Bumbay Samachar Marg, 

This notification shall be deemca to have come into force 
Bombay- 1 , have agreed that the provisions of the Employcee 

on the thirty -first day of October, 1973 . 
Provident Funds and Family Pension Funa Act , 1952 ( 19 
of 1952 ) , should be made applicable to the said cstablish 

[ No. S-35018 ( 56 ) / 15 : F . I ] 
ment; 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to tho said establishment. 


This notification shall be decmca to have come into force 
on the thirtieth day of April, 1972 . 


का०मा० 66. - - केन्द्रीय सरकार कर्मचारी भविष्य निधि मौर मुटम्ब 
पेंशन निधि अधिनियम , 1952 ( 1952 का 19 ) की धारा के 
प्रथम परन्तुक द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए, सम्म विषय में 
मायएयफ जांच करने के पश्चात् 1 जनवरी , 1975 से मैसर्स पारलेक्स 
उद्योग नन्दधाम प्रौद्योगिक स्टेट , ब्लाक सं०ई० 7 - 12 मारोल प्राम 
अंधेरी ( पूर्वी ) मुम्बई 59, जिसके अंतर्गत 207 अरूण चेम्बर्स सारदेव 
रोड, मुम्बई , 59 स्थित इसकी शाखा भी है, नामक स्थापन फो उक्त 
परन्तुक के प्रयोजनों के लिए चिनिदिष्ट करती है । 

[ सं० एस - 350 2 5 ( 57)/ 75/पीएफ० ] 


INo . S -35018 ( 55 ) / 75- PF.II ( i) ] 


का० मा० 64.--.-केन्द्रीय सरकार कर्मचारी भविष्य निधि और कुटुम्ब 
पेंशन निधि , अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के प्रथम 
परन्तुक धारा प्रदत्त शक्तियों का प्रयोग करते हुए, सम्बद्ध विषय में 
पावश्यक जांच करने के पश्चात् 30 अप्रैल , 1972 से मैसर्स भोर ट्रेडिम 
कंपनी प्राइवेट लिमिटेट 19 - ए , मुम्बई काटन मिल्स काला चौकी रोग 
मुम्बई - 33, जिसके अन्तर्गत सर विटठल दास चैम्बर्स , मुम्बई सामाचार 
मार्ग मुम्बई - 1 स्थित इसकी शाखा भी हैं , नामक स्थापन को उक्त परन्तुक 
के प्रयोजनों के लिए विनिर्दिष्ट करती है । 

[ सं० एस - 35018 ( 55 )/ 75-पी०एफ० 2] 


S . 0 . 66 . - Whereas it appears to the Central Government 
that the employer and the majority of the ciuployees 
in relation to the establishment known as Mesary 
Valplex ladustries , Nand Dham Industrial Estate , Block No . 
E - 7 - 12 , Marol Village, Andheri ( East) Bombay - 59 including 
its branch at 207, Arun Chambers, Tardeo Road , Bombay - 59 
have agreed that the provisions of the Employees Provident 
Funds and Family Pension Fund Act, 1952 (19 of 1952 ) . 
should be made applicable to thc said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of section 1 of the said Act, the Crntra ] 
Government hereby applics the provisions of the said Act 
to the said establishment, 

This notification shall be deemed to have come into force 
on the first day of January , 1974 . 

[ No . S. 35018 ( 57 ) / 75- PE .II ] 


S. O . 64... In exercise of the powers conferred by the 
first proviso to section 6 of the Employees Provident Funds 
and Family Pension Fund Act, 1952 ( 19 of 1952 ) the 
Central Government , after making necessary enquiry 
into the matter, hereby specifies with cffcct from the 
thirtieth day of April, 1972 the establishment known as Mes 
srs The Bhor Trading Company Private Limited , 19- A , 
Bombay Cotton Mills Estate , Kalachowky Road , Bombay-33 
including its branches at Sir Vithala as Chambers , Bombay 
Samachar Marg, Bombay - 1 , for the purposes of the said 
proviso . 


का० मा० 87 . - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
इक्लोमेट प्लास्टिम्स प्राइवेट लिमिटेड, 9, 10, 11 सर्वोदय इंडस्ट्रियल एस्टेट 
महाकाली केन्म रोड अंधेरी ईस्ट मुम्बई - 93 जिसके अन्तर्गत बी -52 - 54 
गिरिराज इंडस्ट्रियल एस्टेट महाकाली फेम्स रोड मुम्बई 93 स्थित इसकी 
शाखाएं भी हैं, नामक स्थापन से सम्पर नियोजक और कर्मचारियों की 


No. S-35018( 55) /75- P. F. II (ii)] 
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वहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 

यह अधिसूचना 1971 में दिसम्बर के इन्त्तीसवें दिन को प्रवरा दुई 
फुटुम्ब पेंशन निधि अधिनियम 1952 ( 1952 का 18 ) के उपबन्ध उपत मझी जाएगी । 
स्थापन को लागू किए जाने चाहिए ; 

[ सं० एस- 35018( 59 )/ 75-पी० एफ० 2] 
अतः, अब उक्त अधिनियम की धारा 1 की उपधारा ( 1 ) द्वारा 

एस० एस० सहत्तानाना , नप सचिव 
प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार स्वत अधिनियम के 

S . O . 69. — Whereas it appears to the Central Government 
उपबन्ध उक्त स्थापन को लागू करती है । 

thuc ine ciupivyer anū the majoriy oi the employees iu rela 
tion to the establishment known as Messrs Avcon Autocon 

trols , Unit 23 -24 Nandu Industrial Fstate , Mahabali Caves 
यह अधिगूचना 1974 को जुलाईम दिन को प्रवृत्त हुई सगशी 

Road , Andheri (East ) , Bombay - 93, have agreed that the 
जाएगी । 

provisions of the Employees Provident Funds in tamil nen 
sion Fund Act , 1952 (19 of 1952 ) should be 

pli 
[ सं० एस -352;15( 58)/ 73-पी०एफ० :( 1) ] cable to the said establishment; 

___ Now, therefore , in exercise of the powers cr : " cl by 
S. O . 67. - Whereas it appears to the Central Government 

sub -section ( 4 ) of section 1 of the said Act, the Ceutral 
that the coployer and the majoriíy of the employees in rela 

Government hereby upplies the provisions of th : id Act 

to the said establishment . 
tion to the establishment known as Messrs Exemct Plastics 
Privatç Limited , 9 , 10 , 11 Sarvodaya Industrial Estatc , This notification shall be deemco to have come into force 
Mahakali Caves Road , Andheri ist, Hebay - 93 including on the thirty - first day of December , 1974. 
its branches at B 52 - 54 , Giriraj Industrial Estate , Malakali 
Caves Road , Bombay - 93 have agreed that the provisions 

[ No. S- 35018 ( 59 ) / 75. F.JI ] 
of the Employees Provident Funds 

S . S . SAHASRANAMAN , Dy . Secy. 
and Family Pension 
Fund Act, 1952 ( 19 of 1952 ) should be made applicabte 
to the said establishment ; 

नई दिल्ली , 9 दिसम्बर , 1975 
Now , therefore , in exercise of the powers conferred by 

का०मा० 70. - खान अधिनियम , 1952 ( 1952 का 35 ) को 
sub - section ( 4 ) of section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 

धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
to the said establishment. 

केन्द्रीय सरकार एतद्वारा भारत सरकार के भूतपूर्व श्रम, रोजगार और 
This notification shall be deemcü to have come into force 

पुनर्वास मंत्रालय ( श्रम और रोजगार विभाग ) की अधिसूचना संख्या 
on the first day of July, 1974 . 

का०मा० 1871, दिनकां पहली मई, 1969 को , जहां का यह श्री 
[ No. S- 35018(58) /75-PF.JI(i)] 

मोमेस्वर गोन से संबंधित है , विहित करती है । 
का आ० 68.- केन्द्रीय मरकार कर्मचारी भनिष्य निधि और कुटुम्न 

[एस 39012/ 3/ 75-एम-] ] 
गगन निधि, अधिनियम , 1952 ( 1952 का 19 ) की धारा 6 के प्रथम 

जे०सी० सक्सेना , प्रसर भविव 
परन्तुक नाग प्रदत माविया का प्रयोग करते हुए , सम्बद्ध विषय में प्राथश्यक 

New Delhi, the 9th December, 1975 
जांच करने के प्रचात् 1 जुलाई , 1974 से मैग़र्स जोमेट नास्टिकस 

S . O . 70 . - In exercise of the powers conferred by the 
प्राइवेट लिमिटेड, 9, 10, 11 सदिय इंस्ट्रियल एस्टेट , महाकाली केटम 

sub - section ( 1 ) of section 5 of the Mines Act, 1952 ( 35 of 

1952 ), the Central Government hereby rescinds the notifi 
रोड अंधेरी ईस्ट मुम्बई 93 जिसके अन्तर्गत वी - 52 - 54 गिरिराज cation of the Government of India in the late Ministry of 

Labour , Employment and Rehabilitation (Departenent of 
इंडस्ट्रियल एस्टेट महाकाली केन्स रोर मुम्बई 93 स्थित इसकी शाखाएं 

Labour and Employment ) No. S . O . 1871 dated the 1st 
भी हैं , नामक स्थापन को उक्त परन्तुक़ के प्रयोजनों के लिए विनिर्दिष्ट 

May , 1969, in so far as it relates to Shri Soineswar Gon. 
करती है । 

[ File No. A - 39012 / 3 / 75- MI ] 

J. C . SAXENA , Under Secy . 
[ सं० एस -350 18( 58 )/ 75 -पी० एफ० 2 ( ii )] 

नई दिल्ली, 1 दिसम्बर, 1975 
s. o . 68 . --.Jn exercise of the powers conferred by the 

का०मा० 71.- केन्द्रीय सरकार, वैयक्तिय भति ( प्रति कर बीमा ) 
first proviso to section 6 of the Employees Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952 ) the 

अधिनियम , 1963 ( 1963 का 37 ) की धारा 14 को उपधारा ( 1 ) 
Central Goverment, after making necessary enquiry 

धारा 15 को उपधारा ( 1 ) धारा 16, 17 और 18 के अनुसरण में , मुख्य 
into the matter, hereby specifies with cffcct from the 
first day of July , 1974, thọ establishment known as messig निरीक्षक कारखागा तथा बायलर, राजस्थान को उक्त अधिनिया को धारा 
Exomet Plastics Private Limited , 9 , 10 , 11 Sarvodaya Indust 
rial Estate , Mahakali Caves Road , Andheri East, Bombay 

15, 16, 17 और 18 के अधीन राजस्थान राज्य में सर्वत्र और ज्येष्ठ 
400093 including its branches at B- 52 -54, Giriraj Industrial निरीक्षक , कारखाना पोर बायलर को उक्न अधिनियम की धारा 14 और 
Estate , Mahakali Caves Road , Bombay -400093 , for the pur 
poses of the said proviso . 

15 के अधीन अपनी -अपनी अधिकारिता के भीतर पाक्तियों का प्रयोग करने 

के लिए प्राधिकृत करती है । 
[ No. S-35018 ( 58) / 75- PF. I ( ii ), 

- [ सं० एस० 190 25/ 27/ 73- कारखाना 
का०मा० 69. - केन्द्रीय मरकार मो यह प्रतीत होता है कि मैसर्स 

एस० एन० सक्सैना , प्रो०एस०सी०( एस . एम . ) 
प्रवकोन पाटो कन्ट्रोल्उस यूनिट 23 - 24 नन्दू इंडस्ट्रियल एस्टेट महाकाली 

New Delhi, the 1st December, 1975 
फेम रोड अंधेरी (पूर्वी ) मुम्बई 93, नामक स्थापन से सम्बद्ध नियोजक 

s . o . 71. In pursuance of sub-section ( 1 ) of section 

14 , sub -section ( 1 ) of section 15 , sections 16 , 17 and 18 of 
और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी the Personal Injuries ( Compensation Insurance ) Act, 1963 
भविष्य निधि प्रौर मुटुम्ब पेंशन निधि अधिनियम 1952 ( 1952 का 19 ) 

( 37 of 1963 ), the Central Government hereby authorise 

the Chief Inspectors of Factories and Boilers, Rajasthan , to 
के उपबन्ध उक्त स्थापन को लागू किए जाने चाहिए ; 

exercise the powers unaer sections 14 , 15 , 16 , 17 and 18 of 
the said Act throughout the State of Rajasthan and the Se 

nior Inspectors of Factories and Boilers to exercise , within 
अतः अब , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) द्वारा their respective jurisdictions , the powers under sections 14 
प्रवस शक्तियों का प्रयोग करते हुए येन्द्रीय सरकार उफ्त अधिनियम के 

and 15 of the said Act. 
उपबन्ध उक्त स्थापन को लागू करती है । 

[ No. S. 19025 / 27 / 72- Fac .] 

S. N. SAXENA, Cfficer on Special Duty 
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